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Tropical Cyclone Eloise pounced on the province and surrounding areas inclusive of neighbouring 
Mozambique and further inland to neighbouring Gauteng province and KwaZulu-Natal with heavy 
downpours that lasted until Tuesday with lighter showers, but left a trail of destruction damaging 
houses, vehicles and lives were lost in the eventuality. Read the full story on page 3.
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JOHANNESBURG - Mpumalanga 
has recorded the highest Festive Season 
fatalities in the country, the Minister of 
Transport, FikileMbalula has announced.

Mbalula delivered the statistics on 
January 22 on the N12 near Eldorado 
Park, Johannesburg. He pointed out that 
the province recorded an increase of 4.4% 

The breakdown of fatalities per 
province is as follows:

• Western Cape recorded a decline of 
15.9%, with 132 fatalities compared to 
157 in 2019/2020
• KwaZulu-Natal recorded a decline of 
14%, with 289 fatalities compared to 
336 in 2019/20
• Limpopo recorded a decline of 8.3%, 
with 188 fatalities compared to 205 in 
2019/2020
• Northern Cape recorded a decline of 
7.7%, with 36 fatalities compared to 39 
in 2019/2020
• Gauteng recorded a decline of 7.2%, 
with 231 fatalities compared to 249 in 
2019/20
• North West recorded a decline of 
2.0%, with 99 fatalities compared to 
101 in 2019/2020
• Eastern Cape recorded a decline of 
1.3%, with 228 fatalities compared to 
231 in 2019/20
• Free State recoded a decline of 
0.9%, with 107 fatalities compared to 
108 in 2019/20
• Mpumalanga recorded an increase of 
4.4%, with 141 fatalities compared to 
135 in 2019/2020.

with 141 fatalities compared to 135 in 
2019/2020. There was also a significant 
decline in traffic volume on the N4 with 
110 676 vehicles recorded as opposed to 
208 883 vehicles recorded last year.

The R573 Moloto Road, which is 
notorious for road crashes and fatalities, 
did not appear in the top 20 hazardous 
routes. Light delivery vehicles accounted 
for 24.6% of fatalities compared to 22.2% 
in the previous year, while motorcycles 
accounted for 1.9% compared to zero in 
the previous year. 34.1% of the coaches 
occurred during the curfew, midnight  
and 06.00. “Although we have recorded 
a decline in fatalities in eight of the nine 
provinces, we fell short in achieving our 
ambitious 20% target we set for this festive 
season.More than half (54.3%) of the fatal 
crashes occurred on a Friday, Saturday 
and Sunday, suggesting that the majority 
of crashes took place within residential 
areas long after travellers had reached their 
destinations,” said Mbalula.

Department of Community Safety, 
Security and Liaison said Mpumalanga 
records an increase of 4,1 percent as 
compared to the same period. Last year 
this time, the province recorded 135 
fatalities while this year 141 people lost 
their lives.

MEC for Community Safety, Security 
and Liaison, GabisileShabalala said it 
was worrying that the number of crashes 
remain high even when there’s a curfew. 
She mentioned that motorists should obey 
the road rules because most of the crashes 

EMALAHLENI - Premier Refilwe 
Mtsweni-Tsipane has admitted to breaking 
Disaster Management Act Covid-19 
regulations. 

This is after she was lambasted on social 
media platforms and topped the trends list 
after she was seen without a mask at the 
late Minister in the Presidency, Jackson 
Mthembu’s funeral on Sunday. 

Visuals of the premier waving to people 
and being in close contact with a female 
police officer without a mask on, circulated 
on social media and caused quite a stir. 

On the same day, the premier’s 
spokesperson, SibongileMkani-Mpolweni 
issued a statement where she apologized 
for her conduct. It stated that Mtsweni-
Tsipane’s mask was somehow damaged 
and she was oblivious of when it fell. She 
thought it was intact as it was the case 
throughout. 

The matter was then brought to the 
attention of the police ministry by the 
public who felt the premier needed to face 
the law. 

On Monday evening she said had 
noted social media and media reports on 
Sunday’s incident. After reflecting deeply, 
admitted that she profusely regrets not 
wearing a mask. 

“I should have known better as a public 
figure and more so, attending a Covid-19 
funeral.I have submitted a statement of 
guilt at the Vosman Police Station in 
eMalahleni where I accepted the necessary 
fine.”

According to the Premier’s Office, she 
has also written a letter to President Cyril 
Ramaphosa. 

“I wish to take this opportunity once 
again, to apologise to His Excellency, 
President Cyril Ramaphosa, the Deputy 
President of the Republic, Mr David 
Mabuza, the Mthembu family, the people 
of Mpumalanga and the rest of the 
country.I should have known better as 
a public figure and more so, attending a 
Covid-19 funeral,” she said. 

She has since taken a decision to go into 
isolation for a period of 14 days.

Premier Refilwe Mtsweni-Tsipane during 
the funeral service of thelate Minister 
in the Presidency, Jackson Mthembu in 
Emalahleni on Sunday.

• Also read Jackson Mthembu’s 
tribute on page 8-9.

Read more on page 12.
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were as result of disregard for the rules and 
also excessive speeding. Roads such as 
N2, N4, R573, R40, N17, R23 and R536 
are some of the roads that contributed to 
most number of fatal crashes.

“The number of pedestrians who 
perished for the period under review is also 
a major concern. That is why motorists are 
encouraged to always be on the look-out 
for pedestrians. The pedestrians on the 
other hand are called upon to refrain from 
walking on the road when they are drunk.
They should also strive to be visible on 
dark settings by wearing bright clothes,” 
she said.

SIYABUSWA - Theft and vandalism of 
municipal properties and infrastructure 
hinders service delivery and exerts 
financial strain in municipal coffers. 

This is the warning from Mr BM 
Mhlanga, the Administrator of Dr JS 
Moroka Local Municipality following 
unprecedented spate of theft and damage 
of municipal infrastructure in the space of 
one week. 

The drought-stricken municipality has 
experienced similar incidents at V3 Water 
Project and Sewage Plant.

Mhlanga has warned communities and 
those committing these heinous acts to 
be mindful of the municipality’s state of 
affairs when it comes to water provision. 

“The municipality has been affected by 
drought, thus having an adverse impact 

Dr JS Moroka Communities warned to refrain from acts of theft and vandalism
on provision of water to communities. 
We, therefore, ought to guide against any 
acts that seek to undermine our efforts to 
ensure that every Dr JS Local Municipality 
resident has access to water,” warned 
Mhlanga.

 He also noted that the municipality with 
its fiscal position and limited budget wants 
to ensure water provision in a financially 
sound and sustainable manner. “The cost 
of repairs and replacements of stolen or 
vandalized property weighs heavily on the 
finances of the municipality and it is just 
not sustainable,” he said.

He also added that inevitably ripple 
effects of these acts is that other essential 
services and projects will be put on hold. 
Residents are urged to jealously protect the 
municipality’s infrastructure by reporting 

incidents of theft and vandalism to the 
police. 

“We cannot triumph over this war 
without the collaboration and help of our 
communities. We call upon our residents 
to work with us and be alive to threats 
posed by draught in our municipality,” 
said Mhlanga. Whilst pleading with 
communities, Mhlanga called upon 
SAPS to act swiftly against perpetrators 
on already opened cases of theft and 
vandalism of municipal property.

 He concluded by reiterating 
management’s commitment to turning 
around the municipality and ensuring 
reliable service delivery to residents of  
Dr JS Moroka Local Municipality.

JABULANE KHUMALO
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Cyclone Eloise’s trail of destruction left 
three people dead including two toddlers. 
According to police reports, two boys 
between the ages of one and five were 
swept away by water in separate incidents.

A family at Nhlaba Trust near 
Elukwatini is mourning the tragic loss of 
a 1-year-old boy who drowned on January 
26, in a trench dug for a pit toilet.

The little boy’s lifeless body was 
discovered by his 20-year-old sister, 
Phumla Nkosi, who noticed the boy’s 
shoes in the trench that flooded during 
the recent heavy rains accompanied by 
Cyclone Eloise. 

“I was busy with our laundry when I 
noticed my younger brother’s shoes in 
the trench. When I went closer to look, I 

realized that it was my brother’s body that 
was floating in the water. I called out for 
my younger sister to come and witness 
what I had seen,” she said.

Police were called and the boy was 
declared dead on the scene. The boy’s 
distraught mother, Thobile Khumalo, who 
works as a home-based care giver, was 
at work when the incident took place. 
“My sister fetched me from work only to 
find my house full with people. I did not 
believe my eyes when I saw the  body of 
my last-born son floating in that trench. 
I did not expect the trench to fill up with 
underground water. I did not expect to find 
my child dead,” she said.

Khumalo revealed that the trench had 
been dug for a new toilet after the pit 
toilet built by the municipality filled up. 
“We complained that our toilet was full 
during the election campaign in 2019 but 

YOLISWA HLATSHWAYO AND 
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we hadn’t received assistance to date. We 
plead with the municipality to assist us 
with the toilets to prevent such tragedy 
from happening again,” added Khumalo.

Albert Luthuli Municipality mayor, 
Dan Nkosi said that the municipality 
had a program that assists residents with 
pit toilets. “As a municipality we have 
a program where residents can come 
and report toilets that have filled up. An 
investigation into the matter is currently 
underway and proper action will be taken 
based on the recommendations made 
on the report provided by the Disaster 
Management Team,” said Nkosi.

In Masoyi, a five year-old boy slipped 
from his mother’s hands and drowned 
while attempting to cross the Sukani River. 
In a separate incident, another body of a 
man(40) was also retrieved in Pilgrim’s 
Rest after he disappeared in a river nearby. 

THREE BODIES RETRIEVED AFTER CYCLONE ELOISE DESTRUCTIONTHREE BODIES RETRIEVED AFTER CYCLONE ELOISE DESTRUCTION
Inquests were registered. 

The MEC for Co-operative Governance 
and Traditional Affairs, Mandla Msibi 
sent condolences to families who lost 
their loved ones. 

“The fatalities have left us grief-
stricken. and our heartfelt condolences go 
to the bereaved families. With rivers and 
flowing, we appeal to all communities 
to not risk their lives by crossing them,” 
Msibi said. 

Meanwhile, the police have issued a 
stern warning to the public to refrain 
from performing rituals and crossing 
flooded rivers and dams. 

This is following an incident that 
occurred recently where a traditional 
healer together with his trainee 
disappeared in the Mkhondo River. 

Provincial police spokesperson, 
Brigadier 

Leonard Hlathi explained that the 
healer successfully performed rituals with 
the other trainees but with the fourth one, 
things took a turn for the worst. Divers 
were then called to the scene and their 
bodies were retrieved on January 19. 

“We are worried by these incidents 
because since the beginning of Summer, 
a number of people have drowned in 
different parts of the province. We 
appeal to the public to avoid the danger 
of getting into flooded rivers and dams. 
More heavy rain is expected, therefore 
parents should  look after their children 
as they are still on holiday,” said 
Brigadier Hlathi.
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MBOMBELA –Joy and happiness were 
written on the faces of GogoAmelaFulane 
(91)and FlorahMbatha (59) from 
KaNyamazane and Nkomazi, respectively, 
after they received fully furnished 
houses from Deputy President, David 
Mabuza’sfoundation. 

Mabuza’s legacy project, the DD 
Mabuza Foundation, has been donating 
houses and sending disadvantaged students 
to institutions of higher learning since 
2013. 

Fulane, who has been living in a 
dilapidated house for many years, told 
MpumalangaMirror that in 2019 during 
the national elections campaigns, Mabuza 
visited her house and promised to build 
the family a decent house. She said she 
was excited because her children and 
grandchildren were finally going to have a 
safe place that they can call home. 

“I didn’t believe that he could keep 
his promise. I am very happy that he 
remained loyal to this family. I can now 
die a peaceful death because my children 
and grandchildren are in a safe house. I am 
very much grateful and thank God for this 
man,” she said. 

Fulane’s grandson, Michael Fulane said 
the family tried to fix up the house, but 
couldn’t complete it as he lost his job. The 
house was completed in November. 

ForahMbatha (59) whose house was 
burnt down in June 2020, also received 
a fully furnished four-bedroom house. 
Mbatha said she didn’t know what to do 
after they lost everything in the fire until 
ANC members from the area came to her 
rescue.

“We didn’t have any means of fixing the 
house until the ANC came and offered to 
help.I am happy beyond words, only God 
knows how I feel. I am very much happy,” 
she said. 

MEC for Social Development, 
ThandiShongwe, who spoke on behalf of 
the DDMabuzaFoundation, handed over 
both houses to the families. She said it 
is important for ANC members to look 
after the poor, stating that it was their 

BULELWA MAPHANGA

Gogo Amela Fulane will finally sleep safe after the DD Mabuza Foundation officially handed over the house.

MEC ThandiShongwe with FlorahMbatha 
in her new house.

BARBERTON- A promise 
made five years ago by Deputy 
President, David Mabuza was 
fulfilled when he recently 
donated a wheelchair to a 
resident. 

Lindiwe Dlamini (48) met 
Mabuza during the 2016 local 
government elections where he 
assured her he would get her a 
new wheelchair. 

The unemployed mother of 
three, who also lives with two 
of her sister’s children and 
husband, admitted that she had 
long lost hope thinking it was 
one of those stunts some pull 
when campaigning for votes. 
She was surprised that Mabuza 
had not forgotten about her 
when she was informed that 
her wheelchair would be 
handed over. 

