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“BORN-FREES SHOULDN’T
ENTANGLE IN RACIAL ISSUES “
- PREMIER, REFILWE MTSWENI-TSIPANE

PROMPT INTERVENTIONS BY PREMIER’S OFFICE, EDUCATION AND COMMUNITY
SAFETY QUELLED RAGING TEMPERS AND SQUASHED THE IMMINENT RACIAL
WAR AT THE EMALAHLENI SCHOOL
YOLISWA KHUMALO

EMALAHLENI- Witbank Technical
High School learners were suspended
while two teachers were put on
precautionary suspension following an
alleged racial altercation.
This is after the premier, Refilwe
Mtsweni-Tsipane, MEC for Education,
Bonakele Majuba and other stakeholders
visited the school last week after a brawl
between parents over racism allegations.
Various videos of learners in a fight
that went viral on social media resulted
in a demonstration by parents and
community members outside the school
last Monday.

Parents and learners voiced out their
concerns to Mpumalanga Mirror citing
issues of racism and inequality at the
school.
“We are tired of our children being
excluded from the white learners. Why
must there be special treatment for some
when we are also paying school fees?
There needs to be equality,” a parent
fumed.
Another parent said matters are usually
swept under the carpet especially when
learners of other races are victims. All
she wants is for all the children to be
treated the same.
However, the alleged racial tensions
were ruled out by Mtsweni-Tsipane

during the re-opening of the school after
classes were suspended for a week. She
emphasised on the fact that South Africa
is a democratic country that cannot
allow born frees to be judging one
another by race.
“You are the rainbow nation, we love
you and please do not allow yourselves
to be influenced around racial lines. We
cannot in this time in our country be
discussing racial issues in this school,
that is an embarrassment therefore you
should not allow such,” said MtsweniTsipane.
The premier also slammed the
teachers’ behavior and believed they
could have handled the matter way better.

She also condemned Davon Hofmyer’s
visit ( Steve Hofmyer’s son) to the school
which she said may have sparked racial
tensions among learners.
“ If we correct issues such as equal
representation in student structures and
management then such incidents can be
avoided and there would be tolerance
among each other.”
Following interviews with learners,
parents and stakeholders, a psychosocial
unit was appointed for the school. The
school’s policy is also to be reviewed as
well as the code of conduct to instill a
sense of discipline. A disciplinary hearing
is scheduled to take place on Monday,
28 June.
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MEC Bonakele Majuba receives counselling from a medical practitioner.
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FINALLY....MEC Bonakele Majuba receives his jab.

VACCINE ROLL-OUT FOR TEACHERS
Teachers encouraged to get vaccine
YOLISWA KHUMALO

KANYAMAZANE - The province has
officially launched their Covid-19 vaccine
roll-out programme for educators on
Wednesday, 23 June, 2021.
The MEC for Health, Sasekani Manzini,
together with Education MEC, Bonakele
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Majuba and Basic Education Deputy
Minister, Regina Mhaule, encouraged
educators to ensure they are vaccinated to
minimize the spread of the coronavirus in
schools.
Manzini said the number of cases in the
country is a concern and warned teachers
to ignore the myth that being vaccinated
means one is immune.
Thulile Mamba, a teacher from
Vulamasango Primary School, said she
was relieved to be getting vaccinated.
“The roll-out programme came at the right
time because our learners will be safe.
When teachers got infected or in contact
with someone infected with Covid-19,
classes had to be discontinued and that
meant less time in class. We will now
work without fear,” she said.
Principal, Mr Letheko from Letau High
School in Shatale, Bushbuckridge who got
vaccinated at the launch, said he hoped
this would prevent more infections and
that more teachers would register and
vaccinate.
Majuba said this confirms a step
towards hope of a better and stable
teaching and learning environment free of
fear, anxiety and hopelessness.
“We can safely state that the road ahead
looks promising for everyone in the
education sector. Let us soldier on with
teaching and learning with pride, dignity
and a sense of safety and security from
the adversity of Covid-19,” emphasized
Majuba.
The programme kicked off on
Wednesday, July 23 across the country
and has targeted 34 172 teachers, 7 667
non-teaching staff, 2 657 SGB employed
teachers, Early Childhood Development
(ECD) practitioners and 1742 Teachers
from Independent Schools.

MEC for Health, Sasekani Manzini offically
launched the vaccines for the education
sector.

Deputy Minister of Basic Education,
Reginah Mhaule listens attentively.

Some of the educators who attended the
official launch.
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TO BE YOUNG, GIFTED AND BLACK

Sibo Gogo Bhubesi Pilson in her healer’s regalia.

She believes being a healer is not a
competition but about helping and healing.

DJ SIBO FINDS HER
ANCESTRAL GROOVE

Sibo on the decks.

a spiritual person and often had visions,
but being told about her ancestral calling
Her ancestral calling came at a crucial
was something she did not expect.
time when she was at the peak of her
Life went on and Sibo had decided
career.
she would focus on her career and was
Rise FM’s presenter and DJ, Sibo
not bothered that much by the National
Pilson (29) fell in love with the
Lockdown as many had an impression
entertainment industry from a young age, that it would last for only 21 days. Then
although she is a qualified Occupational
came a day she went into a trance at her
Health, Safety and Environmental
workplace.
Officer.
“It was a spectacle! It was horrible and
“It was in 2017 when I realized that
scary, not only for me, but even for my
there are many opportunities in the
colleagues. I couldn’t continue with work
industry which one can generate an extra
on the day and found myself driving
income from deejaying, was my choice
semi-in-trance to a healer’s house.
since I was exposed to it from high
“I wondered how I was able to drive
school.”
alone in that state because anything could
Fast forward to 2019, she says many
have happened. She told me it was time
can attest to the fact that it was her time.
and here I am today as GogoBhubesi,”
From getting big
she smiles.
gigs in and out
She underwent
of the country, to I was really doing well until I
training and admits
opening for big
it wasn’t a smooth
started facing difficulties in
acts such as DJ
journey, considering
my life, which led me to move
Tira and sharing
her Christian family
a stage with DJ
background and how
out my parents’ home
Zinhle at the
people would judge
Swazi Rally.
her.
“I was really doing well until I started
“I was tired, drained, did not sleep and
facing difficulties in my life, which led
there was an emotional imbalance. There
me to move out my parents’ home. In
was no way I wasn’t going to heed the
2020, it became worse and there was
calling.”
an inner voice that told me to reconnect
Her experiences taught her that one
spiritually, but for sometime, I ignored it
can be caught up in what seems to be the
because I grew up in a religious family.
hype around healers nowadays, but for
“I eventually took the courage to
her, it’s purely about healing, nurturing
phahla(a small ritual that allows one to
and a continuous journey for her.
communicate with their ancestors). The
dreams I had, intensified to an extent
Asked what being young, gifted and black
that I would go into a trance even when
means to her, she simply replies: “I’m part
I woke up on some days and I did not
of the catalysts of change and I’ve been
tell anybody about it except for a friend
blessed to connect with other healers
who then assisted me with a referral to
in different parts of the country. There’s
a healer who confirmed that I had an
definitely a new era that’s rising and it’s a
ancestral calling.”
great responsibility that’s being bestowed
She reveals that she has always been
on us.”
YOLISWA KHUMALO
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EHLANZENI DISTRICT MUNICIPALITY HELPS LEARNERS CHOOSE CAREERS
BONGANI HLATSHWAYO

