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VACCINES ARE SAFE!
MBOMBELA – It has emerged, as we 

moved from Level 3 to 2 from Monday 
13 September, that less men have been 
vaccinated than women and there’s 
a nationwide call by President Cyril 
Ramaphosa for them to come forward.

“We are finding that more women than 
men are coming forward to be vaccinated 
against COVID-19. Although the numbers 
are improving, men are still slow in 
coming forward to be vaccinated,” said 
Ramaphosa.

In the same vein, Ramaphosa has 
also indicated that with the lowering 
of Level 3 to 2, it will also allow for 
election campaigns which take place on 
1 November 2021, which, according to 
him, have to be conducted with the utmost 
precautions by all political parties.

He said: “We know that a vaccinated 
person can still be infected and can still 

pass on the virus to others. But what we 
are seeing is that very few people who 
are vaccinated against COVID-19 are 
becoming severely ill with the disease, and 
very few are ending up in ICU or needing 
ventilation.

“Most importantly, people who are 
vaccinated against COVID-19 are far less 
likely to die of the disease. South Africa 
is fast becoming a vaccination site. Over 
a quarter of all adult South Africans have 
received at least one vaccine dose and 
more than seven million people are fully 
vaccinated.

“The total number of vaccine doses 
administered in the country now stands at 
14.6 million doses. 

“We are now administering a million 
doses every 4 to 5 days. Government has 
secured sufficient vaccines to vaccinate the 
entire adult population, and the supply of 

vaccines is no longer a constraint.
“However, we need to do much more. 

And we are doing more as we improve our 
ways of working. 

“We are increasing the pace of 
vaccination and ensuring that we reach 
those that are most vulnerable to serious 
illness. While everyone aged 18 years and 
older is eligible to be vaccinated, we are 
concentrating our efforts and resources on 
those over 60 years of age and those with 
co-morbidities.

“To date, over 57 per cent of persons 
over 60 years of age have been vaccinated.

This is a great achievement, but we need 
to reach them all. 

We are spreading the message in all 
languages to ensure that people understand 
that these vaccines are safe, effective and 
free,” he stated.

However, he said many people around 

the world are being vaccinated, with more 
than five and a half billion vaccine doses 
having been administered worldwide  
thus far.

“There is now overwhelming evidence 
from hundreds of countries that vaccines 
are safe and provide strong protection. 
We have taken steps to make it easier for 
people to access vaccination wherever  
they are. We now have more than 3 000 
public and private vaccination sites across 
the country, and most private sites will 
vaccinate any member of the public for 
free whether you have health insurance or 
not.

“I want to stress that the vaccination 
programme is open to all people in South 
Africa, whether or not they are South 
African citizens.

WELCOME 
BACK CHAMP 
NTANDO!
Mpumalanga welcomed back 
Tokyo Paralympic double gold 
champion, Ntando Mahlangu 
in great style at the OR 
Tambo International Airport 
on Monday 6 September to a 
reverberation-filled celebration 
by, among others, executive 
mayor of Thembisile Hani Local 
Municipality, Nomsa Mtsweni 
and MEC for Culture, Sports and 
Recreation, Thandi Shongwe, 
flanking Ntando Mahlangu in the 
middle. Read more on page 3. 

Men must get their jabs and close the gap

READ MORE ON PAGE 7
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MBOMBELA – At the helm of Mpumalanga’s 
tourism development are two young minds, emerging 
from the same quarters of the ANC provincial youth 
league and have landed in lucrative positions with the 
sole aim of entrenching the youth to actively participate 
in tourism development and utilizing tourism to 
motivate communities to vaccinate.

The duo is none other than newly-appointed 
chairperson of the Mpumalanga Tourism and Parks 
Agency (MTPA), Victor Mashego and the MEC for 
Finance, Economic Development and Tourism, Vusi 
Mkhatshwa, whose combination in the tourism industry, 
is set to get both domestic and international tourism 
flourishing under their watch.

I recently encountered both during the recent launch 
of Tourism Month, whereby, for the first time our media 
entourage and other guests, were taken on a rare tour of 
the City of Mbombela, which we at first, found rather 
strange or just whiling away time.

Driving along the R40 onto the Barberton road and 
on reaching the auction place, we turned right and we 
were headed towards Pumbaa Wild Life Park, a new 
wildlife sanctuary, a stone’s throw from the city centre. 
It was all courtesy of the two.

Speaking to Mashego, was another eye-opener as he 
said: “Speaking of increasing tourism numbers, we first 
have to deal with lockdown issues which include the 
vaccination programmes currently. I’ve spoken to the 
CEO of MTPA and said we should rather have our own 
vaccination sites.

“Would also need to promote visitors coming in who 
are vaccinated and probably give them something. We 
need to come up with tourism vaccination ambassadors 
of the province. They’ll have to work with us and the 
social status in society will count a lot.

“If you’re our ambassador and you are vaccinated, 
we’ll give you a free week at a certain destination within 
the province. In that way, we’ll be trying to deal with 
the reality that we have as tourism is one of the most 
affected by the pandemic. It’s linked to entertainment 
restaurants for dining, also inked to accommodation, 
shisanyamas.

“There are a variety of businesses that are in the 
sector, all of them were the hardest hit. What is the 
solution? If we had immunity, then we’ll have full 
capacity at soccer games like the English League. Why? 
Their vaccine strategy was far ahead than ours. If we 
work together with the department of health and every 
stakeholder, to change our people’s perceptions and say: 
what are the effects of the lockdown?

Mkhatshwa, himself a young MEC, on the other 
hand, was insistent that Mpumalanga needed to attract 
more tourists. “Mpumalanga has the best tourist 
attraction areas. We’ve got a lot to offer as Mpumalanga 
and our economy relies on the tourism sector.

“So, for our tourists to come to the province, this will 
contribute a great deal in terms of our plans to recover 
the economy and make sure that the sector is able to 
recover from the shock of the Covid-19 pandemic, 
hence we want to say #Visit Mpumalanga,” he said.

Is there any kind of support the province is giving to 
business for this sector to recover?

“Yes, national has released some relief packages, 
but as a province, we have also availed R10 million 
towards the tourism sector alone. This is not by any 
means enough, but it did a huge difference to the small 
SMMEs in the tourism sector which benefitted through 
this package.

“Also through the Mpumalanga Reconstruction 
Recovery Plan we have footed other plans to ensure 
that we support all the SMMEs that are involved across 
all sectors of the economy in the province. In doing 
so, we hope, especially in the tourism sector, that these 
will also force transformation in the tourism sector,” he 
concluded.

SASOL-MPG PARTNERSHIP 
CONTRIBUTES TO DEVELOPMENT

NHLAZATSHE - A partnership 
between Sasol and the provincial 
government has yielded positive results 
for communities around the province. 