Dlamini explained that after 
she contracted polio at the age 
of three, she was no longer 
able to walk. 

“With my old wheelchair, 
I had to depend on people to 
take me everywhere. I had no 
freedom of movement, but I 
am happy that I will now move 
around freely, even when I 
want to get my goodies from 
the tuck shop,” she said. 

The electronic wheelchair 
was donated as part of the 
David Mabuza Foundation’s 
initiative that was established 
in 2013 focusing on education 
and the social upliftment of 
the vulnerable groups such 
as children, child-headed 
households, the aged and 
persons living with disabilities. 

Lindiwe Dlamini.

YOLISWA HLATSHWAYO

DD MABUZA FOUNDATION DELIVERS DD MABUZA FOUNDATION DELIVERS 
FURNISHED HOUSES TO GRANNIESFURNISHED HOUSES TO GRANNIES

DD Mabuza 
fulfills his 
promise 

‘I didn’t believe that he could 
keep his promise. I am very 
happy that he remained loyal  
to this family’

responsibility to look after the poor and 
that they learnt this from Mabuza.  

“When he was premier, he built more 
than 100 houses through his foundation 
and he is still continuing to build more 
houses and helping deserving students 
to pursue their studies. We have built the 
4-bedroom houses with the help of willing 
ANC comrades and young men. That’s 
what deputy president wants, he wants the 
community to take care of one another,” 
said Shongwe.

I am happy that I will now 
move around freely, even 
when I want to get my 
goodies from the tuck shop
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KABOKWENI - Social Security 
Services Agency Chief Executive 
Officer, Busisiwe Memela-Khambula 
visited one of their branches on January 
13 to check on the functionality of their 
office amid the Covid-19 pandemic.

Memela-Khambula shared her 
impressions with Mpumalanga Mirror 
while interacting with beneficiaries.

“We’ve got a team that works with 
other structures of government, which 
makes it easy for our clients. You find 
a client that has lost their I.D and they 

don’t know where to go. 
“The fact that in this facility there’s a 

court, Home Affairs, a clinic nearby and 
the Department of Social Development, 
this type of environment is helpful for 
our clients because there’s a one-stop 
shop and that’s why we need to position 
ourselves of where we want to serve the 
needs of our people. That’s the approach 
that we should adopt.

“The place may be small, but what 
impressed me is the fact that our clients 
have a place to sit while in other places, 
there isn’t that option. It’s quite rare 
to find people sitting under the shade, 

JABULANE KHUMALO

Busisiwe Memela-Khambula.

with beautiful trees when coming to get 
services of government. 

“Even when you go inside, the way 
the space has been arranged we’re able 
to apply what the President said we 
should do such as social distancing and 
sanitising. All our clients wore their face 
masks, which is good. 

“How we’re appearing to our clients 
shows that we’re able to attend to their 
felt needs because they are much faceted,”  
she said.

She went on to highlight the 
adjustments of their services from various 
stages of the Lockdown up to alert Level 

SASSA CEO’S INSPECTION VISIT ON COVID-19SASSA CEO’S INSPECTION VISIT ON COVID-19

MBOMBELA- The Mpumalanga 
Department of Education commenced 
rom tomorrow, 27 January 2021, in line 
with the prescripts of the National School 
Nutrition Programme (NSNP), distribute 
food parcels to deserving learners at their 
respective schools.

Learners are expected to collect the 
food parcels, which are intended for use 
in the next 13 days while they will be 
at home before their return to school on 
15 February 2021, from their respective 
schools.

From 15 February 2021 and beyond, all 
learners reporting for schooling will be 
provided with hot cooked meals served 
from their schools as a norm.

A feeding schedule which indicates 

Plan for the provision of food parcels to learners

3. The government also granted them 
more funds to carry out their mandate.

“There are a number of things 
we’ve done to adjust to the various 
stages of the Lockdown. The first part 
was that we extended the grants that 
were expired such as the disability 
grant. At the time, the president gave 
us R50 billion to add on the existing 
grants. 

“We were able to add an amount or 
R250 in the elders’ grants and R500 to 
caregivers. Government supported us 
in order for us to do what we needed 
to,” she ended.

the quantity and the quality of food to be 
distributed was provided to schools.

School principals, NSNP coordinators 
and SGB members were trained and 
will continue to be trained on the 
implementation of the NSNP which 
includes engagement and training of food 
handlers, deliveries of food and food 
safety and hygiene.

Principals, NSNP coordinators and 
SGBs are expected to monitor the delivery 
of these food packages to schools.

NSNP monitors together with trained 
task team members will be monitoring 
schools as per the approved monitoring 
schedule to ensure a smooth process.

The Department requests parents to 
assist by encouraging their children 
to collect the food parcels from their 
respective schools.

The Department requests parents to 
assist by encouraging their children 
to collect the food parcels from their 
respective schools.

Meanwhile, the Department of Basic 
Education (DBE) revised 2021 school 
calendar issued last year indicated that 
schools would reopen on 25 January 
2021 (for teachers) and 27 January 2021 
(for learners). The DBE and Provincial 
Departments of Education are also very 
concerned about the safety and security 

of their employees due to the increase in 
COVID-19 and related cases. 

On 22 January 2021, the Minister of 
Basic Education released Government 
Notice 18 of 2021 to amend the directions 
regarding the dates for the reopening of 
schools, to provide for the 2021 academic 
year, and for measures to address, prevent 
and combat the spread of COVID-19 in the 
country. The Department further released 

Departmental Circular 01 of 2021 “the 
return of Educators and Support staff 
to schools for the 2021 academic year 
amidst covid-19 pandemic” putting in 
place measures for the safe return of 
Educators and all Education personnel 
to schools in a staggered approach as 
outlined in the Government Gazette 
No. 44096 as published and as per the 
following schedule: 

• Monday, 25 January 2021 – The 
Principal, School Management Teams 
(SMTs) including Education Assistants 
and General Assistants (Basic Education 
Employment Initiative) and non-teaching 
staff must return to school; 
• Monday, 01 February 2021 – All 
educators must return to school; 
• Monday, 15 February 2021 – All learners 
must return to school. 

The circular also made provision for 
educators who may have one or more 
comorbidities. 

As a result, all educators and support 
staff are expected to report for duty as 
per the above schedule without fail. 
Educators and/or Support Staff who fail 
to report for duty as stipulated without 
a valid and approved reason subject 
themselves to disciplinary action being 
taken against them. All other cases 
of absenteeism are to be dealt with in 
terms of the relevant leave provisions 
as provided for in the Personnel 
Administrative Measures (PAM). 

The Department would also like to 
appeal to all staff members to please 
ensure that we all continue to adhere to 
all the health and safety measures that 
have been communicated to you and your 
staff. 

We need to ensure that our schools are 
safe working environments and those 
individuals that are not adhering to these 
measures need to change their attitude for 
the benefit of all. 

The Department would like to advise 
the teaching and non-teaching staff not to 
engage in unprotected action which will 
lead to undesirable consequences. Thank 
you for your commitment to ensuring 
safety of all.
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The Department of Agriculture, Land 
Reform and Rural Development, hereby, 
makes a clarion call to all maize and 
related host crops such as sorghum and 
sweet corn growers, including community 
members, to take precautionary measures 
in controlling the Fall Armyworm.

In South Africa, Fall Armyworm (FAW) 
is a regulated pest in terms of the Control 
Measures Relating to Fall Armyworm, R. 
449 of 26 May 2017 of the Agricultural 
Pests Act, 1983 (Act No. 36 of 1983). 

FAW is a disastrous exotic pest with 
a wide host range and, if not properly 
controlled, it may lead to damage of 
the host crop and /or yield loss. FAW is 
present in all the provinces in South Africa; 
however, the level of infestation varies per 
province, district or area.

With early rains experienced in different 
parts of the country, high infestation levels 
of FAW can be expected. This will vary 
from the previous season 2019/2020, 
where there was limited to no rain, 

accompanied by reduced outbreaks of 
FAW.

Farmers and community members are 
advised to take precautionary control 
measures, which includes diligent/vigilant 
scouting for egg packs, leaf damage and 
caterpillars, as well as trapping, to ensure 
early detection for effective control of FAW.

The moth can be caught in traps with 
a lure, which can also serve as an early 
warning of the presence of the pest. For 
agrochemical control, a list of registered 
agrochemicals is available on the 
Department of Agriculture, Land Reform 
and Rural Development’s (DALRRD) 
website:

https://www.dalrrd.gov.za/News-Room/
Media-release/Fallarmy

Effective control of the FAW can 
be realised through integrated pest 
management practice. It is best to 
start agrochemical spraying while the 

caterpillars are smaller than one centimeter 
(1 cm) long. Big caterpillars (over 1 cm) 
crawl deep into the leaf whorls of maize 
plants and that makes it difficult to reach 
them when agricultural chemicals are 
applied.

The main concern with this pest is 
that it can rapidly develop resistance 
to agrochemicals, thus it is highly 
recommended to rotate the agricultural 
chemicals within the cropping season in 
accordance with the resistance group and 
mode of action.

The European Union has extended 
emergency import measures for hosts of 
FAW such as sweet corn, peppers and 
eggfruit. Growers must ensure they comply 
with these measures before they apply for 
a phytosanitary certification with DALRRD.

Farmers and community members are 
encouraged to do regular scouting of FAW, 
particularly in younger plantings. They can 
call the nearest Local Agriculture Centre for 
technical advisory.

A CALL FOR THE MANAGEMENT OF THE FALL ARMYWORM A CALL FOR THE MANAGEMENT OF THE FALL ARMYWORM 
(SPODOPTERA FRUGIPERDA) IN SOUTH AFRICA DURING (SPODOPTERA FRUGIPERDA) IN SOUTH AFRICA DURING 
THE 2020/21 CROP PRODUCTION SEASONTHE 2020/21 CROP PRODUCTION SEASON

For further media enquiries, please contact: Reggie Ngcobo, Media Liaison Officer on 082 883 2458
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MBOMBELA – In reaction to 
widespread social media insinuation 
that the most affected people in terms of 
Covid-19 statistics are the black race as 
compared to the others.

This has been dispelled by the provincial 
Department of Health which responded to 
our questionnaire thus: “The Department’s 
focus on infections is not race, any race 
is in danger if he or she has been in 
contact with a positive case,” said acting 
spokesperson, Christopher Nobela.

Reacting to our question which read 
thus: Why is it that it’s mostly black people 
that are announced as infected or died of 
Covid-19? Is this race group vulnerable 
because of social ills connected to their 
lifestyle?

He further said: “The Department’s 
concentration was on patients, not race.”

What’s the department’s stance on the 
widespread rumours on social media 
that nurses, especially purportedly from 
private clinics are acting on instructions 
of authorities to treat all chronic cases 
and elderly as COVID cases?Nobela said: 
“The Department is not of aware of such 
announcement.”

Further, we asked: How would you allay 
communities’ fears in being hospitalised 
because they would have signed their death 
warrants? He said: “The Department is not 
aware, contact private hospital clarity.”

In conclusion, we asked what’s the 
department’s advice to communities 
pertaining to the forthcoming COVID-
19vaccines?

“The Department wants to assure the 
communities that we have well trained 
staff to deal with different cases in 
our hospitals, patients are treated with 
dignity and according to their conditions 
separately. Many patients have recovered 
after being treated in our health facilities,” 
Nobela stated.

THE DEPARTMENT OF HEALTH’S 
ROLL-OUT PLANS FOR THE COVID-19 
VACCINES

South Africa has identified herd immunity 
as the best solution in dealing with the 
pandemic and the government intends to 
vaccinate at least 40 million people in a 
bid to win the war against Covid-19.Some 

of the provincial departments of health 
have indicated readiness to hit the ground 
running when the vaccine arrives, while 
others are still finalising their plans.
MPUMALANGA:In Mpumalanga, the 
department said the draft plan was 
available, but the department was 
busy with consultations. “We are 
unable to give more details until all the 
consultation processes are complete,” said 
ChristopherNobela.

GAUTENG
The Gauteng Department of Health said 
it would use the same methodology as 
the national department to roll out its 
programme. Spokesperson, KwaraKekana 
said the strategy would 
be divided into three 
phases.
“The first phase which 
involves the frontline 
healthcare workers, 
about 150 000 in both 
the public and the 
private sector,” she 
said.
The second phase has been divided into 
four categories, first are the essential 
workers – the police, teachers, military; 
second will be the people in congregated 
areas like prisons, shelters and old age 
homes.
“Third are all people over the age of 60 
years and the fourth category will be all 
above the age of 18 with co-morbidities. 
And lastly will be all people over the age of 
18,” said Kekana.
The province added it was still busy 
finalising the exact number of sites that 
will be required to assist with the roll-
out. Kekana said the process was very 
complex.