DAANTJIE - In the midst of
uncertainty over the Coronavirus
pandemic, Ehlanzeni District
Municipality (EDM), in conjunction
with Bonginhlanhla Secondary School,
embarked on a career guidance initiative
that opened the learners’ options in
careers available at their disposal
from the institution itself and other
stakeholders, too.
MMC for Social Services, Cllr Sellinah
Mashego-Sekgobela, in her welcoming
address, encouraged the learners to take
their studies seriously in order to prepare
themselves for the future.
“This year’s Take A Child programme
has been organized in a different manner
and atmosphere because of the Covid-19
pandemic, instead it has been brought
to this select school to minimise the
big numbers we usually accommodate.
You should take your studies and final
preparations for the final examinations to
be able to take up your career choice like
engineering, medicine, accounting, law,
defence and many others.
“It’s the objective of EDM to
ensure we play a meaningful role in
nurturing you for your future and also
understanding that the municipality, too,
comprises of many different careers,
which you can take advantage of and
study them so that you may also be
in charge of delivering services to the

EDM’s Municipal Health’s Lebogang Mdluli takes the learners through the functions
and careers in their unit.

communities within Ehlanzeni District,”
said Mashego-Sekgobela.
Dubbed: Take a child to work, EDM
had, among others, the South African
National Defence Force (SANDF), a
firm of attorneys, Matsane Attorneys
Inc, its own finance personnel, civil
engineers, social scientists, auditors,

communications, municipal health, all of
whom shared vital information pertaining
to their careers on a practical basis.
“The fun of it all, was to expose them
to these professionals who work within
the institution at Ehlanzeni because
these are the very personnel who are at
the forefront of service delivery in all

the five local municipalities within the
District which are Mbombela, Nkomazi,
Bushbuckridge and ThabaChweu.
“In earlier years, we hosted girl
learners in partnership with Cell C,
viewed as too partisan because it cared
about girl children, thus ignoring boy
children. At EDM, we have a wide
range of careers that these learners
were exposed who shared first-hand
information from choosing it, studying
it at tertiary level and, finally, being
exposed to practical experience from the
professionals themselves,” said Manager:
Disaster Management also responsible
for Transversal Services, Happiness
Nkosi.
It also transpired from one
of stakeholders, that learners at
Bonginhlanhla Secondary, some of whom
had a confusing mix up of subjects which
conflicted with their career choices.
What followed was an exhausting face
to face interaction with professionals at
their exhibition stands around the school
hall, whereby, thorough explanation on
the various careers were thoroughly laid
out to them.
They also had the opportunity to ask
questions which were answered in return.
As the program came to an end, the
vibrant communication continued as the
learners shared a sumptuous meal with
their mentors to end what can best be
described as a fruitful day to linger long
in their minds.

Public Works MEC
pounces on Putco buses
MOLOTO - MEC Mohita
Latchminarain could not wait for the
sun to rise on 15 June 2021.
She led a team of officials to
Moloto PUTCO bus depot at
03h00am to inspect the buses
before they leave to various
destinations to ferry commuters in
Nkangala District.
“I am here to see whether the
busses are complying to safety
standards and also for Covid-19
regulations on public transport,”
said MEC Latchminarain.
During the inspection, the MEC
interacted with the commuters to
get first hand information about the
service of the bus company.
After the inspection the MEC

went to Moloto R573 road to join
the Law enforcement operation.
MEC Latchminarain when seeing
the conditions of PUTCO busses
during the ongoing law enforcement
operation at Moloto R573 said
“I cannot allow such public
transport to operate on our roads. It
shows that the service provider does
not take our commuters seriously
and I will ensure that our people are
served with respect and dignity.”
She further said she will ensure
that a safe and reliable public
transport services must provided
across the province.
6 minibuses and 12 buses
impounded during the operation.

SASSA Grant Payment in July 2021
OLDER PERSON’S GRANTS will be paid from
06 July 2021

This includes any grants linked to these accounts
DISABILITY GRANTS will be paid from
07 July 2021

This includes any grants linked to these accounts

There is no need to
rush to withdraw cash
on the first day. Once
the money is in the
account, it will remain
there until it is needed.

08
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#KeepSouthAfricaHealthy #SASSACARES

All other grants will be
paid from 08 July 2021
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Office of the Premier’s Budget and Policy 2021-22 Speech

OFFICE OF
THE PREMIER:
THE PEOPLE’S BUDGET

MPUMALANGA PROVINCE ON THE OCCASION OF THE VIRTUAL TABLING
OF THE BUDGET VOTE FOR THE OFFICE OF THE PREMIER 2021

THE CONTEXT
“It was on the 25th of June last year when
I delivered the budget vote for the Office of
the Premier before this august house under
conditions that were neither predictable nor
comprehendible. The Covid-19 pandemic
was wreaking its devastating impact across
the world and we had entered a period of
prolonged uncertainty.
“It was difficult to know what the world
would look like in the short term, and close
to impossible to plan for the medium and
long term. Today we are still facing the
challenges brought forth by the pandemic.
“However, the development of a vaccine
has enabled us to plan for the medium to
long term. What we can never be blind
to is the fact that the Covid-19 pandemic
has birthed a new normal for all people
across this beautiful Province.It is through
the navigation of this new normal that we
shall endeavour to continue to improve the
quality of life and future for the people of
the Province of the Rising Sun.

SOCIAL SUPPORT
‘The last year has been a very
challenging period for all of us. Whilst we
have achieved remarkable success in our
response to the pandemic by scaling up
the quality of our health system to improve

testing, tracing, quarantine and treatment
of Covid-19 patients, whilst at the same
time trying to minimize the spread of
infections across the Province, we have not
escaped the socio-economic ravages of the
pandemic.
“Indeed , this pandemic has wreaked
untold havoc to the people of Mpumalanga
with women, older persons, the youth, lowwage workers in the formal and informal
sectors being the most disproportionately
affected by the pandemic.
“Every worker, every business and every
corner of our province has been affected. A
significant number of jobs have been lost.
Those toiling in the informal economy —
often without rights at work and lack of
consistent social protection, have seen their
earnings decline significantly.
“Women, in particular, have been hard hit
— working in many of the most critically
affected sectors, while also carrying the
greatest burden of increasing levels of
unpaid care work, the work of caring for
their sick loved ones and their families.
“Young people, persons with disabilities,
and so many others continue to face
tremendous difficulties. Many small and
medium-sized enterprises, which are the
engine of our economy, especially in the
tourism industry, are facing an existential
threat.
“The pandemic has exposed our own

shortcomings, and existing fragilities and
fault lines. Our extended social security
grants net have been critical in ensuring
that we cushion what would have been a
catastrophic impact on the most vulnerable
cohort of our population.
“Our fiscal and monetary policies have
been able to support the direct provision
of resources to workers and households.
The provision of health and unemployment
insurance, scaled up social protection, and
support to businesses have contributed
significantly to prevent bankruptcies,
insolvencies and massive job losses.
“As I indicated in the budget vote
address for the Office of the Premier
last year, the economy would have to
go through three phases in an effort
to return to pre-Covid economic
trajectory.
These phases are:
• The Response Phase;
• The Recovery Phase; and
• The Growth Phase.

“Whilst this statement remains valid
and is supported by historical and empirical
scientific data, the emergence of different
strains of the Covid-19 virus and the rise
in infections across different time periods
or waves, as they are commonly referred to,
has compelled us to implement the afore-

mentioned economic phases concurrently.
“As we continue to respond to new
infections and new pandemic waves, we
have adapted our recovery plans to respond
to new challenges, at the same time, forge
ahead with massive economic recovery
projects that will propel us towards
sustainable economic growth.