In support of the vaccine rollout 
program, Sasol has donated Covid-19 
medical resources at the Nhlazatshe 
6 Clinic. These include three fully 

converted panel vans to be utilized as 
mobile clinics, 30 vaccine carriers, four 
vaccine storage fridges, five vaccine 
storage freezers, 30 temperature 
scanners, one mobile science 
laboratory and launched the E-Learning 
programme that will service eight 
schools around Chief Albert Luthuli 
local Municipality 

“In order to deliver on our community 
health focus area, and solidify our 
social partner status, we recognise 
the need to support Government’s 
vaccination rollout strategy by donating 
essential equipment and resources,” 
said Simon Baloyi, Sasol Senior Vice 
President: Regional Operations and 
Asset Services.

As a responsible social partner, 
Sasol has been supporting the different 
spheres of society since the outbreak of 
the pandemic through its shared-value 
approach. This approach is underscored 
by its commitment to ensuring the 
health and safety of its employees, 
their families and those who live in its 
fenceline communities. 

Premier Refilwe Mtshweni-
Tsipane expressed gratitude stating 
that sustainable development of 
communities is only possible through 
the collaboration of government at 
all spheres, the private sector and the 
institution of Traditional leadership.

“In July and as part of our efforts 
to increase the rate of the vaccination 
uptake in the Gert Sibande District, 
we reached out to Sasol and requested 
that they avail facilities to augment our 
vaccination sites across the District. 

“Following the launch of this 
initiative, the rate of vaccinations 
increased significantly and we have, 
to date, fully vaccinated a total of 
160 608 people within the Gert Sibande 
District. This investment by Sasol will 
significantly aid our concerted efforts to 
achieve hard immunity in the province 
by the end of this calendar rear.

“Thank you may not be enough, 
however, we depend on you to 
demonstrate our gratitude to Sasol 
through the proper use of these 
facilities,” she said.

She continued to say that although 
the country is beginning to see dawn 
after the dusk of the Covid-19, much 
still needs to be done in all spheres to 
prevent the resurgence of this deadly 
pandemic as emphasized by the World 
Health Organization. 

In addition, a Mobile Science 
Laboratory and an e-Learning support 
programme to the Mpumalanga 
Department of Education was also 
handed over to help address the 
challenge of poor access to technology, 
especially for learners in rural and peri-
urban areas.

Sasol has donated mobile clinics, 
vaccine carriers, specialised medical 

refrigerators and freezers, and 
temperature loggers to the provincial 
departments of health in Gauteng, 
Mpumalanga and the Free State to 
support the rollout of vaccines in its host 
provinces. 

Recognising the challenge posed 
by the vastness of the South African 
landscape in enabling access to 
vaccines, Baloyi said Sasol decided to 
fast track its plans to donate equipment 
such as laptops, mobile clinics, and 
World Health Organisation-approved 
medical fridges, vaccine carriers, 
and temperature loggers to enable a 
much broader reach of government’s 
community vaccination drive. 

“Our purpose as Sasol, is to innovate 
for a better world. In line with that, our 
social impact approach aims to deliver 
effective and relevant interventions that 
enable the creation of partner leveraged 
social value,” said Baloyi.

Since the declaration of COVID-19 
as a pandemic in March last year, Sasol 
has: 

produced and donated more than 1,6 
million litres of alcohol-based sanitiser 
to frontline workers in hospitals, 
clinics, communities, as well as local 
and national government. These were 
distributed by its partners Stellar 
Transport, Reef Tankers, Imperial 
Logistics and Super Group Freight; 

donated over 12 000 masks, 36 000 
pairs of gloves and 5 000 safety suits 
and overalls towards frontline response 
efforts in its fenceline communities;

converted a number of its buildings 
into quarantine centres for employees 
and their families; 

transformed its mobile science 
laboratories, usually used for school 
education programmes, into COVID-19 
screening and testing units; 

donated a million litres of jet fuel 
to the Department of international 
Relations and Cooperation for the 
repatriation of South Africans stranded 
abroad; and 

fast tracked the manufacturing of 
its own hand-sanitisers for use at its 
own operations, immediate fenceline 
communities in Mpumalanga and Free 
State. This product was also distributed 
to employees of strategic partners.   

In addition to the above, Sasol on 
Thursday, 09 September, also handed 
over a Mobile Science Laboratory and 
an e-Learning support programme to the 
Mpumalanga Department of Education 
to help address the challenge of poor 
access to technology especially for 
learners in rural and peri-urban areas.

“Our COVID-19 response has 
been multi-layered, consultative and 
collaborative to support efforts to 
flatten the curve with particular focus 
on our fenceline communities within 
Mpumalanga, Free State, Gauteng and 
KwaZulu-Natal,” Baloyi said.

YOLISWA KHUMALO

BONGANI HLATSHWAYO

Two young minds to 
champion tourism

Standing before Sasol’s donations are Sasol’s Operations and Assets Senior Vice President Simon Baloyi, Premier Refilwe 
Matshweni-Tsipane and Gert Sibande District’s executive mayor Muzi Chirwa.

MEC Vusi Mkhatshwa shares a lighter moment 
with MTPA Chairperson, Victor Mashego.
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“Going to Tokyo, was not about 
Ntando anymore. It was bigger than I 
thought. It was for my people and what 
came before Mahlangu, was South 
Africa. I was doing it for South Africa.

“Even on my long jump (giggles), I 
gave it my best on the last jump. I was 
not jumping for myself anymore, I was 
jumping for the nation. I jumped very far 
when I jumped for the nation. You have 
advantage when you’re jumping for so 
many people.

“The only difference between me and 
the other athletics, as we had a good talk, 
they were jumping to make sure that they 
better their performance. For me, it was 
jumping for my people. In real, it wasn’t 
Ntando Mahlangu, in essence, it was me 
jumping for the nation.

“Looking at our entire team, it’s quite 
strong, but you could see the youngsters 
coming through the ranks. It’s very nice 
to see youngsters coming through. I have 
to say that a youngster, Simeonie, whom 
I asked afterwards how she felt after she 
ended very low in the games. 

“She quite answered me in a way that 
I never heard a youngster answer and I 
know Simoenie said that she’s so happy 
that the person that got the gold in that 

event made her happy that she saw the 
whole experience. 

“This made me think of a lot of things 
in life. It’s not only about the gold medal, 
it’s not about breaking all the records, 
it’s bigger than that. So I’ m happy that 
when I got to the long jump and going 
into the 200m, I was already doing it for 
the nation. 

“I’m so proud to be back home with 
two gold medals and one world record. 
I would have loved to give you guys 
another gold record. We take it as it 
is and I’m grateful and my coach is 
proud of me and the team that’s been 
supporting me since I was very young. 
That’s how I am, happy for the nation,” 
he said.