WESTERN CAPE
The Western Cape Government said it 
had developed a strategy to ensure that 
vaccines are rolled out safely, efficiently 
and ethically when the first doses arrive. 
Spokesperson NomawethuSbukwana said 
they have already started the work to put 
the correct systems in place to manage 
the massive operation.
It also involves a three-phase approach 
with the frontline healthcare workers being 

first in line.“We have estimated that there 
are approximately 100 000 healthcare 
workers in the public and private sector. 
This number will also include community 
healthcare workers, care workers and 
health science students. Essential 
workers, those in congregate settings 
(such as care homes), those over 60 
years old, and those over 18 with co-
morbidities,” she said.
The last phase will be for everyone over 
the age of 18 willing to take the vaccine.
“The vaccine has not been tested for 
safety in pregnant women and in children 
and will not be administered to these 
groups. We have appointed a vaccine 
advisory committee, made up of experts 

who will advise 
us on matters 
including science 
and ethics 
throughout the 
process,” she 
said.
In managing 
the logistics, 

Sbukwana said facilities offering 
vaccination, as well as those individuals 
doing the vaccinating will be pre-registered 
and accredited. That will be followed by 
the creation of a vaccination register which 
will be similar to a voters roll and list those 
who require vaccinating.
“In this regard, we have started 
consultations with the IEC to share 
information about the systems they use. 
Those on the register will receive an 
appointment time and date, where they 
sign a consent form, receive their first 
dose, and an appointment date for their 
second dose. They will also be issued with 
proof of vaccination,” she said.
Sbukwana added that the response in the 
province has been positive to receiving the 
vaccine. She, however, indicated that no 
one would be forced to take it.
“Accepting the vaccine is also voluntary 
and as found at these engagements, many 
health care workers are looking forward to 
receiving their jabs,” she said.

EASTERN CAPE
The Eastern Cape Health Department said 
it planned to vaccinate 3.7 million people 
within six to nine months. Spokesperson 

COVID-19 PANDEMIC STATISTICS ARE NOT BASED ON RACECOVID-19 PANDEMIC STATISTICS ARE NOT BASED ON RACE

The Department wants to assure 
the communities that we have 
well trained staff to deal with 
different cases in our hospitals

JudakaziNgoloyi said based on their 
plan, each vaccinator will be required to 
vaccinate at least 50 people per day to 
meet the set target.
“Therefore, 571 vaccinators will need 
to be employed. The province has 794 
clinics, CHC and hospitals that will need to 
service 5 414 residential areas,” he said.

NORTH WEST
The North West government said it was 
still busy finalising its plan which would 
see vaccine Coordinating Committees 
which include political and technical 
expertise being set up.
Premier Job Mokgoro said he had 
tasked the department of health and 
the committees to determine the state 
of readiness to roll-out the vaccine but 
responding to 23 key questions that would 
also help to keep track of progress.

FREE STATE
Free State Health spokesperson 
MondliMvambi said the province was still 
finalising its plan which would be ready by 
this week.
“The provincial plan is being worked out 
and is to be finalised by week of January 
25 to January 29 2021 to ensure that the 
province is adequately capacitated to 
implement the vaccine rollout as outlined 
by the minister. These will be done 
according to the provincial vaccination 
plan which is currently undergoing 
thorough consultations with the facilities 
where vaccination and collection for 
storage will be done,” said Mvambi.

KWAZULU-NATAL
The provincial department of health said 
their strategy was still being finalised and 
would be communicated at a later stage. 
Spokesperson, NtokozoMaphisa said: 
“When everything has been finalised and 
approved by the cabinet, the KZN Premier 
and KZN Health MEC will hold a media 
briefing to address the public.”

LIMPOPO HEALTH DEPARTMENT’S
Neil Shikwambana pulled his famous 
Houdini act of disappearing after being 
sent questions, despite having promised 
to respond.
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Jackson MphikwaMthembu has always 
been an anti-apartheid activist who was 
part of the liberation struggle. He cut his 
political teeth in student politics in the 
1970’s. He was born and bred in Witbank 
(Emalahleni) in 1958, Mpumalanga 
Province. He was a student leader at 
Elukhanyisweni Secondary School in 
Witbank during the 1976 Students’ 
Uprisings. His activism continued when 
he was a student at the historic University 
of Fort Hare, resulting in his expulsion in 
1980. 

• He contributed immensely to the birth 
of the Metal and Allied Workers Union 
(MAWU), the predecessor of the National 
Union of Metal Workers (NUMSA) in 
which he became a 
senior shopsteward 
at Highveld Steel 
Corporation where 
he worked as a 
training officer and 
later promoted to be 
one of the first few 
black steel production 
foremen in the industry. 
• He was a leading member of the 
eMalahleni Civic Association. He led 
both the local branches of the National 
Education Crisis and the Detainees 
Parents’ Support Committee (DPSC), all 
affiliates of the United Democratic Front 
(UDF) then. 
• During the state of emergency in the 
1980s, he was subjected to constant 
harassment and persecution by the 
security forces of the apartheid regime, 
resulting in several months of detentions 
without trial, mostly in solitary confinement. 
• Acts of persecution by the agents of 
the apartheid regime included petrol 
bombing of his house in Witbank and being 
subjected to various forms of torture at 
police stations. 

• He was charged with sabotage, treason 
and terrorism between 1986 and 1988, 
and tried together with 30 other activists 
from Witbank. The trial came to be known 
as the BethalTrial and he was acquitted. 
After this acquittal, the apartheid security 
police continued with his harassment and 
intimidation which led him to moving away 
from Witbank and find refuge in Soweto 
and Alexandra in the Gauteng Province 
as an “internal exile”, seriously disrupting 
his family life.
• He was elected as the Deputy Regional 
Secretary of the United Democratic Front 
(UDF) in the then PWV region (now 
Gauteng Province) under the leadership 
of the late Mama Albertina Sisulu. It was 
through his involvement with the South 

African Council 
of Churches 
(SACC) under the 
leadership of Rev. 
Frank Chikane 
that he joined the 
SWAPO solidarity 
campaign. 
The solidarity 

campaign was comprised of various civic 
groups including the religious community, 
business and taxi associations under 
the banner of the UDF. He was part of 
the UDF and the progressive forces 
leadership collective that supported 
SWAPO’s election campaign by providing, 
among others, minibus taxis to transport 
voters during the first democratic 
elections in what was then South West 
Africa (now Namibia). SWAPO won the 
elections which led to the liberation of the 
then South West Africa (Namibia) from 
apartheid South Africa. 
• After the unbanning of political parties 
in 1990, he was entrusted with the 
responsibility of leading the Witbank 
branch of the ANC. Between 1990 – 1994 
he worked fulltime as ANC spokesman 

ANC NEC Member, Nomvula Mokonyane.

Premier Refilwe Mtsweni-Tsipane.

LALA NGOXOLO JACKSON LALA NGOXOLO JACKSON 

Jackson MphikwaMthembu has 
always been an anti-apartheid 
activist who was part of the 
liberation struggle
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Acting Provincial Secretary, Lindiwe Ntshalintshali with the late Jackson Mthembu.

Ronald Lamola - Minister of Justice and 
Correctional Services.

in Mpumalanga and participated as 
ANC staff component at the CODESA 
negotiations. Since the unbanning of the 
ANC in 1990, he has served in several 
strategic roles including as a member 
of the ANC Mpumalanga Provincial 
Executive Committee. He has been part 
of the ANC National Executive Committee 
(NEC) since 2007. After the first 
democratic elections in 1994, he was part 
of the first ANC Members of Parliament 
contingent deployed in the then Senate 
(now NCOP), where he contributed to the 
crafting of our democratic Constitution 
in the Constituent Assembly then under 
the able leadership of Honourable CR 
Ramaphosa, MP, the current President of 
the Republic.  He was later appointed as 
MEC in Mpumalanga Province for Public 
Works, Roads and Transport serving 
under the successive Premierships of 
Matthew Phosa and ThabangMakwetla. 
• He was the national spokesperson of 
the ANC under President Nelson Mandela 
from 1995-1997, appointed to the same 
role again from 2009-2014. While based 
at Luthuli House, one of the structures he 
chaired was the ANC Caster Semenya 
Support Committee which included the 
indomitable Mama Winnie Mandela, the 
responsibility of this committee was to 
give practical support to Caster against 
the inhumane treatment, abuse and 
discrimination she was subjected to by 
the International Association of Athletics 
Federation (IAAF). 
• He served as the Chief Whip of the ANC 
in the National Assembly from 2016 up 
to the end of the 5th term of parliament 
in 2019. After the 2019 national and 
general elections, he was appointed 
as the Minister in the Presidency. 
Minister Mthembuwas married to 
ThembiMthembu, together with their 
children they have made Mbombela 
(Nelspruit) their home.

MTHEMBUMTHEMBU

Tribute to Jackson Mthembu

Premier, Refilwe Mtsweni-Tsipane: 
“We’re saddened by the passing of Minister Jackson Mthembu. We grew 

up under him in the same street and he was a father to us.He nurtured us and 
taught us politics way back during the apartheid years. It happened that I 
worked with him at Highveld Steel where he was the chairperson of NUMSA 
and I was a shop steward at the time. We worked closely together and he was 
a good man. Every time he’d come across us in the streets, he would engage 
us as his sisters that’s the type of relationship we had. The last time I was with 
him was during the Festive Season at a local filling station. He was on his way 
to Pretoria when he came knocking on my window and asked if I was fine and 
that I should be safe. I responded by sending my regards to his family and that 
they should also enjoy Christmas at home. So, he’s been in the struggle for a 
long time. 

He’s work is traced back in the Transvaal Highveld who was among the 
people who nourished the politics of the province and this region. He was 
instrumental in all fronts even in the workplace. There was a time myself and 
the mayor of Emalahleni at a tender age, were taken to Highveld Steel carrying 
our toddlers as they were about to retrench our husbands. We stormed the 
administration block and protested and asked how were we going to maintain 
our children when our husbands were retrenched?

Mthembu led that movement with other comrades and staged a three-day 
hunger strike together with the mayor. It was through his efforts to make sure 
that the people of this country are liberated and enjoy equal rights. When we’re 
here, it is significant to the community because he was closely connected to his 
grassroots. Whenever he was around, the streets would be buzzing. Everyone 
knew and noticed that Minister Mthembu is at home. He was a man who loved 
his community, although was strict and a disciplinarian. He spoke his mind 
and never shied away from anything. At times, he would differ in views and he 
stood his ground and be honest. People appreciated his honesty and comrades 
would come and seek advice and his opinion on various subjects. He would 
give his honest view whether you liked it or not, that was just his truth.”

MEC for Culture, Sport and Recreation and African National 
Congress Acting Provincial Secretary, LindiweNtshalintshali:

“It was shocking to hear the news of his passing, especially because he 
was in the forefront of communicating on the Covid-19 pandemic. We 
thought he would get better and bounce back. My heart is bleeding together 
with the African National Congress and the people of eMalahleni because 
Jackson Mthembu was one person who was down to earth and loved people, 
as well as his work. He was an activist who led politically, in society and 
also a churchgoer. He played a role in the development of eMalahleni with 
his knowledge and dedication. We’re proud of him as he served the ANC 
wholeheartedly. We’ve lost a disciplined and committed comrade who died 
with his boots on. He communicated and served the people well irrespective 
of his capacity. I have memories of him when I was still in my youth how he 
would interact with young people. When he was around, you would never 
find him surrounded by bodyguards as Minister in the Presidency. That’s how 
humble he was! 

Minister of Justice, Ronald Lamola:
I’ll remember Minister Jackson Mthembu for our robust engagements when 

he was the spokesperson of the African National Congress. 
We used to issue out statements while we were in the Youth League and 

he would’ve been disgusted by the conduct of these youngsters. However, in 
his messages and statements, he would always find an educational message 
politically. That’s why we were able to engage with him off media platforms. 
He was a father to us and he would speak out of love as he would defend the 
positions of the ANC. 

He has served many structures within the organisation from being a speaker 
in Mpumalanga, trade union and student movements. He has seen it all. He 
swore to serve and be faithful to our Constitution and he did just that and more. 
LalangoxoloMvelase, a big tree has fallen. Hamba Kahle.”

ANC NEC Member, Nomvula Mokonyane:
Jackson Mthembu was a father, brother and uncle. We shared a lot of 

experiences both in our upbringing and our lives in the ANC. We worked with 
him and over the years he became a family friend despite our differences in the 
party. He was calm, but assertive and very loyal to his deployment enduring 
that he carried along those that worked with him. We once travelled to Namibia 
when the South West Africa People’s Organisation officially known as SWAPO 
contested the elections. He led and helped us to understand the terrain we were 
working under. He and I had personal relationships with the likes of Dipuo 
Peters, Brian Hlongwa and DaphneyMashile-Nkosi where we became close. 

He had an embracing laughter that made everyone laugh. He would crack 
jokes and in some instances, he would laugh before even making a joke. If 
there’s one comrade who has kissed all of us, it has to be Jackson. He would 
just kiss a person and walk away, but when there was work to be done, one 
could count on him. That is one thing we must all take with us from his life. 

Differences or views within the party never made anyone become enemies 
with Jackson because he made sure his views and utterances do not destroy his 
relationships. He respected his relationships which made him acceptable across 
factions. It’s quite difficult to de-associate myself from him because we have a 
lot in common. We are both Catholics, grew up in the movement together and 
we’ve had challenges of substance abuse affecting our children. He loved his 
Brentwood trousers and double slash jackets. That was Jackson for you.”

Tributes
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He’s an experienced and talented 
musician who cut it out as a youngster 
among giants, succeeded and survived, to 
date.

Themba M brings forth his debut solo 
album,M’Afrikawhich rubber stamps him 
as one musician who has brought a breath 
of fresh air in the music, you’ll certainly 
fall in love with it with its superb sound 
and exhilarating lyrics. It will certainly 
appeal to both young old music lovers.