MITIGATING THE IMPACT
OF COVID-19 EPIDEMIC
As part of Mpumalanga’s contribution
towards compilation of the Country Report
on the socioeconomic impact of Covid-19
pandemic, the Office of the Premier
commissioned a research study to record
the experiences and lessons of the Province
in tackling the COVID-19 pandemic.
Key findings of the study are:
• That the establishment of the Provincial
Command Centre (PCC) ensured that
the response to the pandemic was multisectoral and coordinated from the centre;
• That the primary response department,
Department of Health, prepared a robust
strategy that ensured that not only
government officials and health workers
are protected, but the entire provincial
population;
• That the support from the National
Department of Health (NDoH) and
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World Health Organization (WHO), and
partners like BroadReach and Right to
Care, ensured that the province followed
national guidelines and regulations as per
the Disaster Management Act;
• That the reprioritisation of activities, in
particular non-salary items, and the supply
and distribution of necessary commodities
and resources reduced the rapid spread of
the virus; and
• That the collaboration between the
Departments
of
Agriculture,
Rural
Development, Land and Environmental
Affairs, and Social Development (DSD)
in the distribution of food parcels in
the province was effective in assisting
depressed households.
The report also took note of what
needs to be implemented differently as
we learn to live with the virus. These
include:
• Implementation of rotational system
among Health Care Workers to avoid
fatigue as this can lead to mistakes. The
need to hire more staff in critical areas like
testing labs and border posts;
• Budgeting and purchasing of quality spray
pumps for decontamination, respirator
masks, and all essential equipment for
responding to the pandemic;
• Readiness assessment of quarantine
and isolation facilities;
• Long term planning for isolation units in
all hospitals-to increase High Care beds in
the COVID-19 wards; and
• Development of a Standard Operating
Procedure (SOP) defining integrated
response activities to be carried out by the
different pillars in the community.

The State of the National Disaster
resulted in budget cuts across government
and two major budget adjustment
processes in the Province which sought
to mitigate the impact of COVID-19. The
MEC for Finance, Economic Development
and Tourism tabled the Provincial Special
Adjustments Budget to this August House
on 21 July 2020.
“This resulted in the re-tabling of all
2020/21 Plans in September 2020 and
delays in finalizing our Provincial five-

year plan. Subsequently, the second
budget adjustment followed in October
2020, affecting mostly Compensation of
Employees (COEs).
“The Draft Provincial five-year plan for
2019-24 is progressively implemented
annually through the annual Provincial
Programme of Action (PPOA). Through
the Executive Council, the implementation
of the current approved 2021/22 PPOA is
being monitored quarterly.
“The negative impact of Covid-19 has
necessitated that the Provincial Government
reviews its Provincial 5-year plan in line
with the national 2019-24 Medium Term
Strategic Framework (MTSF) that has
since been reviewed in March 2021.
“In addition, a monitoring and evaluation
framework for the Provincial 5-year
plan is being developed to track progress
on outputs, outcomes and impact of all
interventions in the plan.

TOWARDS ECONOMIC
RECOVERY – POST
PANDEMIC
“The virtual Executive Makgotla
sessions that took place early this year, in
February and March 2021, resolved that the
provincial focus should be on rebuilding
our economy after the devastating impact of
the pandemic on our provincial economic
outcomes.
“Part of the initiatives introduced, was
to develop the Provincial Economic
Recovery and Reconstruction Plan
(MERRP) in line with the following
policy imperatives:
• The South African Economic Reconstruction and Recovery Plan (national
government, 2020);
• Address by President Ramaphosa to the
Joint Sitting Of Parliament (15 October
2020);
• State of the Nation Address (11 February
2021) 28.
The following are some of the key
pillars of the MERRP:
• Planned ‘massive’ rollout of infrastructure
– this will entail interventions in the

Mpumalanga Infrastructure Master Plan,
the Provincial Spatial Development
Framework and catalytic projects on
basic services, social and economic
infrastructure;
•
Growth
through
industrialisation,
localisation and export promotion –
this will be guided by the Mpumalanga
Industrial Development Plan that seeks
to diversify the economy into downstream
manufacturing based industries;
• Sufficient, secure and reliable energy
supply and Green Economy initiatives
guided by the Mpumalanga Green
Economy Development Plan;
• Employment stimulus - Intervention
programmes will target the strategic pillars
of the SMME Development Strategy,
namely, Development and Human Capital;
Business Development; SMME regulatory
framework; Township and Rural economy
stimulation; and Research & Development;
• Growth and recovery of tourism – to be
guided by both the national and provincial
Tourism Sector Recovery Plans:
• Agriculture and Food Security - We will
continue to strengthen the provincial
agricultural output whilst ensuring food
security for the country;
• Gender and economic inclusion of
marginalised groups within the Province.

“The Executive Council adopted this
broad provincial economic recovery and
growth plan (MERRP) already in July
2020. Currently, consultations with various
external stakeholders are underway at the
district level.
There is light at the end of the Tunnel.
“Every dark cloud has a silver lining.
We are beginning to see the light at the end
of the proverbial tunnel. Companies, big
and small and government have embraced
innovation in light of the prevailing
circumstances.
“Millions have adapted to working
remotely, in many cases with astonishing
success. Our immediate response has been
to support enterprises that employ a large
volume of workers in order to avert job
losses and income decline.
“Secondly, our greater focus has been
to ensure that workplaces are safe and do

not pose a risk of becoming super spreader
facilities. Thirdly, we have been mobilizing
for a human-centred, green and sustainable,
inclusive recovery programme that
harnesses the potential of new technologies
to create decent jobs for all — and draws on
the creative and positive ways companies
and workers have adapted to these times.
“Our success will depend on our informed
and well-timed action at all levels, making
sure that we turn pandemic adversities and
challenges into opportunities, adapting
our Medium Term Framework Strategies
and Vision 2030 to respond to our rapidly
changing environment.

SUPPORT FOR EQUALITY
AND ADVANCEMENT OF
WOMEN
“Freedom without the freedom of
women, in particular, is not complete
freedom. The emancipation of women
from all bondages inherited from apartheid
policies and patriarchy remains high on our
agenda.
“In this regard, we shall not rest until
all women in the province, including
those in the country and the world, are
completely free.It is for this reason that
we are also continuing with our efforts
of mainstreaming gender equality and
women empowerment into Government
programmes and mobilizing civil society
and other external stakeholders through
the coordination of the Provincial Gender
Machinery.
“We are also alive to the fact that the
pandemic has had a devastating social
and economic consequences for women
in particular. Research shows that the
pandemic could reverse the limited progress
that has been made on gender equality
and women’s rights calling for us to put
women’s leadership and contributions at
the heart of resilience and recovery.
“Almost 60 per cent of women in our
province work in the informal economy,
earning less, saving less, and thus at a
greater risk of falling into poverty. As the
economy faltered and businesses close,
millions of women’s jobs have been eroded.
“Whilst women continue to lose
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formal
remunerative
employment,
women’s unpaid care work has increased
exponentially as a result of school closures
and the increased caring for those infected
and affected by the pandemic.
“These factors combine to avert the
advancement of women’s rights and access
to opportunities and by so doing, exacerbate
the perennial problem of gender parity.
Progress lost on gender equality takes years
to regain. Teenage girls out of school may
never return and we must guard against
this disruptive phenomenon.We must put
women and girls at the centre of our efforts
to recover from COVID-19.
“As a Provincial Government, we will
play our part in advancing gender parity
by ensuring that we improve the current
36,4% composition of women at Senior
Management level to 50% by the end of
this MTSF. We will do this by ensuring
that all Departments implement the
Gender Responsive Planning, Budgeting,
Monitoring, and Evaluation and Auditing
framework.