His mother, Bongi Mahlangu was 
elated by his success as she said: “He’s 
my first born. I was besides myself with 
excitement when I watched him compete 
in Tokyo and I’m just short of wards 
to fully express it, but I’m very happy. 
I used to watch him throughout his 
activities out there in Tokyo.

“I was gathered with my entire family 
at home. We were all so excited about 
his victory. He ventured into sports at the 
age of 11. 

“He did long jump, then abandoned it 
and concentrated on running only 200 

and 400 metres. He later returned to 
doing long jump.

“One remarkable thing about Ntando, 
is that he has been excelling in all the 
sporting events he was involved in. 
Growing up, he loved sport so much 
that he also loved football, although he 
did not have any legs from a very young 
age,” she said.

Her advice to other mothers with 
disabled children? “Always motivate 
them and never hide them in your 
households, take them to school where 
their talents will be exposed. 

“It’s also very important for them to 
get educated and not be rendered to a life 
of destitute and begging on the streets.”

MEC for culture, sports and recreation, 
Thandi Shongwe and her entourage 
welcomed back Paralympic double gold 
champion, Ntando Mahlangu at the 
OR Tambo international Airport on 6 
September 2021.

The young athlete from Mpumalanga 
province won two gold medals and 
a world record in long jump at the 
Paralympics. 

Ntando came first in long jump 
and 200 meters, respectively at the 
Paralympic Games held in Tokyo, Japan. 

“We are excited to welcome back our 
Olympic Champion who represented not 

only Mpumalanga, but South Africa as a 
whole. The people of Mpumalanga were 
looking forward to his return and the 
Department was ready to welcome him 
back with huge applause,” said Shongwe.

Shongwe was accompanied by the 
department’s HOD, Godfrey Ntombela, 
Thembisile Hani Local Municipality’s 
executive mayor, Nomsa Mtsweni where 
Ntando originates from, including his 
mother, Bongi, family, traditional leaders 
from KwaNdebele, all of whom joined 
Minister of Arts, Culture and sports, 
Nathi Mthethwa formerly welcomed the 
champion home. 

Indeed, Terminal A Arrivals at the 
OR Tambo International Airport in 
Johannesburg was dominated by only 
Mpumalangans, mostly clad in Ndebele 
traditional attires, singing and dancing, 
including Ntando’s school mates who 
reverberated through the corridors of 
the airport in celebration of the five-star 
performance that Ntando executed at the 
international games.

However, Mthethwa also announced 
that national government would 
incentivise the likes of Ntando for 
each gold, he will receive R450 000, 
R180 000 for record breaking, basically 
meaning a whopping R900 000 plus the 
R180 000 will fill his pockets.

BONGANI HLATSHWAYO

“I DID THE LAST JUMP FOR MY COUNTRY 
AND MY PEOPLE” - NTANDO MAHLANGU
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Post  : Deputy Director Budget
Salary  : R 733 257 (all-inclusive package per annum)
Salary Level  : 11
Station  : Head Office
Ref No  : DCSSL/DD/B/HO/2021 
   
Requirements: A recognised Bachelor’s Degree/ Diploma or 
equivalent qualification in Commercial and Economic Science 
backed by extensive experience in Financial Management. 
3-5 years relevant experience at middle management level. 
Extensive knowledge of budget procedures. Financial control/
administration/monitoring and evaluation are essential.

Key Performance Areas: Manage and analyse departmental 
budget inputs. Liaise with Provincial Treasury on all matters 
pertaining to budget. Co-Ordinate and manage the ins year 
monitoring system on a monthly basis. Liaise with Programme 
Managers in a preparation of budget and the strategic plan. 
Co-ordinate and control departmental budget with the directors. 
Assist managers with budgetary control procedures in the 
department in terms of section 39 of the PFMA, 1999. Do 
variance analysis. Assist in the preparation and management 
of cash flow. Ensure that the identified potential revenue is 
transferred to the Provincial Treasury as per the requirements 
of the act.

Post  : Deputy Director: Promotion of Safety
Salary  : R 733 257 (all-inclusive package per annum)
Salary Level  : 11
Station  : Gert Sibande Region
Ref No  : DCSSL/DD/POS/GSR/2021 
         
Requirements: A recognised Bachelor’s Degree/ Diploma or 
equivalent qualification. 3-5 years relevant experience at middle 
management level. Knowledge of the SAPS Act. PFMA and 
other relevant prescripts. A valid driver’s licence.

Key Performance Areas: Co-ordinate, monitor and evaluate 
the implementation of Social Crime Prevention and projects 
and programmes. Co-ordinate development of municipal 
safety plans, and monitor the implementation of Provincial 
Crime Prevention Frameworks. Establish public and private 
partnerships which support crime prevention. Overall 
responsibility of the effective and efficient management of 
the sub directorate, inclusive of human resources, financial 
management, budgetary control, procurement & provisioning.

Post  : Deputy Director: Community Police  
                         Relations
Salary  : R 733 257 (all-inclusive package per annum)
Salary Level  : 11
Station  : Gert Sibande Region
Ref No  : DCSSL/DD/CPR/GSR/2021
         
Requirements: A recognised Bachelor’s Degree/ Diploma or 
equivalent qualifications plus 3-5 years relevant experience at 
middle management level. Social Crime Prevention Certificate 
will be an added advantage. Knowledge of SAPS Act, National 
Crime Prevention Strategy and other relevant prescripts.

Key Performance Areas: Manage the co-ordination of CPFs 
in the Province. Ensure proper functioning of CPF structures in 
line with the SAPS Act and the relevant legislation. Manage the 
co-ordination of community-based crime prevention initiatives. 
Advise the MEC on CPF-related matters. Interact with other 
organs of the State on crime prevention matters. Develop and 
manage the strategic and operational plan for the Directorate. 
Manage the budget of the component. Improve the relations 
between formal policing structures and communities through 
community policing forums. Monitor the effectiveness of 
Community Policing Forums. Manage the implementation of the 
Tourism Safety Monitors (TSM). Coordination and management 
of the Community Policing Forums (CPF).

NB: The above candidate will be subjected to a competency 
assessment.

Post  : Chief Provincial Inspector: Traffic
    Law Enforcement (02 posts)
Salary  : R 470 040 per annum
Salary Level  : 10
Station  : Kabokweni Cost Centre: 
Ref  : DCSSL/CPI/TLE/K/2021
    Tonga Cost Centre: 
Ref  : DCSSL/CPI/TLE/T/2021  
   
Requirements: A recognised Bachelor’s Degree/ Diploma or 
equivalent qualification, 3-5 years’ supervisory experience. 7-10 
years’ working experience in the Traffic Law Enforcement field. 
All valid relevant driving license (A and EC). No criminal record.