In today’s fast paced world where the 
message gets lost in the music, Themba 
M is doing things differently by putting 
lyricism right in the centre of music. 
With his first album,M’Afrika that took 
him four years to complete, he sends out 
a clarion call to Africans to take pride in 
their heritage and legacy.

His first single, Umlomo, is thought 
provoking. He reflects on how a mouth 
is a powerful instrument that can build 
or destroy. There is a plethora of African 
proverbs about the dangers of the tongue 
when it’s not used appropriately. 

Themba M reminds the listener that it’s 
in their power to do what they like, good 
or bad. ‘The mouth is a vital weapon. 
In these days when things are so bad, 
you can’t spot a killer until you see their 
actions. The world is so cruel, you can see 
the devil in your eyes, because their words 
can be so misleading it’s only through the 

action that you see the real person.’ 
The 10 track Afro-pop album traverses 

all sorts of emotions, moods and thoughts. 
He goes deep and intense and then light 
and playful, even romantic elsewhere.

‘I sing about things that happen in my 
surroundings, in the news or my life. 
These days while everyone is dancing, we 
hardly recognise lyricists, people inspired 
by life,’ he shares.

M’Afrika presents life in all its different 
hues. Take for instance Mang’vuk’ekuseni, 
lovely romantic ditty from a man to 
his woman celebrating their love, and 
then there is KuniniNgihambile about a 
father who returns to the woman he once 
deserted and wants to do right by her.

He picks up the tempo on the dance beat 
Lonelyfeaturing Rune and K9 and brings 
wedding cheer with Hlabelela. The title 
track is a reminder to Africans to never 
forget that they are born of a beautiful 
people.

‘We may face challenges, but being born 
in a dark skin and in Africa is not in vain. 
Yes we see people dying of diseases like 
Aids, Ebola and cancer, but even through 
the hardships we must remember our 
power. We are prisoners of hope that one 
day things will be better.’

Themba M, whose real name is 
ThembaMasemula, was born in Springs 
and grew up in Tsakane, Brakpan both in 
the city of Ekurhuleni. Having started his 
career in a church choir at a tender age of 

eight, he continued singing in other groups 
around Tsakane. 

He and his friends eventually started a 
band called the Canaries, inspired by US 
boybands BoyzIIMen, the Manhattans, 
Immature and Twins from South Africa. 
They started singing formally in concerts 
around their township until music veteran 
IhashiElimhlophe saw them singing and 
got them a recording deal with Universal 
Music. 

Their first album titled KuneMbizo, 
features IhashiElimhlophe in one of their 
tracksPhumaniEmakhaya. Their second 
album Uyambona was recorded with 
Primedia Group, from which the track 
Hlabelela came. 

His unique talent as a backup singer 
and vocalist has earned him very high 
admiration in the South African music 
industry. Unfortunately Primedia was 
liquidated and Themba was recruited 
by the late JabuKhanyile as one of his 
back-up singers between the years 2001 
and 2006 when he passed on. Themba has 
toured countries such as France, Spain, 
Jamaica, Trinidad and Tobago, Germany 
and many others on the African continent. 

Themba’s career spans over 20 years 
backing some of the prime South African 
music giants and he features in major 
audio and visual recordings of these artists. 
Now as he steps out on M’Afrika, his first 
solo project, he is filled with hope that the 
message will reach the audience that is 

THEMBA M WILL MESMERISE MUSIC SCENE THEMBA M WILL MESMERISE MUSIC SCENE 
WITH HIS AFRO-SOUL RENDITIONSWITH HIS AFRO-SOUL RENDITIONS

proud to be African, and those who wish to 
see South Africa be a better country in the 
near future.

‘This album is a must-have. It’s ideal for 
those who want to groom their children to 
listen to music that affirms their identity, 
every household must have it. It’s timeless 
and classic.’ 

Themba identifies himself as an 
instrument of peace and positivity. ‘I’m 
spiritual and inspired by God. I want to be 
remembered as Themba who lived a good 
life, because life is not a rehearsal. I strive 
to achieve perfection,” he bows out.

SOCIAL MEDIA HANDLES: 
website 
www.thembarecordsco.za 

facebook  
www.facebook.com/ThembMMusic 

Instagram 
www.instagram.com/themba.masemula

BONGNI HLATSHWAYO
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SIYABUSWA – The vandalism of a 
pump station and cable theft will never 
be tolerated by the Dr JS Moroka Local 
Municipality.

This was after the vandalising of the 
Kammelrivier pump station that also 
resulted in cables theft.

According to the spokesperson of the 
municipality, Ms MmasabataRamatsetse: 
“It is very unfortunate that municipal 
infrastructure should 
experience such. 
Vandalism of pump 
stations results in 
overflowing of 
reservoirs and 
loss of water, 
while electrical 
cables theft 
compromises 
the distribution 
of water to where 
it is required.

“This unfortunate 
incident will cause 
the following areas: 
Mbhoko, Pieterskraal, 
Digwale, and Vaalbank to experience 
temporary water shortage. We are 

currently not sure when will 
the water be fully restored, 

but our Municipal technicians 
are currently on site attending 

to the issue and Eskom has 
already been notified.

“We appeal to the community to 
help us protect our infrastructure and we 
apologise for the inconvenience caused,” 
she said.

JS MOROKA MUNICIPALITY JS MOROKA MUNICIPALITY 
APPEALS TO VANDALSAPPEALS TO VANDALS

Beware of enrolment 
scam at Ehlanzeni 
TVet College

MEC Msibi outlines outcome of investigation of 
Bakgatla Ba Mochaba Ba Maloka chieftancy

MBOMBELA – Beware of scammers who 
masquerade as agents of the college.

According to the corporate communications 
Manager, MxolisiNdimande: “It has been noted 
with concern that some cash collections have 
been taking place at campuses as a registration 
fee or a fee to secure space for 2021 academic 
year by individuals who claim to be college 
agents. 

“The College would like to inform the public 
that no cash collection is allowed at any campus. 
Ehlanzeni TVET College takes these allegations 
of criminal conduct very seriously. Besides, the 
College is looking into the matter internally and 
will also approach the police to investigate the 
claims so that all those who are associated with 
the alleged scam, whether inside or outside the 
College, can be brought to book. 

“Members of the public should also note 
that the College will only be attending to those 
who have applied during the application period 
and were successful. There will be no walk-
in registrations that will take place during 
the registration week of 18-22 January 2021, 
except for Mapulaneng Campus for Engineering 
Studies. 

“Those who did not apply in 2020 for 2021 
should not fall for scams making promises 
and giving false hope to them. No official or 
student is allowed to accept money from anyone 
who is at the campus for a Placement Test or 
Registration. 

“We, therefore, urge anyone who may fall 
victim of such activities to not hesitate but 
report the matter to the Campus Manager of 
that particular campus or College Management 
immediately,” concluded Ndimande.

MBOMBELA - MEC for Co-
operative Governance and Traditional 
Affairs (COGTA), Mandla Msibi 
has presented the report of the Tolo 
Committee on Traditional Leadership 
Claims and Disputes to the Bakgatla 
Ba Mochaba Ba Maloka Chieftaincy.  

The report recommended the 
removal of the incumbent Senior 
Traditional Leader, Ntokolo Jistinas 
Maloka and the appointment of  
Mr Sello Makgatho Harries Maloka.

Msibi says the recommendations 
contained in the report are based on 
the investigation conducted by the 
Committee determined the rightful 
Senior Traditional Leader.  

“Theinvestigation by the Committee 
was conducted in accordance with the 
Traditional Leadership Framework 
Act. All parties cited in the dispute 
were afforded an opportunity 
to state their cases orally and in 
writing and the information was 
used by the Committee to make a 
final determination, of which the 
replacement of the incumbent, is the 
outcome,” Msibi explained. 

The report was presented 
to the delegations led by the 
incumbent and the recommended 
successor,respectively. 

Msibi urged Maloka to accept the 
outcome of the report, but further 
informed him about his rights to 
approach a court of law for a review.  
“Our responsibility as the Provincial 
Government is to communicate the 
outcome of the report. 

“However, any decision for a 
litigation against it is within your 
rights, and if you decide to do so, it 
is incumbent upon you to inform the 
Department accordingly,“statedMsibi. 

He expressed concern about cases 
of disputes within the members of 
royal families in Mpumalanga.  He 
says such disputes are a source of 
instability in the affected Chieftaincy 
and obstruct development initiatives 
within the areas of their jurisdiction. 

Members of the public should also note 
that the College will only be attending 
to those who have applied during the 
application period and were successful

He appealed to the successor, Sello 
Makgatho Harries Maloka, to work 
towards the unity of all members 
of the royal family and for the 
development of the local community 
in Pankop in the Dr JS Moroka 
Municipality. 

He further advised the Inner Royal 

Family to hold its formal meeting to 
initiate the process ofrecognition of 
Mr SelloMakgatho Harries Maloka as 
the Senior Traditional Leader of the 
Bakgatla Ba Mochaba Ba Maloka as 
was recommended by the Committee 
and accordingly considered by 
Premier RefilweMtshweni-Tsipane. 

MEC for Co-operative Governance and Traditional Affairs (COGTA), 
Mandla Msibi.
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SEYAMI - From sketching clothes on 
an exercise book back in high school, to 
creating his own sportswear brand, Thato 
Leso is on a quest to place his brand on the 
map.

The 24-year-old from Seyami near 
Mmametlake in the Dr JS Moroka Local 
Municipality, says it all started during his 
primary school years when he drew clothes 
and had a couple of them like T-shirts 
printed in Pretoria. They soon became 
a hot trend in the community. Fast track 
to 2012, he came up with a brand called 
Ghetto, but he didn’t produce any clothing 
item of the brand.

“I never stopped designing until I 
completed my matric in 2014. 

I’ve known that designing 
is my talent and I started 

my own company and I 
started working only on 
designs. 

“I produced a 
couple sportswear 
items which took 
me about two 
years to ensure that 

it’s of quality and 
international standard. 

I identified that there 
isn’t really a proudly South 

African sportswear brand. 
“If you look at various sports 

teams from their footwear to garments, 
they are all international brands. I felt 
we needed a local quality brand that will 
resemble with our own people,” said Leso.

He mentioned that he had financial 
challenges along the way because of the 
quality he was producing. It was expensive 
to make. He had to halt production to raise 
funds to meet the demand that was already 

in existence.
“I figured that I could not lower my 

standard if want my sportswear brand to be 
where I want it to be. I would sometimes 
get a 1000 orders and I couldn’t produce 
because of finances. 

“There was only one manufacturer that 
I worked with, although I had samples of 
what I wanted to make. I had also started 
making school uniform for the local 
schools for me to get a reasonable capital. 
I also started attending events and that’s 
where I marketed my brand and I started 
producing again until today,” he explained.

Leso recently came up with an idea 
of making his own Quattra sneaker. He 
has produced about 100 pairs since he 
introduced them in the market. However, 
he pointed out that his customer support is 
outside the province. 

He intends to make his brand popular 
in the province and for sports teams to 
recognise and use his sportswear. His 
future plans are to compete internationally 
with big brands like Adidas, Nike and 
Puma.

The sky is the limit for the Quattra 
brand!

JABULANE KHUMALO

QUATTRA BRAND IS HERE QUATTRA BRAND IS HERE 
TO DOMINATE MARKETTO DOMINATE MARKET

Smell like a million bucks with Pure Lily Perfumes 
KANYAMZANE- Do you believe 

you can smell like a millionaire at an 
affordable price?

Well, two lads, Khosi Lamola and 
Tebogo Thabete, both graduates of the 
University of Zululand who recently 
established their company and aim to 
take over the world of perfumery, do. 

The founders of Pure Lily Perfumes 
manufacture various inspired scents 
suitable for all as they believe that when 
you smell good, you definitely feel 
good. 

Mpumalanga Mirror had a chat with 
them at one of their selling points to 
find out more.

Tell us about your business.
Pure Lily Perfumes was founded 

in October 2020 by both Khosi and 
Tebogo the Directors and co-founders 
of the business. The business was 
financed with R500 stokvel monthly 
contributions.

Around July last year, we started 
doing research on how to mix perfumes 
on our own and where to purchase the 
perfume oils and ethanol (perfume 
alcohol). Our research also involved 
finding top-sellingbrands, mostly 
used by consumers in the country to 
determine the type of scents that would 
be suitable for the market. Our main 
focus is on manufacturing fragrances 
for both males and females, packaging 
and refilling. 

Are you from entrepreneurial 
backgrounds? Have you always had 
a passion for this type of business?

Khosi matriculated at Sitintile High 
School and studied consumer science, 
while Tebogo matriculated at Valencia 
Combined School and has a Bachelor’s 
degree in Accounting. Khosi’s father 
owns a tuck shop at their home, one of 
the places where our perfumes are sold 
and Tebogo’s brother, Ndumiso assists 

with sales in the business. 
However, the company was long 

registered, but when the pandemic hit 
the country, people started losing their 
jobs and it was time to implement our 
plan as a way to generate income, as 
well as to create products that people 
could actually afford considering 
the state of the economy. We had to 
sacrifice our stokvel savings to start the 
business and nothing makes us prouder 
than the fact that we funded it ourselves. 

What inspires your scents?
Our perfumes are inspired by 

international top perfume brands. The 
mixing of popular international brands 
is part of our research to see what type 
of fragrance scent our clients love and 
to generate more funds.

Why should one consider buying 
your fragrances? What’s different 
about them?