CLIMATE CHANGE AND
JUST TRANSITION
“We must all acknowledge that climate
change is part of the new normal we must
traverse. Mpumalanga Province is sensitive
to the impacts of climate change and will
bear the brunt of unmanaged energy
transition processes.
“We are already facing socio-economic
challenges of extremely high levels of
joblessness, poverty and inequality. Our
reliance on coal currently poses serious
risks to livelihoods and wellbeing,
especially for the most vulnerable.
“These risks are well documented
and include air and water pollution,
land degradation and lack of economic
diversification which could become even
more severe when the inevitable happens
and power stations are decommissioned.
‘There are, however, many opportunities
abound as the Province undergoes a just
transition from the over reliance of coal
energy in a manner that ensures economic
diversification, adequate environmental
rehabilitation and addresses concerns of the
workforce and local communities.
“Just transition from the current energy
resources to low carbon emissions
based economy, must include social and
economic restructuring that alters patterns
of inequality, poverty and incorporates
those excluded from the mainstream of the
economy.

important tool in monitoring progress
towards achievement of our targets and
goals. For this reason, performance
information must be credible, reliable and
accurate.
“In this regard, the development of
a Provincial Performance Monitoring
System linked to the Geographic
Information System (GIS) as announced
last year, is also in progress. The process
of appointment of a service provider will
be finalized soon and the project will be
accelerated.
“An amount of R5 million has been set
aside to operationalize the Information
management
hub
and
Provincial
Performance Monitoring System. This will
take into account the current Electronic
Quarterly Performance Reporting System
(eQPRS) which is implemented by the
Department of Planning, Monitoring
and Evaluation (DPME) throughout the
country.
“We are also pleased to announce that
the Executive Council has finally approved
the Provincial Evaluation Plan for 2020
to 2025 in line with the provisions of the
National Monitoring and Evaluation Policy
Framework.
Strengthening the role of Mpumalanga
Provincial AIDS Council
“As we battle the Covid-19 pandemic,
we must not forget the worryingly high
prevalence of HIV infection across the
Province. The prevention of HIV infections
amongst Adolescent Girls, Boys, Young
Women and Men remains a priority for the
Province.
“Interventions to mitigate the impact
of HIV infections have been expanded
to all wards in all Municipalities through
partnership with Presidential Emergency
Prevention for AIDS Relief (PEPFAR) and
the Global Fund.

THE MPUMALANGA
YOUTH DEVELOPMENT
FUND
“Youth unemployment is one of the
economic daunting challenges facing the
Province with over 61% of its population
aged between 18 and 35 falling under the
expanded definition of unemployment.
“To respond to the challenges faced
by young people across the Province,
we established the Mpumalanga Youth
Development Fund (MYDF) that aims to
provide a wide range of financial and nonfinancial support services to Mpumalanga
youth owned businesses.
“Furthermore, the Office of The
Premier has developed a comprehensive
Mpumalanga Youth Development Fund
Strategy, which serves as a blue print to
uproot the scourge of joblessness amongst
the youth across the length and breadth of
the province.
“The Fund will, amongst other things,
prioritize young women, persons with
disabilities and above all, reach out to
youth residing in rural areas. The MYDF
will increase youth participation in the
economy; whilst the funded and youth
owned enterprises will work towards the
reduction of the youth unemployment in
the Province.
“Young people, without requisite skills
to develop bankable business plans but
keen to establish businesses, have been
identified and through targeted mentoring,
coaching and training programmes, will be
capacitated.
“An amount of R90 million (which
includes the allocation for the previous
financial year) has been allocated
in this financial

year for supporting youth entrepreneurs.
The project will be rolled out in a twophased approach; the pilot phase is for a
period of three years with 100% grant and
the full-scale phase, which will be in the
form of a grant or loan.
“The disbursement of the Fund will be
done through MEGA after the signing of
a Memorandum of Agreement between
OTP and MEGA, which is projected to
commence before the end of July of 2021.
“Currently, 700 applications were
received from the youth of Mpumalanga.
The Office of the Premier has established
the different work streams comprising
relevant skills to enhance our capacity to
speedily and efficiently rollout the project.
“To
ensure
good
governance,
accountability and integrity of the process,
an oversight governance structure has been
put in place by the Executive Council. This
structure comprises three members of the
Executive Council.

PROVINCIAL YOUTH
DEVELOPMENT
COORDINATING FORUM
“The Provincial Youth Development
Coordinating Forum (PYDCF) is a multisectoral platform made up of private sector,
public sector and civil society stakeholders
dealing with the overall youth development
agenda in the province, will be convened
quarterly in order to monitor progress on
youth development in the province.

STRENGTHENING
INTERNATIONAL
PARTNERSHIPS
“In order to increase Foreign Direct
Investment (FDI) in the Province, the Office
of the Premier, together with DEDT and
MEGA, continues to lead trade promotion
and investment initiatives. The Office of
the Premier supports this area of work by
establishing cooperation relationships with
partner provinces across the world in order
to increase trade and investment to the
Province.
“The Province will be participating in a
virtual roundtable discussion with business
community in the United States of America
in July 2021 as part of an effort to present
available opportunities in the various
sectors of the Provincial economy. This
initiative forms part of a drive to attract
the needed foreign direct investment to the
Province.
“Performance information remains an
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Office of the Premier’s Budget and Policy 2021-22 Speech
THE FIGHT AGAINST
GENDER BASED
VIOLENCE AND FEMICIDE
“Mpumalanga Province continues to
feel the negative impact of the depressed
economy, rising numbers of unemployment,
through the rise of Gender Based Violence
and Femicide. This state of affairs continues
to have an adverse effect on the efforts and
interventions to improve the performance
of the provincial, local government, private
sector, civil society and other entities in
order to improve the quality of life for the
people of Mpumalanga.
“The scourge of violence against women
and children cannot be allowed to continue
unabated. It is our duty to mobilise every
segment of the community against this
scourge. To direct and guide our fight
against the scourge, the Office of the Premier
will lead a process of provincializing the
National Strategic Plan on GBVF.
“This process of developing the
Provincial Strategic Plan on GBVF will
commence in the 2nd quarter of the 2021/22
Financial Year and be finalized by the end
of 3rd quarter. In this regard, the Office of
the Premier has embarked on a process
of establishing a Provincial Task Team
on Gender Based Violence andFemicide,
which will be very instrumental in
coordinating the implementation of the
Provincial Strategy.
“The process will be finalized at the
end of June 2021 and, as Premier of the
Province, I will co-chair the task team with
one representative from the civil society
organizations. The Office of the Premier
will coordinate the sittings of Provincial
Task Team which will be convened
quarterly to monitor the implementation
of all GBVF-related programmes and the
implementation of the Provincial Strategic
Plan on GBVF.

BASELINE RESEARCH
STUDY ON EMPOWERMENT AND
DEVELOPMENT
OF TARGET GROUPS
“In the current financial year, the OTP
will compile and develop a detailed
provincial assessment report on the status
of empowerment and development of target
groups since 1994 to 2020. The aim of the
study is to establish a baseline and reflect
on progress made in this regard since the
advent of democracy.

PERSONS WITH
DISABILITIES
“Finally, the migration of the Office on
the Status of Persons with Disability back
to the OTP has come to its conclusion. The
OTP has finally welcomed this migration
from Department of Social Development.
The desk will continue to monitor the
mainstreaming of transformation issues in
respect of persons with disabilities.