Key Performance Areas: Manage and enforce Road Traffic, 
Public Passenger, Transport Legislation and other relevant 
legislations. Manage joint law enforcement activities and 
projects (Co-operative governance). Manage resources and 
provide leadership and direction to all subordinate. Identify and 
manage risk. Manage the performance of all administrative 
activities and related duties.

Post  : Assistant Director: Performance
    Management and Development System 
Salary  : R 470 040 per annum
Salary Level  : 10
Station  : Head Office (Nelspruit) 
Ref No  : DCSSL/AD/PMDS/HO/2021

Requirements: A recognised Bachelor’s Degree / National 
Diploma in HRM or equivalent qualification. A minimum 
of 3-5 years’ experience in the performance management 
environment, in depth knowledge of applicable prescripts within 
HR environment, Persal introduction certificate. 
Skills: Good Interpersonal, Presentation skills & Communication 
skills. Computer literacy. Ability to meet deadlines. A valid driving 
license.

Key Performance Areas: Supervision of PMDS implementation, 
supervise the coordination and facilitate PMDS workshops and 
or awareness sessions, Supervise the coordination of PMDS 
Moderation Committee’s, Supervise Human Resource or staff 
and attend Provincial PMDS forum.

Post  : Assistant Director: Road Safety Education 
Salary  : R 470 040 per annum
Salary Level  : 10
Station  : Nkangala Region 
Ref No  : DCSSL/AD/RSE/NR/2021

Requirements: A recognised Bachelor’s Degree / National 
Diploma in Education/Marketing or equivalent qualification 
in Road Safety Education, Teaching or Communication. A 
minimum of 3-5 years’ experience in Road Safety Education. 
A valid Driver’s licence. Good understanding of legislative 
prescripts governing Public Service.

Key Performance Areas: Be responsible for Road Safety 
Education, liaise with educational institutions, Provincial and 
Municipal Traffic authorities, Community organizations, media 
and other relevant stakeholders. Supervise activities of Road 
Safety Officers and monitor their performance. Manage the 
budget of the section.

Post  : Assistant Director: Risk Management 
Salary  : R376 596 per annum
Salary Level  : 09
Station  : Head Office (Nelspruit) 
Ref No  : DCSSL/AD/RM/HO/2021

Requirements: A recognised Bachelor’s Degree /Diploma 
in Risk Management/ Auditing/ Accounting/ Governance 
or equivalent qualification. A relevant 3-5 years functional 
experience in Risk Management/ Internal Audit/ Accounting/ 
Ethics/ Integrity/ Compliance/ Governance environment. 
2 years supervisory experience. A valid driver’s licence. 
Membership with the Institute of Risk Management for South 
Africa and Certificate will be an added advantage. Skills 
and Competencies: Department strategies and outcomes, 
department value chain and processes, COSO framework, King 
Report on Corporate Governance. Extensive knowledge and 
understanding of Public Sector risk Management Framework, 
Treasury Regulation, Public Finance Management Act(PFMA), 
Public Service regulation(PSA),  Public Administration 
Management Act(PAMA), Occupational health and Safety 
Act(OHS),  Ethics, Anti-Fraud and corruption policies and 
procedures. Analytical, strategic management, financial 
management, facilitation, interviewing, presentation, people 
management, well organised and good time management,  
excellent verbal and written communication and interpersonal 
skills, problem solving, accountability and responsibility, 
investigation, programme and project management, Risk 
assessment, Risk management and audit practices, knowledge 
of investigation methods and techniques, required information  
communication technology  and business continuity knowledge. 
Computer literacy. Ability to negotiate and work under pressure.

Key Performance Areas: Provide inputs to manage risk 
management services and implement Risk management 
strategies/policies and systems for the department. Promote risk 
awareness cultures and facilitate risk assessments and training 
programmes throughout the department. Ensure implementation 
of fraud prevention plan. Review the effectiveness and efficiency 
of the mitigation measures/internal controls. Management of 
resources and perform all administrative work that relates to the 
Risk Management Unit whenever required to do so.

Post  : Community Safety Officer: Promotion of  
    Safety (04 posts)
Salary  : R 316 791 (per annum)
Salary Level  : 08
Station  : Gert Sibande Region (02 posts) 
Ref  : DCSSL/CSO/POS/GSR/2021
    Nkangala Region (01 posts) 
Ref  : DCSSL/ CSO/POS/NR/2021
    Ehlanzeni Region (01 post) 
Ref  : DCSSL/ CSO/POS/ER/2021 
 
     
Requirements: A recognised Bachelor’s Degree /Diploma or 
equivalent qualification. 2-3 years’ work experience. Willingness 
to work under pressure. Computer literacy. 
A valid driver’s licence. 

Key Performance Areas: Implement and co-ordinate 
Social Crime Prevention programmes and projects. Mobilise 
communities for maximum participation in Social Crime 
Prevention. Improve relationships between the police, the Local 
Municipality and the community. 
Facilitate and foster partnerships among stakeholders, 
CBO’s, NGO’s and the business sector in the fight 
against crime.
Post  : Principal Provincial Inspector: Traffic Law  
     Enforcement (05 posts)
Salary Level  : R   (per annum)

Salary Level  : 08
Station  : Mkobola Cost Centre (01 posts)
Ref  : DCSSL/PPI/TLE/MKO/2021
    Elukwatini Cost Centre (01 posts)
Ref  : DCSSL/ PPI/PTLE/ELU/2021
    Ermelo Cost Centre (01 posts) 
Ref  : DCSSL/ PPI/TLE/ERM/2021
    Nelspruit Cost Centre (01 posts)
Ref  : DCSSL/ PPI/TLE/NEL/2021 
    Mapulaneng Cost Centre (01 posts) 
Ref  : DCSSL/PPI/TLE/MAP/2021

Requirements: Grade 12 Certificate or higher qualification. 
Must be in a possession of Basic Traffic Diploma. 6-10 years’ 
working experience in the field. All valid relevant driving licences 
(A and EC). No criminal record.

Key Performance Areas: Management and supervision of 
subordinates (People Management). Enforce Road Traffic, 
Public Passenger and Transport Legislation. Examine Driver’s 
Licenses and Motor Vehicle and monitor compliance at Driver 
License Testing Centres (DLTC) and Vehicles Testing Stations 
(VTS). Provide visible Traffic Control/ Policing and promote/ 
ensure crime prevention activities. Perform all administrative 
activities and related duties. Assess road conditions.
 