We use Fragrasol 1020, an advanced 
perfume solvent base Ethyl alcohol 
(99.9% purity) and oils to mix perfumes 
that offer quality and helps our 
fragrances in maturing. They absorb 
quicker after application and they are 
very affordable. It’s also important to 
smell good! 

Where do you see yourselves in the 
next five years? What are your long-
term plans? 

Tebogo is currently unemployed 
and is focusing on the growth of the 

business, while Khosi is doing her 
internship in one of the government 
departments which will end in March. 
We’re planning to achieve to produce 
our own cosmetics including body 
lotions, deodorants and to supply local 
hotels and guesthouses.

 
FOLLOW THEM ON THEIR SOCIAL 
MEDIA PAGES TO FIND OUT HOW 
YOU CAN GET YOUR PERFUME: 

Instagram:
tebogo_thabethe
lamolakhosi

Facebook:
Tebogo Shirley Thabethe
Khosi Lamola

YOLISWA HLATSHWAYO
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 Recently I was personally 
admitted to some private hospital after 
feeling very fatigued all over my body. 
Little did I know I was thrusting myself 
into a nightmare I’ll live to regret, to date.

I remember that Sunday evening being 
reluctant to leave the house and opting to 
go to doctors consulting rooms the next 
day - something wasn’t right, my instinct 
told me.

Yes, I reached casualty and registered. It 
took me from 20.30 to 02.00 to be attended 
to, yet my colour Code stipulated that is 
wait for at least an hour.

Finally, I’m called and examined and 
have blood samples taken, including a 
Covid-19 test on my left nostril.

After a very long wait, still, doctor 
informs me he’s admitting me because he 
detected a slightly swollen heart and my 
sugar levels were out of control. Oh, then 
I was wheeled to a 
ward at that godly 
hour, put on a drip.

I was patched 
with ECG patches 
all over the body, 
to constantly be 
tested for my heart 
functioning - I only 
was tested once and remained with those 
patches until I removed them on discharge 
because nobody cared.

Monday morning comes, no one wakes 
me up to make up my bed nor to go take a 
bath, I was taken aback by that on its own. 
I spent the entire day in the same set of 
sheets. I only had a nurse coming to take 
my blood pressure and temperature once 
or twice that day. I had about four drips, 
thereafter when they expired, nobody 
bothered to change or remove them. I 
repeatedly inquired from the nurse why I 
still had this needle on my hand which was 

E-learning should be formerly 
introduced into public schools 
sooner than later. That’s despite the 
coronavirus pandemic that’s disrupted 
the schooling system since March last 
year.

It’s very important to think ahead 
and care about the future of our 
children in the middle of the health 
crisis we’re facing as a nation. It’s 
understood those breakdowns of 
classes into two to three day weeks 
and vice versa, worked for some and 
others didn’t implement any plans, 
whatsoever - we need a compatible, 
practical workable education system 
that will place every learner on par 
with everyone else.

Education always has the biggest 
budget purse and it’s about time 
it’s channeledtowards developing 
a comprehensive e-learning co-
ordinated system that won’t affect 
teaching and learning during these 
unpredictable pandemics that are 
likely to be with us for quite some 
time to come.

Besides, this will be another 
preventative way of protecting 
youngsters from closely mingling with 
each other at school premises. Social 
distancing will be realized at all times, 
so will the constant washing of hands 
with soap for at least 20 seconds be 
observed at all times. Face masks must 
always be worn.

• Here’s wishing the ruling party, the 
African National Congress a happy 
working 109th birthday they attained 
on 8 January.

Your birthday is not always a 
celebratory moment, but it’s when 
you take stock of your previous year’s 
service delivery output unto the poor 
of the poorest of communities.

It’s also an opportunity for you 
to reset and redirect your plans 
your plans, not only on deiliverable 
services, but also on the near 
impossible ones, just deliver, as long 
as change is brought about to people’s 
lives, is what matters most.

The most biting problem at the 
moment and for some time, is the 
fragmented relationship you enjoy 
with each other within your factions. 
That’s not healthy competition at 
all - you can compete for the same 
position, but that doesn’t create 
enemies out of the two of you and 
your supporters.

Are these positions a lifeline, in that 
you lose then you’re doomed for life? 
Are you guys not fostering the same 
policies from the same organization?

Come on, have tolerance with each 
other gather your collective strength 
to lead the people. Your 109-year 
experience is needed throughout these 
challenging economic times and to 
recover those much needed lost jobs.

The time to act is now!

a distraction as I had to endure the burden 
of pulling around the drip stand whenever 
I had to use the loo.

The worst came when the nurse who was 
attending me, came around hurling at my 
face the results of my Covid-19 tests and 
said: Did you see that you tested positive 
for coronavirus? You are positive, we’re 
going to move you to a COVID ward.

Honestly speaking, that shocked me to 
my wits - I wondered if there was no better 
way of informing me in a decent manner. 
The doctor never came around to formerly 
tell me about it.

As I’d been admitted on a Sunday 
evening past midnight, I was never 
visited by any doctor on that Monday. 
My biggest problem at that moment was 
the diagnosis I had been told about, that 
of a slightly swollen heart and lately, the 
covid-19 positive results. Worst still, there 

were no visitors 
permitted to  visit 
patients – I was left 
flabbergasted. I was 
lonely and very 
frustrated.

My frustration 
worsened when 
I was moved 

to the Covid-19 ward. It really killed 
me. I summoned my family to register 
a complaint on the hospital’s website, 
which triggered the attention of their 
management on Tuesday. First the matron 
came and inquired what my problem was 
and I frankly told her my frustrations 
which also included the doctor not coming 
to check on me.

The doctor came around and I had 
questions for him which included the 
heart problem, to which he vaguely sai 
said my conditioned had seemed like I 
had a heart problem, but I insisted if I had 

MY HOSPITAL ORDEAL STILL HAUNTS MY HOSPITAL ORDEAL STILL HAUNTS 
ME - EDITOR BONGANI HLATSHWAYOME - EDITOR BONGANI HLATSHWAYO

Monday morning comes, no one 
wakes me up to make up my 
bed nor to go take a bath, I was 
taken aback by that on its own

BONGANI HLATSHWAYO

any heart problem, and he said no. Then 
I asked about the covid-19 outcome, he 
also gave me a vague answer that they 
were not sure about it. At then I told him to 
release me to recuperate at home because 
the only problem I had was fatigue and an 
abnormal sugar level which was very high 
and needed to be controlled – any way, I’d 
brought in my chronic medication which I 
was taking daily. The doctor told me that 
he would asses my condition the following 
day.

Wednesday mid-day he arrives again 
with two options: to increase the dosage 
on my chronic medication or prepare my 
release with full medication scripts to last 
me up to six months – I opted to go home 
with that medication, but lo, it took them 
another four hours to prepare that and I 
eventually left the premises and headed 
home at last.

Funny enough, no one gave me a copy 
of my covid results and the department of 
health had already contacted my family 
to arrange to test everyone at home. It 
took that nurse two weeks to reach my 
home and the funny part is that she arrived 
without a facemask and gloves and there 
was no briefing to them why she was there. 
She only tested one person because the 
others were sceptical of her because she 
wasn’t protected.

I still prod in my mind that if I had been 
infected with covid-19 and my family was 
significantly infected too, they wouldn’t 
have survived under the circumstances.

I still shudder at the fact that on the day I 
was discharged, it was reported that all the 
covid-19 patients passed away that night – 
if my time had arrived, I would have died, 
too, but God saw it fit that I should live to 
tell my story. Know your rights when next 
you’re admitted to hospital in order to save 
your lives!

CARTOON OF THE MONTH
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MPUMALANGA 
PROVINCIAL GOVERNMENT

The Mpumalanga Provincial Government is looking for dynamic, innovative, experienced and suitable candidates to fill the following 
posts, listed by the Department of Social Development, as reflected below.
The Mpumalanga Provincial government is an equal opportunity employer. It is our intention to promote representivity in respect 
of race, gender and disability through the filling of these positions and that the candidature of persons, whose transfer/promotion/
appointment will promote representativeness, will receive preference.
Applications should be submitted on the Z83 form obtainable from any Public Service Department or Magistrate’s Office and should 
be accompanied by certified copies of qualifications, Identity Document, Driver’s license and a comprehensive CV, with a minimum 
of two references. Furthermore, all applications should be submitted to the relevant authorities, as reflected in the department’s 
details below. 

In the case of Social Service Profession posts where registration with SACSSP is a requirement, applicants are required to attach 
their recent certificates - not proof of payment.
The minimum entry requirement for all Senior Management Services (SMS) posts is a Pre-entry Certificate that is obtainable 
through a course named Certificate for entry into SMS – and the full details can be sourced by following the link: https://www.thensg.
gov.za/training-course/sms-pre-entry-programme/.
All shortlisted candidates for SMS posts will be subjected to a technical exercise that intends to test relevant technical elements of 
the job, to which the applicable logistics will be communicated to the candidates.
The recommended candidates (Minimum of top 2) for posts on salary levels 11 and upwards shall be subjected to a competency 
assessment.

All Appointments are subject to security clearance, security vetting, employment reference checks, qualification verification and 
signing of performance agreement. 
Successful candidates will be required to disclose their financial interests, if required. 
Closing date for submission of application forms for all posts is the 5th of February 2021.
If no correspondence is received within two months of the closing date, applicants must accept that their applications have been 
unsuccessful.

“TFUTFUKA UTIVIKELE”

DIRECTOR: INTERNAL AUDIT [1 POST]
Salary: R1 057 326 p.a. All-inclusive SMS package that must be structured according to 
the SMS dispensation. 
Centre: Provincial Office – Nelspruit/Mbombela
Ref: DSD/January/Provincial/21/01
Requirements: An appropriate Bachelors degree or equivalent qualification relevant to 
the Internal Audit profession[qualification as a CA or CIA will be an added advantage. 
Extensive knowledge of internal control systems. Experience in perfoming risk 
assessment and developing strategic Audit plans.
Competencies: Proven innovative and creative ability. Financial management skills. 
Change management skills. Knowledge and  management skills. Service delivery 
innovation. Problem solving and analysis skills. People management and empowerment 
skills. Client orientation and customer focus. Verbal and written communication skills. 
Honesty and intergrity.
Duties: Support the Head of Department on internal audit matters. Certify that all 
audits are properly planned and executed. Ensure that audit findings are appropriately 
reported and that the required actions are undertaken. Ensure that the Accounting Officer 
establishes and maintains effective,efficient and transparent systems of risk management 
and internal control. Develop measurement and monitoring systems for perfomance and 
risk management to resolve complex and sensitive internal audit processes and ensure 
the delivery of internal audit services. Ensure sound financial, human resource and 
performance management of the Internal Directorate. 

DIRECTOR: SUPPLY CHAIN MANAGEMENT [01 POST]
Salary: R1 057 326 p.a. All-inclusive SMS package that must be structured according to 
the SMS dispensation. 
Centre: Provincial Office – Nelspruit/Mbombela
Ref: DSD/ Office – Nelspruit/Mbombela
Ref: DSD/January/Provincial/21/02
Requirements: A relevant Bachelor’s Degree in the area of Supply Chain Management 
or equivalent qualification. Vast knowledge and experience in procurement legislation, 
procedures and processes, including the supply chain management framework and 
asset management guidelines. The PPPFA, the PFMA and Treasury Regulations. Project 
management and excellent problem-solving skills. Excellent communication (verbal, 
written and presentation) skills. Strong leadership and management skills and the ability 
to develop a strong work team. Good interpersonal relations and ability to work with 
people at all levels. 
Competencies: Proven innovative and creative ability. Financial management skills. 
Change management skills. Knowledge and  management skills. Service delivery 
innovation. Problem solving and analysis skills. People management and empowerment 
skills. Client orientation and customer focus . Verbal and written communication skills. 
Honesty and intergrity.
Duties: Manage the Supply Chain Management (demand, acquisition, logistics, disposal 
performance and risk management within the supply chain management environment). 
Develop, review, maintain and implement strategies, policies, processes, standards, 
guidelines, procedures and monitoring tools in line with legislation and regulations with 
an emphasis on improved service delivery. Provide strategic guidance and advice on 
policy and regulatory matters of supply chain management and security. Ensure proper 
bid administration. Maintain, enhance and manage a service provider database with 
an emphasis to increased BBBEE. Ensure timeous payment of service providers. 
Manage all assets, including the recording of acquisitions, depreciation calculations, 
disposals, transfers, write offs and safekeeping. Ensure effective contract monitoring 
and management. Ensure the development of capacity building programmes / training 
of Programme and Responsibility managers, Chief Users and employees. Develop 
performance and computer measurement and monitoring systems of risk management to 
resolve complex and sensitive SCM processes and delivery of Supply Chain Management 
services. Ensure sound financial, human resource and performance management of the 
supply chain management directorate.

DISTRICT DIRECTOR: [01 POST]
Salary: R1 057 326 p.a. All-inclusive SMS package that must be structured according to 
the SMS dispensation. 
Centre: Nkangala District [Emalahleni]
Ref: DSD/ Office – Nelspruit/Mbombela
Ref: DSD/January/Emalahleni/21/03
Requirements: An appropriate Bachelor’s Degree. Minimum of 5 years’ managerial 
experience, of which at least 3 years must be at Middle management. Ability to compile 
complex reports. A valid driver’s license.
Competencies: In depth understanding and thorough knowledge of Public Service 
legislations, such as the PSA, the PSR, the PFMA, Treasury Regulations and other 
related policy frameworks. Good presentation and leadership abilities with strong people 
skills. Managerial and organizational experience.
Duties: Manage and facilitate the implementation of integrated developmental Social 
Services at District level. Manage and facilitate the provision of professional support 
services at the district and institutions. Facilitate and coordinate the provision of 
Social Welfare Services. Facilitate and coordinate the implementation of Community 
Development Programmes. Manage and facilitate the provision of financial administration 
services. Manage and facilitate the provision of Corporate Services. Manage and 
coordinate the implementation of services at sub-district level.    