MILITARY VETERANS
“The Province has moved swiftly to
respond to the President’s clarion call
to work towards improving the material
conditions of ex-combatants. These are
men and women who dedicated their
youthful lives to uproot the scourge of
deprivation, marginalisation, thus fighting
for the restoration of human rights to the
majority of South Africans whose history
was drenched in institutionalised racism
and where access to services was predicated

along colour lines.
“Whilst being fully cognizant of
the fact that Defence, Military and
Military Veterans are not Provincial
Legislative competencies as
contemplated in Schedules 4
and 5 of the Constitution of the
RSA of 1996, as well as the
scope, content and applicability
of the Military Veterans Act of
2011 with specific reference to
Section 9 of the said Act. 84.
“The Office of the Premier
has deemed it appropriate to
facilitate an effective coordinated
Provincial
Government-wide
response that will culminate in the
development of a comprehensive
Programme of Action to ameliorate
the material conditions of ex-combatants
resident in the Province. This is in
consonance with the existing legislative
framework in respect of Military Veterans.
“To contribute towards alleviating
the plight of ex-combatants, we have
decided to establish a Premier’s Military
Veterans Advisory Committee (PMVAC).
This Committee will advise the Premier
of Mpumalanga Province on high-level
strategic and complex issues pertaining to
the welfare of ex-combatants.
“The Office of the Premier has so far,
received 77 applications, the assessment
process has commenced and will culminate
into a process of subjecting the potential
candidates into an interview which seeks
to ensure their credibility and readiness to
provide appropriate advice to the Premier
as and when required. This process will be
executed in tandem with the Department of
Military Veterans.

ACCESS TO BROADBAND
CONNECTIVITY
“The reality of and need for technological
advancement can no longer be denied and
ignored. Information and communications
technology, and 4th Industrial Revolution
are part of us and will remain with us
beyond our generation.
“Based on the feasibility study, a 10year Broadband Plan is currently under
development. A second draft has been
prepared, taking into consideration inputs
from consultation sessions and is currently
being subjected to scrutiny and alignment
with national departments and the State IT
Agency.
“The primary aim of the 10-year
Broadband Plan is to ensure that the
currently under-serviced and rural areas in

the Province are provided with sufficient
connectivity. This will ensure that all
citizens of Mpumalanga enjoy high-speed
connectivity, thereby, ensuring that the
rural areas of the Province enjoy the same
benefits and access to education, health and
services as their fellow citizens in the cities
currently have.
“The Province has an aim of ensuring
that at least 80% of the Province enjoys
access to the internet through high speed
Broadband by 2024.

INSTITUTIONALISING AN
ETHICAL CULTURE
“The review of the Anti-Corruption
Strategy is still at an infancy stage, as
consultation with all relevant stakeholders
could not be undertaken due to the stringent
lockdown restrictions, which minimised
the movement of people and the related
restrictions on gatherings.
“The Province will finalise the process
of reviewing and enhancing its Provincial
Anti-Corruption Strategy to ensure
alignment with the national strategy. The
Office continued to investigate reported
cases of fraud and corruption impartially.
“We will continue to investigate and
ensure implementation of recommendations
to restore public confidence.

IMPROVING AUDIT
OUTCOMES
“Negative

audit

outcomes

have

been a thorny matter for the Provincial
Government. To improve audit outcomes,
the Office of the Premier will continue to
support departments whose audit outcomes
leave a lot to be desired.
“In 2020/21, through the shared
audit services function, we were able to
provide internal audit services to the five
cluster Departments. Furthermore, in
its partnership with Provincial Treasury
on improved audit outcomes, progress
has been registered in the report of the
Auditor-General which shows that 10
Departments in the Mpumalanga Provincial
Administration obtained unqualified audit
outcomes for the financial year ended 31
March 2020, as opposed to 9 from the
previous financial year.
“Departments have developed remedial
audit action plans to address all the
findings raised by the Office of the Auditor
General in the 2020/21 audit. Progress on
implementation of the audit action plans are
being monitored by both the Internal Audit
and Audit Committee on a quarterly
basis.
“Furthermore, departments are
expected to report to the audit
committee on a quarterly basis on
the progress made for both Internal
Audit and Auditor General
Issues. The Office of the Premier
will, in 2021/22, continue to
provide internal audit services to
these departments, and monitor
implementation of audit action
plans, to ensure the realization of
improved audit outcomes.
“In this regard, we will review
the efficiency and effectiveness of
internal controls in order to assist
in the strengthening of the control
environment. We have successfully
collaborated with the Provincial Treasury
to pilot the computerised invoice tracking
system.
“This has assisted in ensuring that the
Office complies with the prescript of paying
suppliers within 30 days. Challenges
with the system are being monitored for
continuous improvement. We will continue
with this partnership with Provincial
Treasury to monitor that departments
across the provincial administration and
evaluate the process of payment of service
providers within 30 days.
“These performance outcomes take into
consideration, our strategic focus for the
next five years as detailed in our re-tabled
Strategic Plan for 2020-2025 and Annual
Performance Plan for 2021-22 tabled to this
august house.’

THE BUDGET OF THE
OFFICE OF THE PREMIER
Accordingly, the Office of The Premier
(OTP) request the House to approve
the amount of R383 904 000.00. (Three
Hundred and eighty-three Million, Nine
Hundred and Four Thousand Rand) for
the 2021/22 financial year, allocated as
follows:
•Programme
1:
Administration
–
R122 303 000.00 (One Hundred and
Twenty-Two Million, Three Hundred and
Three Thousand Rands)
•Programme 2: Institutional Development
R85 072 000.00 (Eighty-Five Million and
SeventyTwo Thousand Rands)
•Programme 3: Policy and Governance
- R176 179 000.00 (One Hundred and
Seventy-Six Million, One Hundred and
Seventy-Nine Thousand Rands).
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Residents in attendance at the Imbizo.

EMALAHLENI RESIDENTS ENGAGED ON
TACKLING SERIOUS CRIME AT IMBIZO
“We are going to come back here to
tackle some of these issues. We are sick and
tired of complaints about the Vosman Police
Station and Team Shikisha terrorising the
community.’
This was spelled out by MEC for
Community safety, Security and
Liaison, Vusi Shongwe during the
Public Participation Imbizo held at the
SyMthimunye Stadium in Ackerville on
12 June, 2021.
Emalahleni’sVosman Police Station,
which is among the top 30 high crime
prevalence hotspots in the country, has
been a cause for concern for Shongwe, who
vowed to bring about stability.
“We are going to visit the police station
and we will make sure that we leave no
stone unturned. We are not afraid of Team
Shikisha and we are going to confront them
head-on.
“As a member of the African National
Congress, we need to summon the MMC
in the local municipality who’s alleged to
be the ring leader in Team Shikisha and
question him about these allegations.
“The CPF and other security forces,
we need to team up and address crime,
particularly in eMalahleni. We need
to strategise so that our operations are
effective. The Hawks must be on board,
their contribution will also be an added
advantage. “We are going to relaunch the
TIU unit as a department and we are going
to relaunch here in eMalahleni. We need

to remind people from this area that there
should be law and order.
“As long as Team Shikisha is in
existence, we will not go anywhere until
they are extinct. We have made significant
progress in Ermelo and Elukwatini with
these terror groups. We will also do the
same here. We have secured arrests which
shows that we are working and we are
committed to fighting crime and making
communities safe,” Shongwe emphasised.
Shongwe had granted residents a platform
to interact with him in finding solutions to
the serious criminal activities which have
put to the core, key issues highlighted
which included lack of cooperation from
the Vosman Police Station, vigilantism,
drug abuse, including the notorious Team
Shikisha, said to be harassing communities
on the work-front and in their living areas.
A concerned community member,
ThandekaMtshweni, pointed out that the
youth is addicted to illegal substances
which leads to crime and disorder in the
community.
“As young people, we need to start
making a change because if we don’t, we’re
not heading anywhere. We need to start
working on ourselves and stop using drugs.
If we can achieve that, we will be able to
get jobs and other opportunities that will
enable us to grow. Stealing and causing
disruption in the community is not helping
anyone.
“We are adding to social ills that are

MEC for Community safety, Security and Liaison, Vusi Shongwe.