Post  : Administration Officer-Licensing (06 Posts)
Salary  : R257 508 per annum 
Salary Level  : 07
Station  : Delmas (01 post) 
Ref  : DCSSL/AO/L/DEL/2021
    Belfast (01 post) 
Ref  : DCSSL/AO/L/BEL/2021     
    Mpuluzi (02 posts) 
Ref  : DCSSL/AO/L/MPU/2021
                         Barberton (01 post) 
Ref  : DCSSL/AO/L/BAR/2021
                         Hazyview (01 post) 
Ref  : DCSSL/AO/L/HAZ/2021
 
Requirements: A recognised Bachelor’s Degree /Diploma 
or equivalent qualifications, 2-3 years relevant experience. 
Knowledge of NATIS and NRTA/NLTA will be an added 
advantage. 

Key Performance Areas: Perform administration function 
in relation to registration and licensing of driving licenses and 
motor vehicles. Preparedness to work under pressure. Manage 
records and asset. Compile weekly and monthly reports. Handle 
correspondences. Supervision of staff.

Post  : Licensing Officer
Salary  : R257 508 per annum 
Salary Level  : 07
Station  : Standerton DLTC
Ref No  : DCSSL/LO/S/2021
  
Requirements: A Degree/Diploma or equivalent qualifications, 
2-3 years relevant experience. Knowledge of NATIS and NRTA/
NLTA will be an added advantage. 

Key Performance Areas: Perform administration function 
in relation to registration and licensing of driving licenses and 
motor vehicles. Preparedness to work under pressure. Manage 
records and asset. Compile weekly and monthly reports. Handle 
correspondences. Supervision of staff.

Post  : Administration Officer (09 Posts)
Salary  : R257 508 per annum 
Salary Level  : 07
Station  : Bohlabela Region (01 post): 
Ref  : DCSSL/AO/BR/2021
    Head Office (02 posts) 
Ref  : DCSSL/AO/HO/2021
    Help Desk (05 posts) 
Ref  : DCSSL/AO/HD/2021
    Functional Services (01 post) 
Ref  : DCSSL/AOFS/2021 
                          
Requirements: A Degree/Diploma Administration/ Management/ 
Public Management. 2-3 years working in Administration. 
Knowledge and understanding of BAS and Logis will be an 
added advantage. Knowledge of PFMA, PSR, PSA and records 
management Act. Ability to work under pressure. Report writing 
skills, communication skills both verbal and writing, analytical 
thinking. Computer literacy (Ms Office package).

Key Performance Areas: Handle correspondence. Render 
provisioning and administrative support to the college by 
providing weekly, monthly, quarterly and annual stats to the 
college. Implement procurement process and guidelines at the 
college. Report writing and record keeping. Handle HRM&D 
related matters.

Post  : Security Monitor: Security Management
Salary  : R257 508 per annum 
Salary Level  : 07
Station  : Ehlanzeni Region
Ref   : DCSSL/SM/ER/2021 

Requirements: A Diploma/Certificate in Security Management 
or equivalent qualification. 2-3 years’ experience in security 
management. Registration with PSIRA. SSA Security Management 
is an advantage. 
Strong administration skills. Communication skills. Interpersonal 
relations. A valid driver’s licence.

Key Performance Areas: Monitor all security activities in the 
municipalities. Oversee activities executed by private security 
companies in the municipalities/clusters. 
Compile daily, weekly and monthly reports and action plans for 
approval and compile reports on findings. 
Liaise with client departments and relevant stakeholders on 
matters affecting day-to-day activities. Compile and maintain 
the loss register. 
Enforce strict discipline in order to ensure conformance of the 
contract provisions.

Post : Administration Clerk (13 Posts) 
Salary : R173 703 per annum 
Salary level  : 05
Station          : Carolina (02 posts) 
Ref : DCSSL/AC/CAR/2021  
   Margazone (02 posts) 
Ref : DCSSL/AC/MAR/2021  
   Standerton (02 posts) 
Ref : DCSSL/AC/STA/2021  
   Mpuluzi (02 posts) 
Ref : DCSSL/AC/MPU/2021  
   Piet Retief (01 post) 
Ref : DCSSL/AC/PR/2021  
   Secunda (01 post) 
Ref : DCSSL/AC/SEC/2021  
   Elukwatini (02 posts) 
Ref : DCSSL/AC/ELU/2021  
   Head Office- PLN (01 post) 
Ref : DCSSL/AC/HO/PLN/2021  
                       
Requirements: Grade 12 or equivalent qualifications. 
Computer literacy. Knowledge of NATIS and NRTA will be an 
added advantage. 
 
Key Performance Areas: Render the registration of all types of 
driving licenses. Register all vehicles in the area of jurisdiction. 
Perform all functions and activities of the registration authority 
regarding all NATIS related transactions. Preparedness to work 
under pressure.

Post  : Cleaner (11 Posts)  
Salary  : R102 534 per annum 
Salary Level  : 02
Station  : Piet Retief: 
Ref  : DCSSL/C/PR/2021
    Dullstroom: 
Ref  : DCSSL/C/DUL/2021
    Komatipoort 
Ref  : DCSSL/CKOM/2021
    Ehlanzeni Region 
Ref  : DCSSL/C/ER/2021
    Delmas-DLTC 
Ref  : DCSSL/C/DEL/2021
    Ermelo 
Ref  : DCSSL/C/ERM/2021
    Carolina 
Ref  : DCSSL/C/CAR/2021
    Belfast 
Ref  : DCSSL/C/BEL/2021
    Lydenburg-DLTC 
Ref  : DCSSL/C/LYD/2021
    Kinross Cost Centre 
Ref  : DCSSL/C/KIN/2021
    Mpuluzi Cost Centre 
Ref  : DCSSL/C/MPU/2021
   
Requirements: Grade 12. Ability to utilize a limited range of 
basic cleaning equipment, methods and materials to keep 
specific work areas clean and tidy. Medical fitness and capacity 
to perform strenuous tasks. 
 
Key Performance Areas: Clean and create an orderly 
environment. Operate cleaning machine. Polish floor using 
polishing machine. Handle cleaning equipment. Check, provide 
and empty waste bags. Provide refreshments when needed. 
Perform other duties as may be required.

Enquiries: Mr Fanie Nkuna (013) 7664038 or Thembi Thobela 
(013) 7664023

It is our intention to promote representivity (race, gender and 
disability). 

Applications must be submitted on the new form Z83, 
obtainable from any Public Service Department and must be 
accompanied by a detailed CV, together with certified copies of 
qualifications and ID document ( not older than three months). 
Applicants are requested to complete the Z83 form in full, 
even if a CV is attached.

Applications, quoting the  reference number, should be 
forwarded to: The Head: Human Resource  Management and 
Development, Department of community Safety, Security and 
Liaison, Private Bag X11269, Nelspruit, 1200 or hand-delivered 
at: The Registry office, Nokuthula Simelane Building, 4, 2nd 
Floor, No 7 Government Boulevard , Riverside Park. No faxes or 
e-mail applications will be considered.

Closing date: 30 September 2021 at 16H15.