SOCIAL WORK MANAGER GRADE 1[02 POSTS]
Salary: R794 889 (Grade 1) p.a.  All-inclusive MMS package that must be structured 
according to the MMS dispensation. 
Centre: Msukaligwa Sub-district [Ermelo]
Ref: DSD/ January /Ermelo/21/04
Centre: Thembisile Hani Sub-district
Ref: DSD/ January /Thembisile/21/05
Requirements: An appropriate Bachelor’s Degree in Social Work. Registration with 
South African Council for Social Services Professions as Social Worker. A minimum of 10 
years’ appropriate experience in social work after registration as a Social Worker with the 
SACSSP, of which 5 years must be in social work policy development. Ability to compile 
complex reports. A valid driver’s license.
Competencies: Planning and organizing skills. Analytical and project management skills. 
Research monitoring and evaluation skills. Financial Management skills. Communication 
(written and verbal) skills. Presentation skills. Leadership and Negotiating skills. 
Professional and Counseling skills. 
Duties: Manage provision of social welfare services to children and youth. Manage 
provision of health care services to children and youth. Manage provision of institutional 
care and development programmes. Manage provision of administrative and support 
services. Manage efficient and effective utilization of Human and Financial resources. 
Ensure implementation of Acts, Policies and procedures. 
MANAGER: COMMUNITY DEVELOPMENT GRADE 1 [1 POST]
Salary: R794 889 (Grade1) p.a. All-inclusive MMS package that must be structured 
according to the MMS dispensation. 
Centre: Gert Sibande District Office: Ermelo
Ref: DSD/ January /Ermelo/21/06
Requirements: An appropriate three-year tertiary qualification. A minimum of 10 years’ 
recognizable experience in Community Development after obtaining the required 
qualification. A valid driver’s license
Competencies: Must understand, as well as be able to apply and advice on principles 
applied in Community work. Be able to influence individuals and groups to achieve a 
specific objective. Be able to generate ideas and innovative approaches in order to 
contribute solutions to problems. Be able to manage and work effectively and cooperatively 
with persons of diverse background. Must be able to write formal documentation, i.e. 
reports and communicate verbally through the selection of relevant delivery mechanism.
Duties: Manage the identification, facilitation and implementation of integrated 
development intervention/programmes in partnership with the community and other 
relevant stakeholders through the effective and economical utilization of resources by the 
unit/sub directorate. Must be able to interpret, advice, develop proposals on legislation 
and policies and determine whether the legislation and policies are still relevant and 
comply with current requirements. Must be able to undertake/facilitate complex 
community development research.

DEPUTY DIRECTOR: FINANCIAL MANAGEMENT [1 POST]
Salary: R733 257 p.a. All-inclusive MMS package that must be structured according to 
the MMS dispensation. 
Centre:  Gert Sibande District [Ermelo]
Ref: DSD/ January /Ermelo/21/07
Requirements: A National Diploma or Degree in Finance or relevant tertiary qualification. 
Extensive knowledge and experience in financial management in the public service. 
Knowledge of the PFMA, Treasury Regulations, GRAP and Supply Chain Management 
Policies and Guidelines. Knowledge of financial systems i.e. BAS, PERSAL and LOGIS 
will be an added advantage. Ability to investigate exception reports and commitment to 
accuracy and meeting deadlines. Sound organizing, planning and presentation skills. Be 
able to work independently, as well as in teams. Computer literacy, good presentation, 
verbal and written communication skills. A valid driver’s license.
Duties: Manage all financial management issues on revenue, expenditure, assets, and 
liabilities for the district. Provide in year financial management reports and advice to 
the Head of the District. Compile MTEF budgets and cash flow forecasts for the district. 
Follow-up and monitor progress on accruals and commitments made by the district. 
Manage supply chain processes, including the procurement of goods and services, 
timely payment of service providers, and maintain accurate asset registers. Implement 
and monitor the implementation of financial controls and policies at the district level. 
Support and respond to best practice recommendations and promote an environment for 
good financial management. Manage the performance of the sub-directorate with regard 
to strategic planning, human and financial resource management.

DEPUTY DIRECTOR: MONITORING AND EVALUATION [1 POST]
Salary: R733 257 p.a. All-inclusive MMS package that must be structured according to 
the MMS dispensation. 
Centre: Provincial Office: [Nelspruit/Mbombela]
Ref: DSD/ January /Provincial/21/08
Requirements •A minimum qualification of a Bachelor’s Degree, plus four year’s 
appropriate work experience • Knowledge of strategy monitoring, evaluation and reporting 
• Computer literacy, understanding of the public services laws and procedures would be 
an added advantage •Sound knowledge of government processes and regulations •A 
good track record of managing strategic programme and projects •Strategic thinker who 
is able to work with individuals and teams at both management and operational level.
Key Competencies: Strong verbal and written communication as well as presentation 
skills • Proven leadership, strategic management, financial management and project 
management skills.
Duties: Monitor the implementation of the annual performance plan and the detail 
implementation plan •Collect and consolidate  the non-financial data, monthly, quarterly, 
midterm, 9-month and 12-month reports •Analyze progress reports on the implementation 
of the annual performance plan and prepare an analysis report for the submission to the 
HOD and other relevant stakeholders on a monthly basis •Conduct impact analysis of 
strategies and service delivery programmes (Social Welfare services and Community 

Development) in the Province. Monitor and evaluate NPOs funded by the Department 
•Develop tools and guidelines aimed at improving best practices in the programmes 
operations •Compile monitoring and evaluation reports for key stakeholders and assist 
in the compilation of the annual report • Present monitoring and evaluation reports to a 
variety of audiences including policy makers, senior and middle level managers (National 
and Provincial) • Attend to Parliamentary queries related to the performance of the 
department. 

DEPUTY DIRECTOR: I.T. AUDIT [1 POST]
Salary: R733 257 p.a. All-inclusive MMS package that must be structured according to 
the MMS dispensation. 
Centre: Provincial Office: [Nelspruit/Mbombela]
Ref: DSD/ January /Provincial/21/09
Requirements: Applicants must be in possession of a recognized three-year tertiary 
qualification in Internal Auditing / Auditing and Financial Accounting. Must be a member 
of Institute of Internal Auditors (IIA). Certified Internal Auditor (CIA) or studying towards 
CIA or any relevant professional Qualification will be an added advantage. A Minimum 
of three years’ experience in internal auditing, of which two should be on supervisory/ 
management position. Relevant experience in performance audits should be clearly 
indicated on the CV. Knowledge of Public Finance Management Act, Treasury Regulations 
and General Accepted Accounting Practices. Good understanding of the Institute of 
Internal Auditors International Standards for the Professional Practice of Internal Auditing 
and Code of Ethics. Ability to work independently and under pressure. Good written and 
verbal communication. Good Interpersonal relations. Analytical skills, Problem solving, 
planning, organization and computer literacy. Willingness to travel when required. A valid 
driver’s license. Planning and Organizing skills.
Duties: Provide leadership and direction to sub-ordinates by providing guidance and 
coaching. Assist in development of the three year rolling strategic plan and annual 
operational plans. Manage, co-ordinate and monitor internal audit projects as per the 
approved three year rolling strategic plan and an annual operational plan. Assist in 
Development of project plans for execution of the operational plan. Assist in Determination 
of resource requirements to achieve engagement objectives. Overall management 
including financial management, and human resource management. Planning and co-
ordination of work within the sub-programme. Compile comprehensive audit reports 
for presentation to client management and also provide oral or written presentations to 
management on outcomes of audit. Assist in Conducting performance evaluation and 
identification of training requirement for staff. Liaise with other government departments 
and relevant stakeholders. Quarterly reporting to the audit committee. Manage staff 
compliance to the Institute of Internal Auditors’ standards and code ethics. Compile 
quarterly performance reports for the unit. Manage the provision of support to other 
assurance service providers to prevent duplication of efforts. Review work of Assistant 
Directors. 

DEPUTY DIRECTOR: MARKETING & COMMUNICATIONS [1 POST]
Salary: R733 257 p.a. All-inclusive MMS package that must be structured according to 
the MMS dispensation. 
Centre: Provincial Office: [Nelspruit/Mbombela]
Ref: DSD/ January /Provincial/21/10
Requirements: Bachelor’s degree or Diploma in Communications or Marketing. 3-5 
years’ experience in the strategic communications, Government communications or 
other related field. Proven strong writing, editing and other journalistic skills. Leadership 
abilities and strong people skills. Ability to work under pressure and meet deadlines. 
Managerial and organizational experience. Understanding of and commitment to 
Government objectives, policies and programmes.
Duties: Develop and implement communication strategies and plans. Advice on 
communication implications and opportunities arising from key policies and programmes. 
Strengthen the Department communication system through facilitating the sectional 
communication forum, communication cluster and other mechanisms to improve co-
ordination, integration and delivery on Departmental communication priorities. Facilitate 
communication induction and capacity building programmes. Assist and advice 
Departmental communication strategies. Build effective proactive and reactive media 
relations by developing and implementing media strategies, plans and media relations 
programmes. Develop the communication programme and events diary on an ongoing 
basis. Develop and implement communication campaigns and projects. Research 
and gather information for communication purposes. Write and edit media and news 
releases, speeches, opinion pieces and copy for the media, departmental and provincial 
publications. Assist with human resources management, procurement, financial 
management, reporting and implementation of other internal policies. Manage all aspects 
of marketing, branding, advertising event and media liaison. Facilitate delivery of the 
internal communication functions.  

ASSISTANT MANAGER COMMUNITY DEVELOPMENT GRADE 1 
[1 POST] 
Salary: R486 735 p.a.
Centre: Mkhondo Sub-district Office 
Ref: DSD/ January /Mkhondo/21/11
Requirements: An appropriate three-year tertiary qualification.  A minimum of 8 years’ 
recognizable experience in Community Development after obtaining the required 
qualification. Knowledge and understanding of individual and group behavior, its 
interrelations within community structures, dynamic of the community and current 
legislation to enable interventions. Good written and verbal communication skills. The 
ability and competence to manage community development structures and projects. A 
valid driver’s license is an essential requirement.
Duties: Coordinate the identification, facilitation, and implementation of integrated 
development interventions in partnership with other relevant stakeholders, through 
efficient, effective and economical utilization of resources. 
Coordinate and manage community development service delivery areas to ensure 
that an efficient and effective community development service is delivered through the 
proper utilization of human, financial and physical resources. Keep up to date with new 
developments in the community development and management fields to enhance service 
delivery. Plan and ensure that research on community development is undertaken. 
Undertake/ facilitate complex community development research.

SOCIAL WORK SUPERVISOR GRADE 1: VICTIM EMPOWERMENT 
PROGRAMME [1 POST]
Salary: R384 228 p.a.
Centre: Ehlanzeni District [Nelspruit/Mbombela]
Ref: DSD/ January /Nelspruit/21/12
Requirements: An appropriate Bachelor’s Degree in Social Work. Registration with the 
South African Council for Social Service Professions as a Social Worker. A minimum of 
7 years’ appropriate experience in social work, after registration as a Social Worker with 
the SACSSP and a valid driver’s license.
Duties: Ensure that social work services with regard to care, support, protection and 
development of vulnerable individuals, groups, families and communities through the 
relevant programmes are rendered. Attend to any other matters that could result in, or 
stem from social instability in any form. Supervise employees engaged in these functions. 
Supervise and advise social workers, social auxiliary workers and volunteers to ensure 
an effective social work service. Keep up to date with new developments in the social 
work field. Supervise all administrative functions required in the unit and undertake the 
higher level administrative functions.

ASSISTANT DIRECTOR: OFFICE OF THE HOD [1 POST]
Salary: R376 596 p.a.
Centre: Provincial Office [Nelspruit/Mbombela]
Ref: DSD/ January /Provincial/21/13
Requirements: A Bachelor’s Degree / Diploma and or equivalent qualification in 
Administration plus three to five years’ relevant experience.  Extensive experience and 
comprehensive knowledge of administrative aspects.  Sound knowledge of the Public 
Service Act, Labour Relations Act, PFMA and other applicable prescripts.  Advanced 
Computer literacy in MS Package and project management.  Ability to work long hours 
and under pressure.
Duties: Ensure effective and efficient management of Office of the HOD.  Ensure proper 
management of confidential documents and maintain a filing system in the Office of the 
HOD.  Manage the correspondence and document flow.  Manage the diary of the HOD. 
Manage official trips and accommodation requirements of the HOD. Act as Secretary in 
HOD’s meetings / workshops and record proceedings. Arrange logistics for meetings of 
the HOD. Manage the performance of staff reporting in the HOD’s office. Manage the 
assets in the Office of the HOD.