already in existence and making things
worse than what they are already. My plea
is that the government makes rehabilitation
centres available and more visible in
the communities. They must embark on
awareness campaigns for more visibility so
that we meet each other halfway in tackling
drugs in our communities,” she stated.
Pinky Mathibela said the Vosman police
officers are disempowered and are failing to
arrest Team Shikisha that is terrorising the
community because they are colluding with
them.
“We are sick and tired of Team Shikisha
terrorising the community. We don’t feel
safe in the comfort of our own homes. One
night you hear gunshots. They’re driving
vehicles with no registration plates. They
also assault people for no reason. The police
are doing nothing about it. We go and open
cases at the police station but no one gets
arrested.
“Everyone knows about this and some are
shying away. I don’t blame them because
of how the situation is. We plead with MEC
that something must be done. We demand
justice for the crimes that were committed.
The police that are colluding with Shikisha
should be arrested so that we can restore
peace a safety in our community,” pleaded
Mathibela.
On the other hand, residents
acknowledged that in many incidents when
suspects are arrested, the cases are thrown
out of court because of lack of evidence.
MEC Shongwe calls on Emalahleni
residents to help the police in fighting
crime.
The Imbizo was held under strict
COVID-19 health protocols.
During the Imbizo, the MEC called on
the residents not to paint all SAPS members
with the same brush. He stated that although
there were few individuals who are corrupt,
there are many police officers who were
doing their work with great dedication and
diligence.
He has also encouraged the community to
help the police to end gang related crime in
the area. Shongwe has further called on the
police management to follow up on all the
cases that the community complained about
during the Imbizo.
He insisted that police should refrain
from encouraging people to resolve crime
cases on their own, when they go to police
stations to open cases.He added that the
police must register complaints and arrest
suspects because police are not social
workers.
“Police are not social workers, they must
arrest suspects when people go to police
stations to open cases,” Shongwe said.
Meanwhile, the Acting SAPS
Provincial Commissioner, Major General
ThulaniPhahla, urged the community to
work with the police in dealing with crime.
Among other reasons, the Imbizo was
held in the area because crime was high.

Thandeka Mtsweni.

Pinky Mathibela.

This was further shown by the number of
complaints received.According to the latest
Crime Statistics, Witbank Police Station is
among the top 30 stations that contributes
most serious crimes nationwide.
The Imbizo was also supported by
Nkangala District Municipality Mayor,
Cllr Sarah Masilela, Emalahleni Local
Municipality Mayor, CllrLinahMalatji.
Members of Justice, Crime and Security
(JCPS) Cluster departments are some of the
stakeholders that attended the Imbizo.
The (JCPS) cluster departments which
include Justice, Home Affairs, Social
Development and South African Police
Service (SAPS) among others, were also in
attendance.
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MASSIVE INFRASTRUCTURE ROLLOUT ON THE CARDS
“We are presenting our plans within the
context of a deteriorating macro-economic
environment, while on the other hand,
the demands are forever increasing. In
this regard, we want to extend our sincere
gratitude to the various communities who
call us on daily basis demanding services,
that despite their grave situation, they
continue to have faith, trust and confidence
in us that we are working across the
clock to address their issues.We are fully
conscious to the fact that their patience
will soon wear out if we fail to respond
with high degree of urgency” – MEC
for Public works, Roads and Transport,
MohitaLatchminarian.
ADMINISTRATION

The Department has advertised 112
positions which are service delivery
focused following a phased bottom-up
approach. These are technical positions
at an operational level which include
artisans, boilermakers and road workers.
The position of the HOD has been filled
to enhance accountability and good
governance within the Department.
Through the Young Professional
Programme, the Department appointed
42 graduates in various disciplines of the
built environment. This is a mentorship
programme aimed at assisting these
candidates to register as professionals.
In this context, we need to improve
the image, reputation and restore the
credibility of the Department. As we
manage infrastructure procurement,
various internal controls are in place to
mitigate against high risk of fraud and
corruption.
PUBLIC WORKS INFRASTRUCTURE

A total of 415 building infrastructure
projects are planned for completion in the
2021/22 financial year.
The breakdown of projects per client
department are as follows:
• Rehabilitation
• 359 Education,
• 16 Health,
• 18 Culture, Sport and Recreation, and
• 18 Social Development

It should be further noted that the main
buildings at the Mpumalanga International
Fresh Produce Market and Mpumalanga
Parliamentary Village (4 sub-projects) are
also due for completion this year.In the
current financial year, amongst the key
activities is the upgrading of KwaMhlanga
Government Complex using in-house
capacity.
TRANSPORT INFRASTRUCTURE

The recent flood damage has further
exacerbated the need for additional
funding. Notwithstanding this, I am
pleased to announce that the detailed
design for the Tekwane to KaNyamazane
Bridge has now been completed. The
project is currently on procurement phase,
and construction is planned to commence
in July 2021.
Transport infrastructure has been,
and continues to be, a major focus of
the Department, with more than R1.6
billion of funding allocated to capital
infrastructure projects in the current
financial year. There are 11 transport
infrastructure projects that are currently
ongoing from the previous year.
The following six projects are planned
for completion this year:
• Rehabilitation of Road D2975 from
P258/1 to Daantjie Police Station (3 km)
• Upgrading of Road D3973 between
Hoxani and Marite (11.4 km)

MEC for Public Works, Roads and Transport, Mohita Latchminarain.
• Light Rehabilitation of D2486 from N2 to
Klipwal: Phase 1 (9 km)
• Rehabilitation of Road P95/1 between
Verena Crossing to Gauteng Boundary
Phase 2 (13.5 km)
• Upgrading of Road D281 between
Volksrust and Daggakraal (12.5 km),
• Rehabilitation of Road D3930 from
Acornhoek to D3932 at Hluvhukani Phase
1 (11.8km) 70. The following new transport
infrastructure projects will commence
during the financial year 2021/22:
• Rehabilitation of Sections of Road P8/1
(R36) between Mashishing and Bambi
(Phase 3) Part A (11 km)
• Upgrading of Road D481 Embhuleni
to Maanaar between Mooiplaas and
Ekulindeni (7.2 km)
• Rehabilitation of Road D2950 from R571
past Mananga (13.5 km),
• Rehabilitation of Coal Haul Road P29/1
(R555) from D2669 to D2821 (12.55 km)
• Reconstruction of Kumani Bridge on
D4422 near Thulamahashe, and
• Upgrading of Bridge on D4400 over Sand
River near Rolle Village (balustrades plus
pedestrian cantilever). 71.

We have also made available
R182 million for paving of 19 km of
provincial and some of the critical
municipal roads for this current
financial year. These paving projects are
located in the following municipalities:
Bushbuckridge, Dr JS Moroka, Nkomazi,
Mbombela, Albert Luthuli, Mkhondo and
Thembisile Hani.
Several other preventative and routine
maintenance projects will also be
implemented in an effort to preserve the
provincial road network. Implementation
of these projects will also ensure that
polling stations are accessible come Local
Government Elections on 27 October
2021.
Mechanised vehicles will be used to
patch potholes on strategic network routes
which are tourism routes and coal haulage
routes. A dedicated WhatsApp Hotline will
be introduced to enable general public to
report identified potholes.
In addition, the Department will provide
performance standards pertaining to the
response time on patching of potholes in
strategic routes. By now it is obvious that
there is limited funding to address the
increasing infrastructure demands. We are
therefore looking at leveraging on a multisectoral approach to achieve improved
rural mobility.
Henceforth, we will be participating in
the Welisizwe Rural Bridge Programme
that is jointly implemented by the
Department of Defence and Department

of Public Works and Infrastructure
(DPWI). This will be augmented by our
Integrated Rural Mobility and Access
programme (IRMA) in order to deliver
comprehensive accessibility solutions to
rural communities.
Apart from creating effective
partnerships with other spheres of
government, there is a greater need
to unlock private sector funding for
infrastructure. It is for this reason that
Infrastructure South Africa was established
and to date the entity has signed a
Memorandum of Agreement with the
Development Bank of Southern Africa
(DBSA) to establish an Infrastructure
Fund.
In addition, the Department has started
discussions with local farmers and mining
companies to form partnerships in road
maintenance, particularly tourism and
coal haulage roads. This initiative will
significantly decrease our maintenance
burden and contribute toward visible
improvement of the provincial road
network condition.
TRANSPORT OPERATIONS