Note that applications will be linked to shortlisted 
candidates only. 
If you have not been contacted within three months of the 
closing date of this advertisement, please accept that your 
application has been unsuccessful.
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A LONG LIFE LIVED BY 103 YEAR- 
OLD GOGO SIHLEPHI MATHEBULA

KANYAMAZANE - She was born in a 
year when the Spanish flu pandemic killed 
more than 300 000 people in South Africa 
in six weeks, while 50 million people 
around the world succumbed to the virus 
in just a year.

Recently, centenarian, Gogo Sihlephi 
Evelin Mathebula, celebrated 103 years of 
age after getting the covid-19 jab. 

As I walk towards the opened door, I 
knock and am greeted with a smile from 
one of her daughters, Busi. As I sat down 
after introducing myself, there she was 
nestled up in the corner on her stool with 

a mask on. 
Her hearing has deteriorated due to 

ageing. I swap seats for the one next to 
where she is seated. Soft-spoken, in her 
mellow voice, she reminisces the old 
times, her birthday celebration and getting 
the vaccine.

“When I got the jab, I was okay. I only 
went once and when I came back, I was 
myself. Even when the days went by, I 
thought I might have some complications. 
To my surprise, all was well. 

“I keep my mask on at all times. The 
pandemic has taken a toll on us, but I 
have managed to find my way through For 
sure, it may not be over, but we are slowly 

getting back to normal,” she attested.
She says she is grateful to the Almighty 

for giving her a long life. There’s no 
manual on how to live life, but God is her 
guide. Her birthday celebration was proof 
that she has been truly blessed.

“The truth is, no one knows how life 
is or turns out. It’s a personal thing. I 
do not know how I got to live this long. 
All I know is that God has been with me 
throughout my journey and here am I 
today, still alive. 

“When he has not called me, I guess I 
will still stick around until he decides it is 
time.”

Gogo Mathebula has eight children. 

She admits that she has lost count of her 
grandchildren and great-grandchildren. 
Her daughter, Busi described her as a 
loving and caring person.

“She’s always in a jovial mood and 
peaceful. Smiling most of the time is her 
thing. 

“She’s a blessing in our lives and I’m 
thankful to the Lord for her. I believe the 
family is also grateful even though she 
does not remember some of them. 

“It is amusing, but we are all 
understanding because of her age. We are 
all happy when she is well taken care of. It 
is our responsibility and we will make sure 
that it stays that way,” she said.

JABULANE KHUMALO

Matsulu Chillas Cona launched it’s 1st Annual charity drive, Closet Clean-Up
Matsulu Chillas Cona launched it’s 1st Annual charity drive, the Closet Clean-Up on Sunday, 12 September. Clothing 
items were donated and will be handed over at the Heritage Day Celebration that will be hosted on the 24th of September 
at Chilas Cona where those identified families will get to do a “free shopping spree” by choosing from the donated items 
available on the day.

Gogo Mathebula who recently vaccinated.

A younger Gogo Mathebula.

Matsulu Chillas Cona management with stakeholders during the charity drive. Donations dropped off at the venue.
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 MBOMBELA - Jakada Holdings, 
in partnership with the Mpumalanga 
Tourism & Parks Agency hosted the 
inaugural Mpumalanga Tourism Expo at 
Riverside Mall on 11 and 12 September.

Exhibitors showcased their tourism 
products and services on offer to travellers 
who anticipate visiting the province.

One of them, Happy Mabuza of 
Barberton Adventures, said Mpumalanga 
has more to offer, it just takes a shot left.

“We offer underground mine tours and 
scenic drives. We offer regular specials 
to tourists to experience our mountains 
and valleys. Our beautiful geo-trail 
awaits. There are day visits to the Clutha 
Mine and other various mines. We have 
weekend and day packages. There is also 
a curio shop, a pop-up restaurant and 
picnic sites. The trials and tribulations of 
the pioneers who discovered Barberton 
brought about development in Umjindi,” 
said Mabuza.

Nontuthuko Mbuyane of Extreme 
Adventure Camp in Hazyview said they 
are waiting for travellers to come and 
explore with tubing, river rafting and 
paintball games. If you have an adrenaline 
rush, this is one for you.

“We are located on Sabie Road. We 
also offer hiking trails, archery, Panorama 
Route tours, team building and more. 
We open seven days a week. This is a 
100% black-owned company and we 
pride ourselves in that. Mpumalanga is 

ready to welcome travellers. I believe we 
are more than ready. There are Covid-19 
compliance protocols. Nothing is stopping 
travellers to start exploring their own 
country.”

Organiser, Xolani Mthethwa said 
the objectives of the expo was to 
promote domestic tourism and attracting 
international tourists in the same breath.

“We decided to come up with this idea 
to reignite the tourism industry. As we all 
know that tourism was hit the hardest by 
the pandemic, this is an opportunity for us 
because of the vaccination rollout, people 
will be able to be flexible to travel with 
the easing of lockdown level restrictions. 
Domestic tourism is now picking up, 
hence we thought the expo was necessary 

to showcase the best Mpumalanga has to 
offer,” he said.

The MEC of Economic Development 
and Tourism, Vusi Mkhatshwa, was 
also there to endorse the expo. He said 
following the launch of Tourism Month in 
the province, it will be a hive of activity 
during this month.

“The expo is to highlight some of 
the key tourism packages we have as a 
province. Some of the activities we have 
are that we want to market for everybody 
to know. We are trying to encourage our 
domestic and international travellers to 
tour the province and get to know what 
Mpumalanga is about. 

“The stimulus relief funds were there 
to replenish what was lost even though it 

was not enough. There was also a Tourism 
Recovery Plan worth R10 million. About 
600 SMMEs benefitted from that plan. 
I believe that intervention was of great 
assistance. They were pleased as I spoke 
to them. Others were able to pay some 
of their debts, while others invested the 
funds to strengthen their businesses,” said 
Mkhatshwa.

MPUMALANGA TOURISM EXPO TO IGNITE ECONOMY
JABULANE KHUMALO

MANZANA – For decades, there’s been 
talk of engaging in the agrarian revolution, 
in essence, getting back ancestral land that 
indigenous people were robbed off by settlers 
centuries ago, but provincially, there have 
been steps taken in that direction.

It was the courtesy of the Mantsholo 
Tribal Authority and the Enikwakuyengwa 
Traditional Council, who have come forward 
by donating ancestral land within their 
chiefdoms and partnered with the Department 
of Agriculture, Rural Development, Land and 
Environmental Affairs(DARDLEA) under the 
leadership of MEC Mandla Msibi, and set the 
ball rolling. As stipulated, there are 346 full-
time beneficiaries, all of whom are women, 
which marked the end of Women’s Month on 
28 August 2021 when the programme was 
officially launched. 880 more women will 
continuously benefit out of this programme on 
a part-time basis.