ASSISTANT DIRECTOR: SALARY ADMINISTRATION [1 POST]
SALARY: R376 596 p.a.
CENTRE: Provincial Office [Nelspruit]
REF: DSD/ January /Provincial/21/14
Requirements: An appropriate 3-year Degree/Diploma or equivalent qualification (NQF 
Level 6) in Financial Management plus 5-7 years’ experience in salary administration 
(payroll). 2-3 years’ proven supervisory experience. Excellent knowledge of PERSAL and 
Vulindlela. Knowledge and understanding of PFMA and Treasury Regulations. Analytical 
skills. Problem solving skills. Communication skills. Computer skills. Interpersonal 
relations and team work skills.
Duties: Lead and manage Salary (Payroll) Office. Ensure adherence to relevant 
policies and procedures. Perform function of PERSAL Salary Controller. Manage salary 
payments: Monitor that all salary payments have correct documentation, are correctly 
calculated, approved by relevant stake holders, authorized and captured e.g.: Pro-rata 
bonus, leave, overtime, etc. Manage and ensure that all deductions are correctly paid to 
third parties and ensure that schedules are sent to all third parties. Manage and ensure 
that all payrolls are distributed on time to Pay-point Custodians to avoid late return by 
them and to meet the requirements of PFMA and Audit queries. Manage and ensure that 
Salary related suspense accounts are done monthly. Facilitate the payments of all debts 
owed to the Department. Manage Tax Reconciliation Returns. Responsible for bi-annual 
IRP501 reconciliations and filings. Manage the administration of IRP5 accumulations. 
Manage and ensure that all users of PERSAL in the Salary Section are allocated functions 
and registered. Approval/Authorization of PERSAL transactions. Monthly reconciliation 
and filing of EMP201’s. Administration regarding AA88 deductions. Run monthly, 
quarterly and annual reports related to Salary Administration. Reconciliation of assigned 
general ledger accounts ad preparing correcting journals. Oversee management of 
rejected salary payments. Respond to internal and external audit queries. Manage the 
performance of the Unit which involves coaching, mentoring and take corrective action 
where required. Develop performance standards and evaluate team and individuals. 
Monitor staff regarding human resource such as leave and grievances. Compile the work 
plans for the Section.

ASSISTANT DIRECTOR: HUMAN RESOURCE MANAGEMENT 
[1 POST]
Salary: R376 596 p.a.
Centre: Ehlanzeni District Office [Nelspruit/Mbomela]
Ref: DSD/ January /Nelspruit/21/14
Requirements: An appropriate National Diploma in Human Resource or equivalent 
qualification, plus a minimum of three (3) years’ experience in Human Resource at a 
management level responsible for staff supervision, Recruitment, Selection and other 
administrative duties. Intermediate advance level of computer literacy. Good verbal and 
written communication skills.  Logical and innovative thinking abilities and leadership 
skills. Ability to work independently and under pressure.  Extensive knowledge of PERSAL 
supported by relevant course certificates.  Extensive experience in staff supervision and 
discipline.  A good understanding and functional knowledge of the Public Service Act and 
Regulations, Basic Conditions of Employment and Employment Equity Act, Performance 
Management Development System, PFMA and Treasury Regulations.  
Duties: Supervise and train subordinates to ensure a high level of service delivery.  
Ensure effective implementation of Human Resource policies and prescripts.  Ensure 

effective implementation of service conditions and benefits. Perform the functions of the 
PERSAL Controller. Overall control of service benefits. Coordinate, supervise and ensure 
implementation of the Personnel Management and Development System.  Ensure an 
effective recruitment and selection process. Compile Human Resource reports. Manage 
conflict and maintain discipline in the section. Manage and ensure that effective HR 
processes are implemented.

ASSISTANT DIRECTOR: SUPPLY CHAIN MANAGEMENT [1 POST]
Salary: R376 596 p.a.
Centre: Nkangala District Office [Emalahleni]
Ref: DSD/ January /Emalahleni/21/15
Requirements: An appropriate three-year tertiary qualification in Finance, coupled with 
extensive knowledge and three years (3) experience in supply chain management in 
the public service.  Knowledge of the PFMA, Treasury Regulations and Supply Chain 
Policies and Guidelines. BAS, PERSAL and LOGIS will be an added advantage. Sound 
organizing, planning and presentation skills. Be able to work independently, as well as in 
teams. Computer literacy, particularly in Excel. Good verbal and written communication 
skills. Understanding of basic principles of commercial law and contract management.  
Ability to work under pressure and solve complex supply chain management problems.  
A valid driver’s license and must be willing to travel
Duties: Conduct needs assessments to ensure that goods and services are acquired in 
line with service delivery needs. Determine specifications, link requirements to budget 
and analyze the supply industry. Report to the Deputy Director: Demand Management 
and assist with managing the performance of the sub directorate with regard to strategic 
planning, human and financial resource management. 

COMMUNITY DEVELOPMENT SUPERVISOR: GRADE 1 [05 POSTS]
SALARY: R363 801 p.a.
Centre: Victor Khanye Sub-district Office
Ref: DSD/ January /Victor Khanye/21/16
Centre: Dr JS Moroka Sub-district Office
Ref: DSD/ January /JS Moroka/21/17
Centre:  Govan Mbeki Sub-district Office
Ref: DSD/ January /Govan Mbeki/21/19
Centre: Emalahleni Sub-district [Witbank Office]
Ref: DSD/ January /Emalahleni/21/20
Centre: Ehlanzeni District: Thaba Chweu Sub-district
Ref: DSD/ January /Thaba Chweu/21/21
Requirements: Appropriate three-year qualification. A minimum of 7 years’ recognizable 
experience in Community Development after obtaining the required qualification. 
Knowledge and understanding of human behavior, social systems and legislation 
to assist with interventions at the points where people interact with their environment 
in order to promote self-empowerment. Must have the ability and competence to co-
ordinate community development structures and ability to manage projects. Community 
development knowledge, skills, attributes and values to engage in the social development 
of communities. Good Management and mentoring skills.  Good verbal and written 
communication skills. 
Competencies: Knowledge and understanding of the PFMA, Treasury Regulations, 
Financial Management, etc.  A valid driver’s license.  Computer literacy. Prepared to 
work under pressure.
Duties: Supervise the identification, facilitation and implementation of integrated 
community development interventions in partnership with the community and other 
relevant stakeholders and assist employees engaged in this function by resolving 
problems. Supervise and support community development practitioners to ensure that 
there is communication and co-ordination with all relevant role players both internal 
and external and stakeholders (e.g. in departments/provinces, NGOs, local community 
structures and faith-based organizations) to facilitate collaboration and establish 
partnerships to ensure the sustainability of development actions within the community. 
Supervise and guide community development practitioners to enhance their performance 
on community development and offer administrative support on community development 
and related activities. Keep up-to-date with new developments in the community 
development field to enhance service delivery. Supervise and advise Community 
Development Practitioners to ensure an efficient and effective service.

PROFESSIONAL NURSE: (PN-A2) [GENERAL NURSING]
Salary: R278 053 p.a. [Plus uniform allowance]
Centre: Hendrina Secure Care Centre
Ref: DSD/ January /Hendrina/21/22
Requirements: Basic R425 qualification (i.e. diploma/degree in nursing) or equivalent 
qualification that allows registration with the SANC as a Professional Nurse. (Experience 
is also considered within this post level for a better salary notch) - Attach your Certificate 
of Service if there is any.
Duties: Provide direction and supervision for the junior’s personnel and implementation 
of nursing plan (clinical practice/quality care).  Implement standards, practices, criteria 
and indication for quality nursing (quality of practice). Practice nursing and health care 
in accordance with laws and regulations relevant to nursing and health care. Maintain 
constructive working relationship with nursing and other stakeholders. Utilize human 
material and physical resources efficiently and effectively. Provide comprehensive 
nursing treatment and care to patients in a cost effective, efficient and equitable manner. 
Act as a shift leader in Unit (where necessary). 

STATE ACCOUNTANT: BUDGETING & REPORTING [1 POST]
Salary: R257 508 p.a.
Centre: Nkangala District [Emalahleni]
Ref: DSD/ January /Emalahleni/21/23
Requirements:  An appropriate National Diploma or Bachelor’s Degree in Accounting 
or relevant qualification, plus experience in Financial Accounting or Grade 12 plus 2 to 3 
years’ experience in Financial Accounting.  Knowledge and understanding of the PFMA 
and Treasury Regulations.  Knowledge and understanding of BAS and LOGIS Systems 
as well as cash flow management.  Computer literacy in MS Packages [certificate of 120 
credits or more] 
Competencies:  Good verbal and written communication skills.  Ability to work in a team 
and under pressure.  Good interpersonal skills and able to mentor staff.  Good Planning 
and Organizational skills.    
Duties:  Monitor and verify all payments received for correct source documents.  Ensure 
reconciliation of creditors’ payments on a monthly basis.  Authorize payments (BAS and 
LOGIS) according to financial delegation.  Attend to queries regarding payments.  Verify 
batch control and ensure all payments are recorded and kept in a safe place.  Manage 
the Petty Cash for the district.

ADMINISTRATIVE OFFICER: SUPPLY CHAIN MANAGEMENT 
[01 POST]
Salary: R257 508 p.a.
Centre: Ehlanzeni District Office [Nelspruit/Mbombela]
Ref: DSD/ January /Nelspruit/21/24
Requirements: A National Diploma or Degree in Finance coupled with knowledge and 
experience in Supply Chain Management in the public service. Knowledge of the PFMA, 
Treasury Regulations, PPPFA, Supply Chain Management policies and guidelines and 
Public Service Act and Regulations.  Knowledge of financial systems i.e.: BAS, PERSAL 
and LOGIS will be an added advantage. Sound organizing, planning and presentation 
skills. Be able to work independently, as well as in teams. Computer literacy, particularly 
in Excel. Good verbal and written communication skills. Understanding of basic principles 
of commercial law and contract management.  Ability to work under pressure and solve 
complex supply chain management problems.
Duties: Re-print of vouchers. Monitor and conduct LOGIS/ BAS reconciliation and 
produce regular management reports. Investigate and clear exceptional transactions 
on commitment orders issued and interface transactions. Activate payment in line with 
deliveries.

ADMINISTRATIVE OFFICER [02 POSTS]
Salary: R257 508 p.a.
Centre: Nkomazi Sub-district Office
Ref: DSD/ January /Nkomazi/21/25
Centre: Bushbuckridge Sub-district [Thulamahashe Office]
Ref: DSD/ January /Thulamahashe/21/26
Requirements: A relevant Diploma or a Grade 12 with at least 3 years’ proven 
administrative experience. Computer literacy certificate [120 credits or more]. Good 
communications skills [verbal and written]. Logical and innovative thinking abilities and 
leadership skills. Ability to work independently and under pressure. Good interpersonal 
and report writing skills.
Duties: Provide general administrative support to administrative staff at sub-district 
and branch office level. Supervise staff in the sub-district and branch office. Perform 
leadership functions and give guidance and advice to staff. Maintain proper records 
of all correspondence through a credible and regularly updated filing system. Provide 
infrastructural support to the sub-district and branch office personnel.

ADMINISTRATIVE OFFICER [FLEET MANAGEMENT] [1 POST]
Salary: R257 508 p.a.
Centre: Nkangala District Office [Emalahleni]
Ref: DSD/ January /Emalahleni/21/27
Requirements: An appropriate national Diploma in Transport Management plus 
sufficient experience in Transport Management or Grade 12 plus 2 to 3 years’ experience 
in Transport Management. Knowledge and understanding of the PFMA, and Treasury 
Regulations. Computer literacy certificate [120 credits or more]. A valid driver’s license.
Duties: Coordinate, control and manage all government vehicles at institutional level. 
Monitor the implementation of the Transport policy. Provide day to day management of all 
vehicles. Plan weekly and monthly vehicle use in line with priorities and service delivery 
aims. Provide input into the Institutional budget. Ensure that vehicle log sheets are kept 
accurately. Keep vehicles maintenance schedules.

TRANSPORT OFFICER [1 POST]
Salary: R257 508 p.a.
Centre: Ehlanzeni District Office [Swartfontein t/c]
Ref: DSD/ January /Swartfontein/21/28
Requirements: An appropriate national Diploma in Transport Management, plus 
sufficient experience in Transport Management or Grade 12, plus 2 to 3 years’ experience 
in Transport Management. Knowledge and understanding of the PFMA, and Treasury 
Regulations. Computer literacy certificate [120 credits or more]. A valid driver’s license.
Duties: Coordinate, control and manage all government vehicles at institutional level. 
Monitor the implementation of the Transport policy. Provide day to day management of all 
vehicles. Plan weekly and monthly vehicle use in line with priorities and service delivery 
aims. Provide input into the Institutional budget. Ensure that vehicle log sheets are kept 
accurately. Keep vehicles maintenance schedules.

INTERNAL AUDITOR [1 POST]
Salary: R257 508 p.a.
Centre: Provincial Office [Nelspruit/Mbombela]
Ref: DSD/ January /Provincial/21/29
Requirements: A three-year National Diploma/Degree in Internal Auditing or equivalent 
qualification.1-2 years internal or external audit experience. Knowledge of accounting, 
auditing, service delivery concepts, techniques, terminology and procedures used 
in the department, government policies and regulations and standards of Institute of 
Internal auditors. Knowledge of audit software; Teammate will be an added advantage. 
Computer Literacy in MS Packages. Good communication skills [verbal & written], good 
planning, organizing and analytical skills. Good negotiation and problem solving skills/
conflict management skills. Ability to gather relevant information through interviews and 
analytical review documents. Must be prepared to travel, work irregular hours and under 
pressure. A valid driver’s license will be an added advantage. 