The Department is responsible for the
provision of public transport services in
the province. To this end, we have put
aside R432 million for scholar transport
services. The budget for scholar transport
services also includes a provision for
running costs of the 206 governmentowned buses.
We are establishing a dedicated unit
within the transport inspectorate to
monitor scholar transport through the
use of electronic tracking devices. The
Department is also contracted to six bus
operators with a subsidy of R754 million.
I have initiated discussions with the
Minister of Transport to resuscitate the
Moloto Rail Development Corridor.
The safety of every transport user is my
priority. On the 03rd of May 2021, I
suspended a taxi route in Steve Tshwete
Local Municipality in an endeavour to
stop the taxi violence and in the interest
of protecting our communities and
commuters.
COMMUNITY BASED PROGRAMME

Last year the Department received
R72 million as part of the Presidential
Employment Stimulus Package (PESP).
This budget was utilised to empower the
youth and women through the paving of
rural and township roads.
Through the public employment
programmes such as Sakh’abakhi

(contractor development programme),
Siyatentela (road maintenance programme)
and National Youth Service (general
building maintenance), the Department
is creating training and development
opportunities for young people.
We are going to strengthen this
programme so that it can surpass the target
of 44 180 set for 2021/22 financial year.
PROVINCIAL PRIORITIES
The Department has committed its
allocated budget to pursue the following
broad provincial policy directives:
• Massive infrastructure rollout;
• Mass employment and job security;
• SMMEs be supported to have fair access
to the market;
• Mpumalanga Infrastructure Master Plan
(MIMP);
• Release of state land for agricultural
purposes and human settlement;
• Bus Rapid Transport (BRT) system in all
major towns;
• Mpumalanga International Fresh Produce
Market (MIFPM);
• Efficient, integrated and well-maintained
roads network and;
• Adequate technical skills to enhance
capacity of the State.
THE BUDGET

The Department’s overall budget
allocation for 2021/22 financial year
experienced a decrease of R135 million
or 3% when compared to the main
appropriation budget in 2020/21 financial
year. The National Revenue Fund
collection has drastically declined due to
adverse economic conditions resulting
from the COVID-19 pandemic.
Administration R365, 355, 000 (Three
hundred and sixty five million, three
hundred and fifty five thousand rands)
Public Works Infrastructure
R1, 047, 728, 00) (One billion, forty seven
million, seven hundred and twenty eight
thousand rands).
Transport Infrastructure
R2, 129, 814, 000 (Two billion, one
hundred and twenty nine million, eight
hundred and fourteen thousand rands).
Transport Operations R1 322, 675, 000
(One billion, three hundred and twenty
two million, six hundred and seventy five
thousand rands).
Community Based Programme
R87, 427, 000 (Eighty seven million, four
hundred and twenty seven thousand rands)
TOTAL R4, 952, 999, 000 (Four billion,
nine hundred and fifty two million, nine
hundred and ninety nine thousand rands).
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HEALTH RECOUNTS SUCCESSES AND SHORTFALLS
MBOMBELA - MEC for Health,
SasekaniManzini, did on the occasion of
tabling her 2021-22 policy and budget speech,
recount the successes against some shortfalls,
but overall, she’s upbeat on how they are
tackling health matters in the province.
She said: “Our achievements include the
removal of user fees for all clinics and health
centers and for pregnant mothers. The idea was
to increase access while also improving service
coverage for these rural areas.
“Our vaccination program, which started
with the vaccination of Health Care Workers
was launched on the 17th February and we
continue with the roll-out vaccination program
in phases.
“To date, we have vaccinated 21 110 Health
Care Workers through the Sisonke Open
program which was phase one of the Roll-out
program. Currently we are busy with Phase
two of the vaccination program and we are
prioritizing the citizens who are 60 years of age
and above.
“Todate, we have already vaccinated 63 336
elderly people out of the 121 858 who have
registered to be vaccinated. We are targeting
333 001 of our elderly people over 60.
“We continue to encourage our
people to enroll on the vaccine data
system. The following programs are
implemented to improve registration:
• Community mobilization programs which
are led by local leaders and influencers
through local media.
• Partnering with strategic local retailers
such as Boxer who is a pension pay-point
that has already signed an agreement
with the Department as a vaccination- and
registration site.
• Partnering with all government
stakeholders to help mobilize and offer
a helping hand to all senior citizens that
cannot self-register.
CHALLENGES AND SUCCESSESCLINIC BASED MODEL
“One of the strategies that assisted the
Department in the fight against the pandemic
was the Clinic Based Model that is inter-linked
to the Ward-based model.
“It is aimed at integrating COVID-19 related
activities into the mainstream of the primary
healthcare service delivery system, through
a strong partnership and involvement of all
stakeholders within communities.
“I can report back to this august house that
251 out of 290 facilities have launched the
model. Our Clinic-Based Model to COVID-19
is specifically targeting those with underlying
co-morbidities such as Diabetes Mellitus,
Hypertension, Asthma and HIV that put them
at a higher risk of infection and death from
COVID-19 complications.
MANAGEMENT OF NONCOMMUNICABLE DISEASES (NCDS)
“I will, therefore, soon be launching a
special project, first of its kind,in partnership
with the World Health Organization (WHO)
of “knowing your NCD status” .During the
launch, community health workers will be

Nursing Accommodations
• Upgrading of Impungwe Hospital
CONSTRUCTION
The Department is continuing with
construction of New Middelburg district
hospital, Mapulaneng Hospital Phase 3B, New
Kanyamazane CHC, as well as the construction
of Themba and Kwamhlanga Hospitals
Maternity projects. The total budget of new
infrastructureis R871 285 000 has been set
aside for the above- mentioned projects.
PLANNING
The Department is completing the planning
and designs of the New Witbank Tertiary and
Impungwe Psychiatric Hospitals.
screening people for diabetes and hypertension
at their own households because some of
the people who are found to be COVID-19
positive, do not even know that they are
hypertensive or diabetic.
MATERNAL, CHILD, WOMEN AND
YOUTH HEALTH
To decrease maternal morbidity and
mortality. The Department has managed
to achieve the following:
• Antenatal 1st visit before 20 weeks’ rate is
at 75% against the target of 75%.
• The Mother postnatal visit within 6 days’
rate is at 74% against the target of 65,5%.
• The Department also managed to initiate
98,4% of Antenatal client on ART against
the target of 98% in the current financial
year.
• The cervical cancer screening coverage
30 years and older is at 86% against the
target of 80%
The Department has also managed to
achieve the following with regard to
the reduction of child morbidity and
mortality:
• The infant 1st PCR test positive around
10 weeks’ rate is at 0.61% against the
target of 1.3%.
• The immunization under 1-year coverage
is at 92% against the target of 90%.
• 29 572 School Grade 1 - learners
screened for learning barriers and health
related challenges against the target of
25 870.
• Vitamin A 12-59 months’ coverage is at
51.1% against the target of 60%
ONCOLOGY
“During the 2019/20 FY the department
launched the Medical Oncology Services in
Rob Ferreira hospital, the first in the province
since the dawn of democracy in 1994.
Currently only chemotherapy services are
provided in the province. This was part of the
department’s plan to improve the access of
specialist services in the province.
“In April this year Oncology services were
also established in Witbank Hospital, with
a view to phase in the full services. Cancer