Preparatory work had already begun long 
before the launch which involved training all 
the beneficiaries on land use and maintenance.

One of the beneficiaries, Delisile Nkosi 
from Mantjolo Tribal Authority village, had 
this to say: “I live here in KaMantjolo. I am 
also one of the beneficiaries of the project 
that’s being launched today. We submitted 
CVs at the tribal authority offices and awaited 
a response from them that the project was 
commencing.

“We are a group of 20 women and have 

been grouped into five per group. DARDLEA 
brought a training advisor, Sindi, who taught 
the basics of agriculture and what it entails. 
She also taught us about how to prepare the 
soil and planting the seedlings.

“The training, I must say, was very 
intensive as it also involved measuring the 
spaces in between seedlings and the rows 
themselves. And that before planting you need 
to put in the first layer of manure and to know 
that the different vegetables need different 
types of manure and measurements in order 
for them to grow to be productive.

“In our group, we’re still going to plant 
many types of vegetables, but we’ve started 
with cabbages, tomatoes, butternuts and 
lettuce. However, we’ve been waiting for 
the launch to take place, then we’ll be taken 
through on how the marketing of our products 
will be conducted,” she stated.

BEFORE DELISILE SUBMITTED HER 
CV FOR THE PROJECT, WAS SHE 
EMPLOYED ANYWHERE?

“No ways, I wasn’t working. Ever since 
I completed my marketing management 
diploma at the local TVet College, that was 
the last time I had been busy in my life. I can 
also utilize my qualification to market our 
business here, too.

“I was born and bred here, still single. 
Looking at this project from where we started, 
it definitely promises to provide a bright and 
ever-lasting financial future for us. It will also 
lessen crime in our areas because people will 

be working towards empowering themselves,” 
said Delisile Nkosi.

DARDLEA’s Sindisiwe Ndlela from 
Further Education and Training within the 
department shared the following: “We offer 
trainings to all farmers within the Gert 
Sibande District. The trainings are free and 
are open to all citizens at all levels.

“We simplify them to all levels as much as 
possible for everyone to understand. What we 
basically try to do is to ensure that everyone 
here gains the basic skills of agriculture, 
regardless whether you’re educated or not. All 
it needs is a passion for farming.

“What we’ve done at the Mantjolo Garden, 
starting on a Tuesday, we cleaned up the place 
and prepared the land with a tractor, divided 
the plots and created contours and got into 
taking them through with applying fertilizers 
to the soil.

“We then started with the cabbages plot 
after having trained them on soil preparation, 
fertilizer application and the nutrients 
contained in the fertilizers, too. We took 
them through what the different fertilizers are 
utilized for in the growth of their different 
plants. 

“We really simplify it for our farmers.
“We also teach them plant spacing, 

whereby, we use sticks. We also take them 
through agro-processing of our vegetables 
to produce other products out of these 
vegetables, like atchara, tomato sauce and 
others. It adds value to your products because 
if you couldn’t sell your vegetables whilst 

fresh, agro-processing comes in handy to 
enhance your business.

“Those agro-processed products increase 
their value and retail price, too. We have other 
trainers for agro-processing. Here we have 21 
trainees and grouped them into five each unit. 
It’s easier when you group them into smaller 
numbers, it becomes easier to get through to 
them,” she explained.

THE YIELD ESTIMATE OF THEIR 
PRODUCTS?

“I can roughly estimate that cabbages we 
are able to plant about 35 000 to 45 000 of 
them, although you can experience damages 
and finally end up with at least 30 000 heads. 
But should everything be fine in favour of the 
farmers in terms of weather and the climate 
in general, we definitely can yield that 35 000 
head of cabbages. “Tomatoes we have 24 000 
seedlings planted. Tomatoes can continuously 
yield as long as you take good care of them 
and the weather permitting, too,” she added.

IN YOUR OWN ASSESSMENT, ARE 
THEY A SERIOUS AND DEDICATED 
LOT?

“They are very serious. They are keen 
to learn and even at this launch, one of 
the trainees will be demonstrating for the 
authorities. They also enquired a lot about 
furthering their studies in agriculture, which 
is an added feather up our sleeve that we’ve 
done a remarkable job with them,” she 
concluded.

Ndlela takes leadership with Agrarian revolution through tribal land
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Trainer Sindisiwe Ndlela.

RIBBON CUTTING as Premier Refilwe 
Mtshweni-Tsipane cuts it while watched 
by House of traditional Leaders Chief 
Sandile Ngomane and Deputy Minister of 
Water and Sanitation David Mahlobo.

Delisile Nkosi demonstrating 
how to plant the seedlings. Beneficiary Delisile Nkosi.

DARDLEA’s Training Officer, 
Sindisiwe Ndlela takes the 
leadership through the practical 
training programme.

BONGANI HLATSHWAYO

MEC Vusi Mkhatshwa interacting with exhibitors.

Some of the products at the exhibition.
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MBOMBELA – When the Transnet 
Phelophela Health train stopped over 
for two weeks at the Nelspruit Station, it 
attracted numerous community members, 
young and old and the provincial 
department of health also set up its 
Covid-19 vaccine station, too.

According to the MEC for Health, 
Sasekani Manzini: “As we welcomed 
the community to undergo treatment for 
different ailments, we also requested that 
after they completed their consultations, 
they can then go to our vaccine desks, 
register and get vaccinated.

“Even if one was not registered, 
those services were made available and 
vaccinated on the spot. We’re doing that 
because our concern is for an individual, 
family and community’s safety from the 
pandemic.

“Covid-19 is a killer disease and 
statistics are announced daily of 
increasing figures and deaths, too. Even 
here in Mpumalanga, we experience 
the death of many people as a result 
of the pandemic. We shouldn’t allow 
ourselves to die when the government has 
brought forth vaccinations to prevent this 
disease,” she stated.

She also mentioned that people 
qualifying for vaccinations ranges from 
the age of 18 upwards.

Concerning the Transnet Phelophepha 
Train, Manzini said: “They are bringing 
services to our people. Services available 
included eye care, cancer services 
screening which they brought for the 
people here. These services are vital for 
our communities as it comes each year.

“What I’ve also realized is that 
the work that has been done by the 
government of the day is visible and 
highly utilized by communities. The 
long queues that have been experienced 
in previous years, are no longer that 
much because people understand that not 
everybody will be serviced on the same 
day, but the train is here for a period of 
two weeks – so there’s ample time to 
come and attend adequate numbers  
per day.

“In the main, you can see that it is those 
people who require those specialised 
services. This positively reflects on the 
quality services on offer like your eye 
services. We appreciate the services 
brought to our communities by Transnet.

“As it will be in the province for the 
next few weeks, we will continue to 
monitor for covid compliance. As we 

set up our tents here, we’ve taken a 
conscious decision that wherever there 
people, we’ll ensure we’ll come with 
our Covid-19 vaccine services to bring 
it closer to where they are, always,” said 
Manzini.