Duties: Timeous and accurate completion of compliance/performance audits as per the 
annual plan. Implement audit coverage plans linked to the identified risks. Work as a 
team on audit assignments to ensure that objectives are attained. Ensure that audit work 
conforms to the Institute of Internal Audit [IIA] Standards and other guidelines/procedures 
set by the Department. Execute audit working papers/audit evidence work performed, 
ensuring that objectives of the audit are met. Assist Audit supervisor with the drafting 
of summary audit reports to management and audit committee or other stakeholders.

PERSONNEL PRACTITIONER [1 POST]
Salary: R257 508 p.a.
Centre: Nkangala District Office [Emalahleni]
Ref: DSD/ January /Emalahleni/21/30
Requirements: An appropriate three-year tertiary qualification in Human Resource 
Management or equivalent qualification and relevant experience in the field of Human 
Resource Management. Computer literacy (MS Word and MS Excel). Good written and 
verbal communication skills and ability to work in a team and under pressure. Ability 
to prioritize urgent matters and deal with confidential matters. Knowledge of PERSAL 
and experience in administering appointments, service terminations, probation, 
establishment, leave, housing and injury on duty will be an added advantage. Ability to 
interpret and implement policies. A valid driver’s license.
Duties: Participate in the implementation of recruitment and selection processes. 
Prepare memoranda for appointments, transfers and service terminations, etc. Confirm 
probations. Maintain the HR information and record system. Implement appointments 
on PERSAL. Co-ordinate and implement the Personnel Management and Development 
System. Administer injuries on duty in the district. Supervise staff. Revise transactions 
on PERSAL.

COMMUNITY DEVELOPMENT PRACTITIONER
Salary: R217 659 p.a.
Centre: Ehlanzeni District: Umjindi Sub-district
Ref: DSD/ January /Umjindi/21/31
Requirements: An appropriate 3-year Bachelor’s degree or Diploma with tertiary 
qualification. Knowledge and understanding of human behaviour, social system and 
legislation to assist with interventions as the points where people interact with the 
environment. Communication, facilitation and research skills.
Duties: Identify and facilitate the implementation of integrated development interventions 
in partnership with the community and other relevant stakeholders. Liaise and interact 
with various community development structures to facilitate collaboration and to establish 
partnership to ensure sustainability of development action within the community (e.g. in 
Department, Provinces, and NOOs). Support communities and perform administrative 
support on community development and related activities. Keep up to date with new 
developments within the community development field to enhance service delivery.

ADMINISTRATIVE CLERK [1 POST]
Salary: R173 703
Centre: Bushbuckridge Sub-district [Agincourt]
Ref: DSD/ January /Agincourt/21/32
Requirements: Grade 12/Matric or equivalent qualification. Computer literacy 
certificate of 120 credits and above. 1-2 years’ experience in office administration. Good 
communication skills [written and verbal]. Logical and innovative thinking abilities. Ability 
to work in a team and under pressure. Maintain confidentiality. Experience in office 
administrative work will be an added advantage.
Duties: Provide administrative support services within the component/unit. Assist with 
the coordination of information, reports and administrative logistics.  Open files and keep 
database of files and clients, as well as information management. File documents and 
maintain good records keeping system.

CHILD AND YOUTH CARE TEAM LEADER GRADE 1 [1 POSTS]
SALARY: R157 245 p.a.
CENTRE: Hendrina Secure Care Centre
REF: DSD/January/Hendrina Secure Care Centre/21/33
Requirements: An appropriate recognised NQF Level 4 Child and Youth Care Worker 
Certificate or (Grade 12) or relevant experience in the Child and Youth Care environment. 
A minimum of 7 year’s appropriate experience in Child and Youth Care Work after 
obtaining the required qualifications. Knowledge of Minimum Standards, Performance 
Management System, Child Care Act, Batho Pele Principles, administrative procedures 
and new development and methodologies in Child and Youth Care Work. Registration 
with the SA Council for Social Service Professionals.
Duties: Serve as a team leader for Child and Youth Care Workers during a shift. Oversee 
the admission and related activities of children and youth to the care facility. Oversee the 
access of children/youth to medical services. Oversee the implementation of planned 
activities, developmental and therapeutic programmes. Oversee basic life space work. 
Undertake inspections during a shift and report on incidents and problems identified. 
Perform administrative work relevant to the job. Oversee the completion of daily registers 
e.g. log books, medication registers, incident reports etc. Ensure that attendance 
registers are signed and kept up to date. Perform all the clerical functions required by the 
job. Assist with the care of children as the need arises.

CHILD AND YOUTH CARE WORKER GRADE 1 [3 POSTS]
SALARY: R140 958 p.a.
CENTRE: Leseding VEP Centre (1x Post)
REF: DSD/January/Leseding/21/34
CENTRE: Hendrina Secure Care Centre (2x Posts)
REF: DSD/January/Hendrina Secure Care Centre/21/35
Requirements: An appropriate recognised NQF Level 4 Child and Youth Care Worker 
Certificate or (Grade 12) or relevant experience in the Child and Youth Care environment. 
The ability to mentor children and youth with maturity, patience and sensitivity. The ability 
to intervene and resolve conflict. Knowledge of the rules and procedures of the care 
centre. Willingness to work shifts, including weekends and public holidays. Registration 
with the SA Council for Social Service Professionals.
Duties: Receive children and youth beneficiaries into the care facility after admission. 
Ensure that children and youth beneficiaries receive medical services. Assist with the 
implementation of planned activities, development and therapeutic programmes. Engage 
in basic life space work to promote the development and care of children and youth. 
Perform administrative work relevant to the job.

SOCIAL AUXILIARY WORKER: GRADE 1 [1 POST]
Salary: R148 215 p.a.
Centre: Govan Mbeki Sub-district 
Ref: DSD/ January /Govan Mbeki/21/36
Requirements: Grade 12/Matric or equivalent qualification. Registration with the council 
[SACSSP] as a Social Auxiliary Worker. Demonstrate basic understanding of the South 
African Social Welfare context, the policy and practice of developmental social welfare 
services and the role of Social Auxiliary worker within this context. Define and demonstrate 
understanding of the purpose of social auxiliary work and the role and functions of a 
Social Auxiliary worker in relation to a social worker within the South African context. 
Consistently reflect the values and principles contained in the Bill of Rights and the social 
work profession’s Code of Ethics in service delivery, as a social auxiliary worker.
Duties: Provide assistance and support to social workers with the rendering of a social 
work service with regard to the care, support, protection and development of vulnerable 
individuals, groups, families and communities through the relevant departmental 
programmes. Assist social workers to attend to any other matters that could result in, 
or stem from, social instability in any form. Keep abreast with new developments in the 
social work and social services field. Perform administrative support functions in support 
of social workers, as required of the job.

CLEANERS [16 POSTS]
Salary: R102 534 p.a.
Centre: Bushbuckridge Sub-district: Hluvukani Office [1 post]
Ref: DSD/ January /Hluvukani/21/37
Centre: Thaba chweu Sub-district Office [1 post]
Ref: DSD/ January /Thabachweu/21/38
Centre: Bushbuckridge Sub-district: Agincourt Office [1 post]
Ref: DSD/ January /Agincourt/21/39
Centre: Bushbucridge Sub-district: Acornhoek [Commondale Office [1 post]
Ref: DSD/ January /Acornhoek/21/40
Centre: Bushbuckridge sub-district: Thulamahashe Office [2 posts]
Ref: DSD/ January /Thulamahashe/21/41
Centre: Bushbuckridge Sub-district: Thulamahashe Children’s Home [2 posts]
Ref: DSD/ January /Thulamahashe child/21/42
Centre: Bushbuckridge Sub-district: Maviljan office
Ref: DSD/ January /Maviljan/21/43
Centre: Chief Albert Luthuli Sub-district: Mayflower Office
Ref: DSD/ January /Mayflower/21/44
Centre: Chief Albert Luthuli Sub-district: Elukwatini Office
Ref: DSD/ January /Elukwatini/21/45
Centre: Steve Tshwete Sub-district: Hendrina office
Ref: DSD/ January /Hendrina/21/46
Centre: Ehlanzeni district: Mbombela Sub-district Office
Ref: DSD/ January /Mbombela/21/47
Centre: Mbombela sub-district: Swartfontein Treatment Tentre [3 posts]
Ref: DSD/ January /Swartfontein/21/48
Requirements: Grade 10/ABET level 3 and a relevant experience as a general assistant/
cleaning services. Ability to work under pressure and remain focused towards productivity. 
Basic knowledge on utilization of cleaning equipment will be an added advantage.
Duties: Provide a clean and conducive working environment both inside and outside 
the offices and waiting/reception areas. Provide and serve refreshments to clients and 
officials during meetings. Cleaning of boardrooms. 
Be able to prioritize work and keep equipment clean and in a good working condition. 
Safe keeping of household crockery and cutlery in the kitchen. Required to assist with 
filing and messenger duties when requested to do so.

GENERAL ASSISTANTS: [03 POSTS]
Salary: R102 534 p.a.
Centre: Thulamahashe Childrens Home [2 posts]
Ref: DSD/ January /Thulamahashe/21/49
Centre: Thaba Chweu Sub-district: Mashishing Office [1 post]
Ref: DSD/ January /Mashishing/21/50
Requirements: Grade 10/ABET level 3 and a relevant experience as a general 
assistant/cleaning services. Ability to work under pressure and remain focused towards 
productivity. Basic knowledge on utilization of cleaning and gardening equipment will be 
an added advantage.
Duties: Provide a clean and conducive working environment both inside and outside the 
offices. Provide both cleaning and gardening duties in the office of appointment. Clean 
government vehicles allocated to the office both inside and outside. Prioritize work and 
serve refreshments to clients and officials during meetings. Be able to prioritize work 
and keep equipment clean and in a good working condition. Safe keeping of household, 
gardening equipment as well as crockery and cutlery in the kitchen.

Applications may be posted to: The Deputy Director General; Department of 
Social Development, Private Bag X11213, Nelspruit, 1200, OR hand-delivered to:  
Department of Social Development offices: No 3 Government Boulevard Riverside 
Park, Son Joy Building West block, first floor (next to Emnotweni Sun hotel) - 
No faxed or emailed applications will be considered.

Enquiries: Ms. Pretty Sibinde: Telephone No: [013] 766 3320 /
Ms. Bessy Thabethe: Telephone No: [013] 766 3146.
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JABULANE KHUMALO

EMALAHLENI’S PERCY TAU FINDS HIS EMALAHLENI’S PERCY TAU FINDS HIS 
FOOTING IN THE ENGLISH PREMIER LEAGUEFOOTING IN THE ENGLISH PREMIER LEAGUE

Belgotex Sport partnered with experienced international raw material suppliers to manufacture and offer an unequalled range of soccer turf systems. The 
community will and future football stars will train and play matches at a state-of-the-art pitch. Belgitex Sport is an organisation with a long-standing experience 
the manufacturing, construction, installation and development systems.

The installation of the Siyathuthuka soccer pitch in Belfast is complete

Five facts you need to 
know since Tau this season
1  Tau seems equally adept in 
creating chances as he is at 
converting with 31 chances created 
and 30 shots taken in over 1000 
league minutes this season.

2  He averages 2.2 chances created 
and 2.3 shots per 90 minutes 
played.

3  He led all Anderlecht players on 
the creative front, with only Lukas 
Nmecha bettering him as a shooter 
and goalscorer this season.

4  He has attempted 32 dribbles 
and 19 crosses, while he ranked 
top at Anderlecht for both tackles 
attempted (35) and won (25).

5  His tackle completion rate of 71% 
eclipses any player at Albion so far 
this season.

Emalahleni’s very own, Percy 
Tau is officially plying his trade 
with the big names in European 
football in the English Premier 
League.

The former MamelodiSundowns 
footie made his long-awaited 
debut against Manchester City at 
Etihad Stadium on January 13. 

The game was Tau’s second in 
an Brighton & Hove Albion shirt 
after he came on as a substitute 
against Newport County on 
January 16. The 26-year-old 
said in an interview that he was 
certain that he will continue to 
improve the more he becomes 
accustomed to playing with his 
new teammates.

“I need to adjust to the team and 
the league. With time I will get 
better as I understand the way the 

coach wants me to play more.”
In his Manchester City 

encounter he said, “It was a 
difficult game, but we did our 
best. We tried to create chances, 
but it was difficult to do that. We 
have to grow from this. We want 
to try and create more chances 
to score – you want those big 
chances in games, but we didn’t 
make many of them against 
Manchester City. We can take 
positives out of this though and 
try and do better on Saturday. It 
was a good game, we did well 
and it can only get better, it will 
only be a matter of time before we 
starting getting those wins,” he 
said at the time.

“Lion of Judah” as he’s popular 
known on the pitch, was recalled 
from a season-long loan spell 
with Belgian club, Anderlecht. 
Tau has appeared 79 times in 
the last two and a half seasons 
and been directly involved in 43 
goals (21 goals, 22 assists). On 
average, he’s recorded a goal 
involvement every 130 minutes. 
Those appearances came at Union 
Saint-Gilloise, Club Brugge and 
Anderlecht.

With time I will get 
better as I understand 
the way the coach 
wants me to play more

For all your sporting 
news, news tips and 
advertising, contact 
Jabulane Khumalo 
on 0748194977 or 

email to: jabulane@
mpmirroronline.co.za