patients in the province no longer have to travel
for hour to be seen by an Oncologist, this has
improved the overall care of cancer patients in
the province.
RADIOLOGY SERVICES
“The department launched the establishment
of 24 hour Radiology Services in April 2020.
Currently Rob Ferreira, Witbank, Themba and
Ermelo have full time Radiologists daily. This
has greatly improved the early diagnosis and
prompt intervention by clinicians, especially
when dealing with multi-trauma patient
and other life threatening conditions. For
the 2021/22 FY the department has already
commenced processes to procure a CT-Scan
for Mapulaneng hospital, this will ensure
that all the regional and tertiary hospitals in
the province to provide a 24-hour radiology
services.
Provision of Emergency Medical Services
“The Department continues to prioritise the
provision of emergency medical services and
interfacility transfer.However, we shall not
remain complacent as more still needs to be
done. We will therefore prioritise integrating
PPTS into EMS to ensure that those clients who
need priority care, are attended with the speed
they deserve within EMS.
INFRASTRUCTURE
“Despite COVID-19, the Department
continues to prioritise on increasing
access to quality health services for the
people of Mpumalanga by improving the
implementation of our 10-year health
facility planning and infrastructure
delivery programme. To date, the
following can be reported:
UPGRADING OF INFRASTRUCTURE
The Department continues with
its long-term high-tech upgrading
and construction projects and
has allocatedR214 423 000for the
completion of the following:
• Upgrading of Mmamethlake Hospital
phase 3,
• Upgrading of Bethal Hospital phase 3,
• Upgrading of Rob Ferreira Hospital –

COMPLETED AND TO BE
COMPLETED PROJECTS
“It gives me a great pleasure to report
that the following projects have been
and some will be completed during this
financial year:
• Completed construction of the following
facilities:
• New KamdladlaClinic
• Upgrading of Rob Ferreira Hospital
Oncology Chemotheraphy ward and
• New Pankop CHC.
• The following projects were completed for
the Covid-19 Isolation facilities.
• Conversion of 12 cubicles for Mbejeka
Clinic isolations ward
• Conversion of 12 cubicles for Greenside
Clinic isolations ward
• Renovation of Barberton TB Hospital for
isolations
• Renovation of Barberton Hospital ICU to
isolation ward
• Renovation of existing ward in Ermelo
Hospital for isolation ward
• Construction of new IBT structure for
covid 19 ward in Tonga Hospital
• Upgrading of Impungwe Hospital
• Upgrading of theatre in Witbank Hospital
• Renovation of Standerton TB Hospital for
isolation
• Conversion of Allied space into Covid
isolation in Themba hospital
HUMAN RESOURCES MANAGEMENT
Albeit the budget cuts on Compensation
of Employees (COEs) during the budget
adjustment in 2020/21 financial year, the
Department managed to fill 1 744 posts. The
Department further processed7 972 temporary
appointments which includes among others,
sessional Medical Officers, Malaria Sprayers,
and Community Health Workers.
The Department has put aside R84 308
million for filing of 476 critical posts during
2021/22 financial year. The Department will
further replace all posts vacated from 01 April
2021.
The impact of COVID-19 has brought
great sadness and disappointment that the
Department had 2 942 employees infected with
COVID-19 and 59 of them passed away.
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MATSULU RUGBY CLUB
KICK STARTS LEAGUE ON
A WINNING NOTE
JABULANE
JABULANE KHUMALO
KHUMALO

The Matsulu
Matsulu Rugby
Rugby Club
Club bagged
bagged their
their first
first
The
league match
match against
against Kamhlushwa
Kamhlushwa Black
Black
league
Cats since
since Ehlanzeni
Ehlanzeni Mayors
Mayors League
League in
in the
the
Cats
new season.
season.
new
Coach Petros
Petros Sambo
Sambo describes
describes their
their
Coach
victory as
as aa head
head start
start in
in maintaining
maintaining their
their
victory
status as
as champions
champions of
of the
the league.
league. The
The
status
opening try
try was
was scored
scored three
three minutes
minutes into
into the
the
opening
game by
by Flying
Flying Centre,
Centre, Mfundo
Mfundo Mabunda.
Mabunda.
game
Fast track
track to
to half
half time
time scoreboard
scoreboard was
was
Fast
sitting at
at 42-7.
42-7. MRC
MRC dominated
dominated the
the first
first half
half
sitting
while their
their opponents
opponents found
found itit hard
hard to
to break
break
while
through into
into the
the last
last line
line of
of defence.
defence.
through
“In the
the second
second half,
half, Kamhlushwa
Kamhlushwa came
came
“In
back strong
strong and
and were
were able
able to
to score
score two
two
back
tries. Consistence
Consistence saw
saw us
us through
through the
the match
match
tries.
because the
the players
players were
were resilient
resilient and
and
because
showed and
and high
high level
level of
of performance,”
performance,” says
says
showed
Sambo.
Sambo.
He points
points out
out that
that this
this victory
victory has
has made
made
He
the team
team regain
regain their
their status
status in
in the
the league
league
the
as champions.
champions. They
They intend
intend to
to maintain
maintain aa
as
winning streak
streak and
and ultimately
ultimately lift
lift the
the trophy
trophy
winning
again come
come to
to the
the end
end of
of the
the season.
season.
again
“I’m very
very excited
excited with
with the
the performance
performance of
of
“I’m
our players
players through
through this
this pandemic
pandemic affected
affected us
us
our
negatively. ItIt also
also affected
affected our
our local
local sponsor
sponsor
negatively.
which, as
as aa result,
result, was
was lost
lost due
due to
to the
the tough
tough
which,
economic climate.
climate. But
But that
that will
will not
not deter
deter us
us
economic
as we
we are
are forging
forging ahead.
ahead.
as
“We want
want to
to dominate
dominate rugby
rugby in
in the
the
“We
province and
and be
be aa force
force to
to be
be recognised
recognised
province
with. Resources
Resources or
or no
no resources
resources we
we will
will
with.
make itit and
and nothing
nothing can
can stop
stop us
us now,”
now,” says
says
make
an enthusiastic
enthusiastic Sambo.
Sambo. The
The full-time
full-time score
score
an
was 54-15.
54-15.
was

Players in action.

Basketball
coach aims to
develop sport

Aspiring basketball players battled it out
in the court for the Emakhazeni Basketball
Invitation Cup on June 16.
Teams from Emgwenywa, formerly known
as Waterval Boven, and Belfast showed off
their basketball skills to develop the sport.
The teams comprised of boys and girls.
Organiser and basketball professional
coach, Sakhile Khunga said his passion for
basketball led him to introduce the sport in
township schools because the sport is more
popular in independent schools.
“I felt the need to engage the various
schools around Emakhazeni. I saw a need
for the sport because they have facilities,
however, they were not utilised as they’re
supposed to. Initially, the plan was to have
basketball camps but Covid-19 regulations
hindered the process. I then eventually
decided to organise a game for youngsters
to participate in and possibly love the
sport. There are not a lot of schools around
Emakhazeni so it is easy to establish
relationships to start developing the sport,”
he said.
This was the first annual cup Khunga
added. His long term plan is for each school
to have its club and have a local tournament.
“Some guys from Witbank who wanted to
be part of this but that is not what we trying
to do. For now, the focus is Emakhazeni and
develop a championship there. Once that is
done we then can expand to other parts of
the province. I have a vision that requires
me to start here and steer it in the right
direction.” Khunga is a professional coach
and player who plays for Jozi Nuggets. The
club was founded in 1998 and was revived
in 2008. The is one of the biggest basket
basketball brands in South Africa.
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