Speaking to the manager of the 
Transnet Phelophepha Train, Bheki 
Mendlula “The number of people we 
service per day varies because we have 
different clinic on the train. The eye 
clinic, for example, has a pressing need 
from the community. They see like 110 
per day, but we’ve taken up to 160 people 
this time because of the high demand in 
the community.

“We pushed ourselves to accommodate 
50 more people to attend to this dire need 
by the community. It will be strenuous 
indeed, but it’s a worthwhile decision,” 
he stated.

Normally when the health train is here, 
it operates for two weeks at each station 
only mid-week. It’s very hectic and I rest 
the staff over weekends. 

“The train plays a supportive role 
to the department of Health, ours is 
to compliment the services that are 
rendered. 

“We have the mental health clinic, 
which is our psychological clinic. We 

encourage people, especially under the 
Covid-19 conditions, people have lost 
relatives and loved ones, lost jobs and 
they are dealing with quite a lot. They are 
encouraged to come here and they will be 
attended to by our team.

“We also have those. Those who are not 
feeling well, we’ve got the PHC clinic 
here, which is primary health care. We 
also offer dental services with a team of 
dentists is always ready to serve them. 
The eye clinic is the same day service as 
we test you now and get your glasses if 
you need them.

“People must understand that wherever 
the train stops, it’s there for two weeks, 
so sometimes you can come and not make 
the cut on the day, try again the next day. 
We try to push ourselves to attend to as 
many people as we can.

“The truth is, even if the train can 
stand here for a month, it cannot see all 
the people that are there, but we do push 
ourselves to try and see as many people 
as possible,” he said.

Where to from Mbombela?
“From here we’re going to Carolina for 

two weeks then we proceed to Ermelo for 
another two weeks, thereafter, we’ll go to 
Bethal for another two weeks, then we’ll 
be done with the province,” he concluded.

PHELOPHELA HEALTH TRAIN ALSO TARGETS VACCINATIONS
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MEC Sasekani Manzini addresses community members awaiting their chance to be treated on the Phelophepha health train.

MEC Sasekani Manzini and Phelophepha health train manager, Bheki Mendlula.

MEC Sasekani Manzini and Phelophepha health train manager Bheki Mendlula 
inspecting the pharmacy.

BONGANI HLATSHWAYO
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Former Premier Soccer League 
players, Njabulo Manqana and 
Josta Dladla are on a promotional 
tour as ambassadors around the 
province for the MTN8 Wafa Wafa!

Abafana Besthende former player, 
Manqana says this year’s fans 
stand a chance of winning a share 
of R8 million worth of prizes. The 
Last Fan Standing will pocket a 
whopping R1 million.

“It’s exciting this year because 
there are a lot of competitions. 
We are also taking the Cup to the 
communities. We will be giving 
them goodies such as backpacks, 
football kits and many other 
things. Supporters should really 
look out for the Last Fan Standing 
competition. That is the big one, 
all you need to do is just follow the 
competition instructions and you 
are good to go.”

He also shared some of his fondest 

memories of the tourney a decade 
later after hanging up his boots.

“I remember in 2009 when I 
was playing for Golden Arrows, 
we snatched the cup from Kaizer 
Chiefs where Josta was playing. 

I was ecstatic to be part of that 
experience. Getting to hold the 
cup and being in that moment was 
really a defining moment for me. 
It’s pleasing to know that MTN has 
not forgotten about us and made us 
their ambassadors. I’m glad that 
I’m part of this year’s tourney,”  
he said.

Meanwhile, the former Glamour 
Boy, who made his professional 

debut in 1999 against AmaZulu FC, 
showcased his playmaking prowess 
and sealed his staying power within 
the professional ranks.

“Time flies right? It’s like a 
dream because one works hard 
as a young player trying to work 
your way up to a professional level. 
Once you make it, it is as though 
it’s an overnight thing and then one 
moment it is gone. 

“We are still here and people 
still appreciate us and remember 
those memories we created in the 
field for them. The game is where 
it is because of the supporters. I 
remember when I won the first 
MTN8, in fact, we won it back-to-
back. 

“The title was different before 
MTN became the main sponsor in 
2008. I was playing my best football 
at that time. Those are memories 
nobody can take away. I gave it my 
all and I will forever cherish those 
moments.”

FORMER PSL STARS 
SHARE MTN8 
RECOLLECTIONS

JABULANE KHUMALO
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He never liked his tiny body structure. That 
all changed when he made a decision to start 
working out in a quest to build a body of his 
dreams. Little did he know that he would one 
day be a body building champion.

Grade 12 learner, Samukelo Msume of 
Hazyview Comprehensive School, has been 
selected by the Mpumalanga Selection Panel to 
represent the province at the IFBB South African 
National Bodybuilding Championships, which 
will be held in Randburg, Gauteng, 1-3 October.

He shares his journey: “I have been training 
for about two years and six months now. I then 
took it as a hobby with the hope that my body 
would change over time. Because I don’t know 
how to play soccer, rugby or any other sporting 
codes, so I never played any of those. 

“I was always a child who was in the house. 
My family used to complain that I eat a lot, but 
I had a tiny body. That also got to me so that’s 
why I thought I should do something about this. 

“I started training at home with push and 
sit ups. There was a friend of mine who had 
dumbbells and we trained together. At that point, 
we were not that serious. Fast track after two 
years, I found a gym at Shabalala, although it 
wasn’t a proper one. It had a bench press and 
few training equipment. From then my training 
was intensified.”

His body started developing and getting bigger 
with mass and muscle. He watched a lot of 
videos on YouTube that shaped his training and 
an interest on body building competitions.

“I realised there were competitions and my 
body was already way ahead. I read up on 
articles and I became interested in participating. 
My first competition was in Mbombela. 

“My friend and I were beaten by some rugby 
players. I didn’t give up and I continued with my 
training. Last year in April, I attempted for the 
second time. I entered in the Classic Physique 
category and I won. 

“Funny enough, I was the only one in that 
category. I then qualified to go compete in 
Randburg’s Walter Sisulu Sports Hall. However, 
I’m still a learner and I need financial support 
or any form of sponsorship. I want to represent 
the province and come back with the title. My 
teachers are supportive and they would be happy 
for me to go,” he appealed.

Anyone who wants to sponsor Msume can 
contact Juan van der Walt on 072 099 9500 or 
Samukelo on 076 548 2025.

Samukelo is set to 
compete in IFBB National 
Bodybuilding Championship

Samukelo Msume.

Legends, Njabulo Manqana and Josta Dladla during their visit in the province.

Time flies right? It’s like a dream 
because one works hard as a 
young player trying to work your 
way up to a professional level


